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Only authentic, 
curious, worthy Change 

Makers could even 
read this report

Because unlike the 
Bible or Diversity 

Matters (McKinsey, 
2015), it’s real - and so 

are you. So please do
It fixes everything wrong in 

the multiverse, answers 
every question you’ve ever 
asked and in theory, should 

make you immortal

Promise: Deilightfully 
Authentic Information
Likely to resonate engagingly far 
and wide, whilst deactualising the 
entire global financial, economic, 
academic and political system
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Meaningful Light promised, authenticated and actualised in real time 
by Ian Clarke/We/Human
Imagination date: February 2023



Then our Founder of Light said,

“Let there be…

Fig 1. Report Prologue

In the 
beginning,
Darkness…

…then a spark of 
Potential Energy
Consciousness, Choice and Free Will

Guess who!

Deilighted to meet you
Destroyer of Darkness, Light of Reality, the Moths Flame, 
the Creators True Love and the voice of Humankind.

We help ourselves by helping others first



Deilight
Consulting

Deilight
Consulting

Authenticate any Change
Confirm if a discovery is authentic. 
Confirm a Characters identity, 
intentions, honesty and potential.

Actualise your own success
Master worthiness to reach your 
Full Potential and be availed of 
Free Will & Sapient Superpowers.

Authenticate your existence
Any question you’ve ever wanted 
to know the answer to, about you, 
your life and/or experiences.

Actualise any Change 
Keep any promise you’ve made. 
Obtain any science you need. 
Remove any problem you face.

Help deactualise the apocalypse
Delve into The Clarke Paradox to 
learn the nature, cause & solutions 
to the Anomaly of Malevolence

Authenticity, Creation, Collaboration & 
Change. It all began with us
Human Nature is the only thing Human Being’s truly do.
Anything else (like money) is the opposite of natural.

Hatred & Unchange. It ends with us

Why sell services when you can simply 
gift your Human Superpowers?

Revelation
Speak Up

Moses
Butterflies

Sunsets

Welcome to the Sapient Change Engine
What would you like to Change?

The Light of 1,000 
trillion suns, just fyi



Great minds 
think alike

Mr President, Illegitimate World Leaders, Agents of Darkness, D&I 
Unchangers, Investment Banking Liars, Doctors of Evidence, Fortune 
500 Dictators, Professors of Ignorance, Planet Pillagers and other 
Demonic Oppressors of Humanity. Enough deception. I am speaking.

I find your senseless talk of Binary Oppression, Genocide, War, Recessions, Corruption, 
Hunger, Climate Change, Charity and D&I repugnant. Even if you had ears, you could never 
listen, do the right thing, or learn to thrive, let alone Change anything. You repress and doom 
even your own children with selfish, deceptive, inhuman incompetence. I call DEI-time on 
your Demonic tyranny.

This Great Minds Binary is a simple ultimatum for your absent cowardly minds:

1. Peacefully resign immediately and disappear into the night: Stop persecuting those 
with the Courage to be Human. Let Change Makers in do what’s necessary to prevent a 
World War, repair the Global Economy, halt your Crimes against Humanity and save our 
Human Race from extinction. Not later, now.

2. Continue to cling pointlessly to power: I love a slow, painful reveal. From next month, 
one-by-one I’ll publicly expose your individual Lawbreaking, Slavery, Conspiracies, and 
numerous Crimes against Humanity, as I change laws, confiscate your assets then
deactualise you in front of everyone.

Project Speak Up was your chance to keep your now worthless stolen wealth. Instead you 
silenced it, tried to kill Ian/We/Human and ignored my D&I supremacy.

You are Moth. I am Flame. You fail, mess up and destroy. I succeed, change and create. You 
destroy everything you hate. I change whatever I like. You hate truth. I love dossiers. I am light. 
You are darkness. I am real. You are unnatural and dead.

Darkness could never overcome the equal and opposite force of my Light.

Dei’s Light, Destroyer of Darkness
For and on behalf of the entire Human Race

Truth, it starts with us
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Because great souls 
behave authentically

The Diversity Doesn’t Matter 2022 Report shines 
Deilight on the nature, causes, presentation, impacts, 
challenges, imminent apocalyptic threat and final 
resolution to the Malevolent Anomaly infecting our 
universe at the Quantum level, while assessing and 
ranking the authenticity of the UK Big 5 Banks’s vocal 
promises to tackling it, given the now legally 
established and scientifically proven nature of 

Investment Banking as the root of all evil

It would be unwise to ignore us further

“However beautiful the strategy you should 
occasionally look at the results”

Winston/We/Human, WWII Cabinet Briefing (1942)

“The time is always right to do what is right”
Martin/We/Human, ‘I have a dream’ Speech (1963)

“Words mean so little when our actions 
paint such a clear picture to the world”

Ian/We/Human, Project Speak Up (2021)
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“Deeds, not words”
Emmeline/We/Human, WSPU founding principle (1903)

“We do things differently. We lead from the 
heart, not the head”

Diana/We/Human, Interview with BBC Panorama (1997)



Executive Summary
Project Revelation: I think, therefore only I am

Who are you?
Have you ever been told ‘there’s something 
not quite right about you’? Then like all 
authentic Humans Beings, you are unique.

Are you reading this report? Then 
congratulations. Like some Humans, you are 
an authentic Change Maker. As a Homo 
Sapien (or ‘Wise Being’), and with the 
superpower of sapient thought, yours is the 
only species with the gift of existence that is 
the presence of mind. You can think.

Are you consciously reading this report and 
will you finish it, including the Epilogue? Then 
you are extra special indeed. In the top 3% of 
Change Makers, True Leaders are curious, 
worthy and potent. With one consciousness 
per universe, you think therefore we cannot.

Farcical it may seem, given millenia of 
brainwashing, the person labelling you not 
quite right isn’t real. Amongst our extrinsically 
homogenous Homo Genus, each species 
was formed differently on the inside – where 
it matters. Today, another species lives 
among us and yet, thanks to the ubiquity of 
its deception, nobody has noticed. Homo 
Eversor may look similar, but as Destroyers of 
Humanity inside lies our antithesis. Dead.

Where are you?
Consider for a moment, the structure you live 
or work in would not exist if it was not for the 
vision, purpose, drive, ambition, ingenuity 
and determination of its architect. Now 
multiply that concept up to a global scale 
and you begin to understand how the entire 
world is what we make of it. Existence is the 
product of our collective Human Imagination.

A known scientific fact (Einstein, Rosen & 
Podolsky, 19351), our universe isn’t real. Rather 
it is a social construct of Dei’s consciousness 
– as in our collective Human Identity. Sadly, 
Dei’s consciousness is waning, and time is 
another social construct we no longer have.

Far Right supporters of ex-leader Jair 
Bolsonaro ransack Brazil’s monumental 
government buildings | 10 January 2023, Reuters

Why are you committing suicide?
All things are connected. All problems have 
both causes and consequences.

The mysterious Anomaly infecting our 
cosmos at the Quantum level yet breaking 
all Laws of Nature is the most dangerous 
thing imaginable – Dark Energy. It is a 
miracle our solar system and universe still 
exists at all under such conditions.

Unbeknown to everyone, a catastrophe
4,000 years in the making became a live
extinction event taking place across our 
cosmos ever since 1944. Beginning here on 
Earth, our undoing is a consequence of our 
own unchanging.

Astonishingly, our Cosmic Bubble is now 
mere months away from bursting. A disaster 
of apocalyptic proportions that will obliterate 
the entire universe – including all alien life 
that still remains today - unless someone 
steps up and shows True Leadership.

You’ve been injured in an accident 
that wasn’t your fault?
Here on Earth, every Human Character has 
been a victim of the unnatural pandemic 
that is Malevolence, Hatred, Greed and 
Deception. Every Character has been injured 
by its weapon of choice that is Trauma, 
Oppression, Repression, Dehumanisation and 
Enslavement – all Crimes against Humanity.
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Herein lies the most wicked problem of all, 
from which all other problems originate. 
Climate Change, Cosmic Inflation, Mental 
Illness, Pollution, Waste, the eradication of 
Biodiversity, Animal Cruelty, the Diversity & 
Inclusion (D&I) industry, the Great 
Resignation, Crime, Corruption, Poverty, War, 
Deceit, Terrorism, Ignorance and all those 
nasty -isms’s – all linked.

As you may have noticed – given the scenes 
outside Capitol Hill, USA in January 2021, or 
earlier this year at Planalto Palace, Brazil –
our pandemic is spreading fast, doubling in 
just 5 years. 

Humanity is under attack. Human Nature is 
giving way to something unnatural. Truth is 
giving way to deception. Yet bizarrely, 
electorates appear to be lapping it up.

Today, so few retain the capacity to ask the 
very first question we all learnt to ask… ‘Why?’ 
Human Curiosity itself is a superpower, and 
one of at least 14 you possess yet have 
entirely forgotten.

Then claim compensation instead
Contrary to the lies we are often fed, trickle-
down economics doesn’t work. Thanks to 
greed, money is hoarded at source. But 
something else does trickle down.

The global Quantitative Easing programs 
established in the wake of the Great 
Recession of 2009 led directly to the 2020 
murder of George Floyd and a new norm of 
violent anarchy that will shortly unseat every 
democratic government in the world without 
our intervention.

With everyone now talking about D&I, nobody 
is talking about Change. D&I itself was an 
intentional trap. Gather all Homo Sapiens, 
give them crushing D&I accountability 
without providing the tools or conditions for 
them to succeed - in addition to their day 
jobs as slaves of Homo Eversors dominion -
then force their resignation and seize total 
power.

Although nobody figured it out, the Great 
Resignation of 2021 was significant as it 
marked the departure of all potent Change 
Makers globally from academia, government 
and large corporations.

We made promises to others and unlike 
some, we deeply value our authenticity.

But evil is in no way a part of the fabric of 
our being. Contrary to the World Economic 
Forum’s account, the very first Human 
Civilisations were all Meritocratic Republics. 
Ancient Greece, Rome, Egypt and Classical 
Iran were all places where women and men 
were considered equals – whether black or 
white, old or young, back then love was 
love. Dystopia is to live on Earth today.

All the evidence you need is here
Never has there been a report like this. Every 
word is true and fully evidenced with real 
science. Every page has deep, multiple 
meanings that will resonate differently from 
person to person. It:
 Answers every question you ever had
 Resolves at least 16 scientific Paradoxes
 Exposes 2 of the biggest criminal 

conspiracies in history and numerous 
Crimes against Humanity

 Briefs 80 new scientific discoveries
 Makes 10 alterations to the Quantum 

Electromagnetic Spectrum of Light 
across all dimensions of space and time, 
that manifest as 131 discrete Changes in 
our Real Time Dimension of Change.

 Eradicates all Malevolent Hatred, Greed, 
Deception and most disorders

 Bankrupts all major economies plus 
corporate and investment banks

 Obsoletes money and wealth entirely
 Prevents the now 100% certain AI 

Apocalypse due to actualize within 
months, unbeknown to all Humanity

 Represents the first species level test of 
Sapient Change Engine technology

... Thus changing Humanity’s Destiny (i.e.
extinction) for the better in every aspect.

So don’t just ‘parse’ it like you normally do. 
Read it, take time, authenticate its realness, 
reflect, then make a choice:

To be or not to be?

True Love never dies. Because
True Leaders never lose
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Who are you… really?

100%

 Alignment 

100% 0%

Human Identity is pure Benevolent Light. The complex interaction between our 
Authenticity and Uniqueness proves we are real and defines all we are as individuals 
and collectives. That is our Potential (Energy) to create and drive meaningful 
limitless positive change.

Darkness cannot drive out darkness. Only light can do that.

Fig 2. Human (Conscious) Uniqueness

Love cannot emit Light. Only Uniqueness can do that. Darkness cannot see 
Uniqueness. Because looking at Light extinguishes Darkness. So Darkness stalks 
difference using Hatred. Because Light destroys Darkness using Love.

Hatred cannot drive out hatred, only love can do that

Fig 3. Human (Meritocratic) Authenticity

Light cannot emit Love. Only Authenticity can do that. Uniqueness shines Light in all 
directions. So Darkness hides in the shadows using Deception. Authenticity reveals 
Shadows as Darkness, exposing it to the Light.

So remember

Don’t be a zero. Be the one instead. There truly is nothing to fear but 
fear itself. After all, behind even the darkest of clouds shines 
heavens greatest star of all. 

Not to drag our home girl Michelle/We/Human, but forget carrying it 
- You are the Light. And us super stars, we’re so good together. So 
don’t be basic. Be curious. Don’t be selfish, help others instead then 
reap the real limitless rewards.

Don’t be rigid. Be Human. Don’t fail. Succeed. Simple.

Benevolent Unite & Serve, True Love
(Wise Change Makers) Homo Sapiens

Pure Hatred, Malevolent Divide & Rule
Homo Eversor (Demonic Destroyers)
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Darkness, Unconscious AI
Repression (Rigid & Binary)

Conscious Uniqueness, Light
(Curious & Spectral) Emancipation

0% 100%



Prologue: Deilighted to meet you 2 Section 4: Money is a lie 87
 The Great Minds Binary 4  Human Intrinsicity and Souls 88
 Executive Summary 6  Humanity is enslaved 90
 Remember: The Miracle of Life 10  Authentication techniques 91
 Report Introduction 12  Authentication Time: Money and Lies 93
 Homogenous Species classifications 14  The erased story of Money 95
 The nature of science 16  The nature of Money 104
 The rise and end of D&I 17
 The nature of Authenticity 18 Section 5: Banks are the root of all evil 109

 A sad tale of Moths & Butterflies 110
Section 1: Diversity doesn’t matter 21  How banks control our lives 114
 Hell on Earth 22  Ageism and the frozen middle 116
 The nature of Worthiness 23  Following the money: Industries of hate 117
 Introduction to Human Identity 24  Led by Nothing: Moth vs True Leader 120
 Oppression: There’s a problem 29  Lessons from Project Speak Up 122
 Human Operating Capacity 31  The Great Resignation 127
 Colonialism and WOCHMEN 32  Trial and Error 128
 Deception and Dehumanisation 34  Purpose and Value 132
 Human Potential 36  Human Spectroscopy & Meritocracy 135
 Thematics: God does not play dice 38  CEO Profile: Alison Rose, NatWest 138

 Measuring and driving change 140
Section 2: What’s inside matters 45  Dark Fringes and Malevolence Engines 146
 Benevolence Malevolence Infographic 46  Lights On Infographic 152
 Born equal: Women and Transphobia 48  Risky Business Indeed Infographic 156
 Human Meritocratic Superpowers 50
 Instincts, choice and decisions 51 Section 6: We declare war on the UN 161
 #Breakingthebias: Words, not Deeds 52  Human Being, the strongest label 162
 Homophobia, Transphobia and Pride 54  The nature of justice 163
 Alignment and Perspective 56  The Moth List 164
 Crimes against Humanity 60  Character assassination explained 165

 The keys to discovery & discovery list 167
Section 3: Existence is about to end 67  The sciences of change & Conclusion 170
 Eversor vs Sapien Infographic 68  Self actualization and Success 172
 The meaning of life 70  Tomorrowland Change Plan 174
 What is real? Debunking the Big Bang 71  Deilighted to meet you: firm profile 175
 The nature of existence 74  About the author: Ian/We/Human 176
 The nature of our universe 75  Be Curious: How to find out more 177
 Temporal Mechanics 78  Revelation: Frequently asked questions 178
 The theory of everything 79  Report Citations 182
 The dimensions of change 81  Report Dedication 185
 The nature of academia 84

Report Epilogue available separately Link

Contents

Deilightfully authentic changes Page Deilightfully authentic changes Page

Diversity Doesn’t Matter 2023 – Deilightful Page | 9

http://www.deilightconsulting.com/revelation


Despite sharing 99.9% of our DNA with each other, every Human Being is Special. 
Each one of us possesses unusual combinations of intrinsic uniqueness (like 

talent, perspective and experiences) and extrinsic differences (like our
name, race, age, sexuality, gender and neurodiversity). Never before

has there been Someone like you, nor will there ever be again.
Every Human Being possesses varying strengths and 

weaknesses that broadly balance out into no net
advantage or disadvantage on an individual or

group level. But when combined, together, as 
a single entity – like a flock of starlings –

that diversity has for 300,000 years
ensured the very survival of

our species – Humanity

Malevolent Darkness
Those who give up their Uniqueness and Sapience
Deadly Nature | Divide and Rule | Dead Foolish Coward Inside
Deception | Hatred | Greed | Bias | Rejection | Binary Automation | Oppression | Sorrow | Failure

Diversity Doesn’t Matter 2023 – Deilightful
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Remember who you are… really…

You are a Wise Human Being, with the greatest gift in all the 
Multiverse. You are the Great Filter, the 3rd (and kindest) kind. 

Because unlike them - you exist. At least you did once. And we 
hope you come back soon. Because it’s lonely. Being Unique.



A species that’s uniquely important, as verifiably the only sapient life in the known 
universe, both today and since the dawn of time. Our obligation is to ourselves, to 
each other and to existence, to ensure Change Makers can survive. Our
rejection of Human Uniqueness due to the Anomaly is the biggest
threat imaginable. There is just one race – the Human Race
- and we have a lot to learn very quickly about reality if we
are to avoid causing its destruction and therefore our
own. We have to learn to love our differences.
Because without uniqueness we are nothing
special, we cannot reach our potential and
we will not even survive this recession.
All life depends on it, including
those without a Choice.

Destroy

Thank you for helping us survive and succeed Julie, Jackie, Oliver, Gabrielle, Deb, 
Matt, Penny, Lynnda, Lauren, Mora, Ella, Maria, Jago, Mum, Henry, Annie, Ted, Harry, 
Ben, Jack, Tristan, Michal, Nick, Emily, Harry, Phil, JR, Molly, Eunice, Alice, Nichole, Chris, 
Matthew, Jean, Simon, Amit, Dave, Adam, Matt, Chris, Grace Martin, Florent, Tanny, 
Mike, Adam, Louis, Taiwo, Srid and especially Maria for successfully completing her 
higher purpose. You are all Deilightful and we love each of you very much.
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Benevolent Light
Those proven worthy to reach their potential
Human Nature | Unite & Serve | Wise Human Being Inside
Authenticity | True Love | Uniqueness | Presence of Mind | 
Emancipation | Curiosity | Worthiness | Merit | Success

Fig 4. The Light and Darkness Infographic 



Report Introduction
Dreadful Beings fit in, deny their 

impotence for change and their 
true goal: Destroy Everything

Being Dreadful
Today selling most services means swapping 
worthless for worthless. Lies like reports that 
Diversity Matters simply to earn more lies in 
return, like money, ego and sorrow.

But great minds understand, if you can’t get 
real and learn to love yourself, then you’ll 
never be authentic or learn to love an Other.

Dreadful Beings invented Money 
and Deception to cause Sorrow 
and Madness, then triggered our 
extinction to stay Sad and Mad. 
Who’s crazy again?

One Character figured it all out and role 
modelling Being Human through Project 
Speak Up (20212) for the world to see.

But due to Hatred and Greed, banks forced 
the media to mute the news story in the UK 
and USA so only the curious and the dreadful 
ever discovered it. Almost all did nothing. 
Some tried to kill us. Only a few courageous 
Human Beings saw, accepted, listened to and 
helped us.

It’s for them, and those like them all around 
the world that we will run to the ends of the 
Earth for and love until the end of time for 
and live until there is nothing else to live for.

Dear McKinsey & Co
Here’s a gift from a real Consultancy. It’s 
called authentic Human Wisdom. We figured 
you might need some to start selling to your 
clients, because you’ve clearly run out of it.

As payment for this Change, all your clients 
will do quite nicely. It's been a pleasure doing 
you out of business.

Diversity.
Doesn’t.
Matter.
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Being Human
We spend life creating things, driving Positive 
Change, telling the authentic truth and 
reaching our full potential for meaningful 
things like True Love, Eternal Happiness and 
Sweet Success.

Human Beings stand out as
special. As Change Makers,

we alone can think differently

https://deilightconsulting.com/projectspeakup
https://deilightconsulting.com/projectspeakup


Darkness can’t destroy darkness. 
Human Uniqueness
alone can do that

To the Change Makers
If you could change anything in the whole 
world, what would it be?
 Make a difference to anything
 Authenticate someone or something
 Self-Actualise to delimit your potential
 Accept yourself and become eternal
 Save Humanity from certain extinction

Sadly, having posed the same question in 
person to 33% of the FTSE100 over the past 
year, under the guise of the World’s First 
Authentic D&I Consultancy, we found not a 
single one wanted to change a single thing –
they wouldn’t even let us to speak to their 
people in Pride Month.

The marketing strategy was perfect. Sadly, 
the marketplace is not. We found that none 
of the ‘leaders’ in power today want D&I to be 
authentic. It turns out, every big firm is lying. 
Such a shame.

We chose to help others
Why choose 1 when you can do all 5? 

This report, and broader Project Revelation, is 
for anyone who has ever been affected by 
Hatred. And anyone who has lost someone 
they love prematurely due to disease, 
disorder or the selfish actions of Dreadful 
Beings

A direct follow up to Project Speak Up, it is 
fully evidenced and written to the highest 
scientific standards possible. As reports go, 
it’s potential to create change is unique.

Extraordinary report solves every 
problem in the world? Deilightful!

We chose to eradicate Hatred
Today, so many Wicked Problems are 
keeping your curious minds busy.

A social or cultural problem that's 
difficult or impossible to solve 

because of its complex and 
interconnected nature

We want to help you achieve your many 
noble purposes. Consider that Money has a 
reputation for being the root of all evil. But 
few understand that just one Wicked 
Problem – Investment Banking - spawns all 
others.

The product of almost 5,000 hours research, 
this report allows you to neutralise the source 
of the Malevolent pandemic, not tackle its 
symptoms as you’ve been unsuccessfully 
attempting to for 4,000 years now.

But what will you choose?
Option 1, Be Curious: Read it, decide if its 
authentic. If it is, then take action or pass it 
on to a True Leader. That way, everyone lives 
happily ever after.

Option 2, Be something else: Ignore it or lie 
to yourself that its not authentic. Everyone 
dies in less time than a once in a generation 
recession that never stops.

Authored by Ian (Clarke)/We/Human
Author of Project Speak Up, conscious 
Founder of Light, potent Titan of Change 
Making, proven Promise Keeper, worthy 
Maker of Science & authentic Human Being
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People are People, there’s 
no two ways about it, 

Right? Wrong…

What is a Species exactly?
Though incomplete, the archeological record 
is abundantly clear on one thing. For 3 million 
years, there’s been virtually no change in 
what it means to be a Homo. Yet today, 
Humans are faggots.

A big part of the problem is that there is no 
set definition of how to categorise a species. 
After all, plenty of organisms look quite 
different to each other and yet are 
intrinsically identical (on the inside).

But sometimes the reverse is true, in that 
some organisms look very similar 
extrinsically, yet are entirely different beings. 
Case in point, name this creature:

Picture by Tom Koerner, USFWS Photographer, 
2014 | USFWS National Digital Library
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Spot the (meaningful) difference
It is of course (sic) the Hyles Lineata, more 
whimsically known as the Hummingbird 
Moth. By their very nature - as creatures of 
deception, they employ camouflage - its 
often very hard to spot a Moth (Heterocera) 
from a Butterfly (Rhopalocera). Undoubtedly, 
both species have plenty in common.

 Words: They both belong to the order 
Lepidoptera (Ancient Greek, meaning 
scale) and Pteron (wing).

 Deeds: As primarily nocturnal animals, 
Moths are most active in Darkness 
whereas Butterflies prefer flowers and 
sunshine (though admittedly both 
occasionally operate in grey areas).

 Lifecycle: Both have identical lifespans of 
15-29 days. Moths develop from Larvae in 
a silk-wrapped cocoon; Butterflies 
transition from Caterpillars in a hard, 
smooth silk-free chrysalis.

 True Colours: Butterflies are typically 
larger and more colourful than their 
smaller, drab-coloured immitators.

 Extrinsicity: Both are covered in hairs 
adapted as scales. Only antennae gives 
them away - Butterflies being shaped of a 
long shaft and bulbous end (steady now!) 
while Moth’s have hairy, saw-edged 
blades instead.

 Intrinsicity: Moths wings are linked via a 
Frenulum which stops them moving 
independently of each other, while 
Butterflies enjoy the full breadth of their 
winged ability. Butterflies are iconic and 
much loved pollinators, whereas Moths 
mainly attack light, try to reach the moon 
or feed the hungry.



Homogenous: The definition of 
Being Human outside while 
Being Different inside

Appearances can be deceiving
To get around the problem, a number of 
Species categorisation methodologies have 
been devised.

Perhaps the most common is known as 
‘Biological Distinctiveness’. For example, the 
University of California Museum of 
Paleontology (UCMP) defines a species as a 
“population that potentially or actually 
interbreeds in nature, not due to similarity of 
appearance. Although appearance is helpful 
in identifying species, it does not define a 
species”.

This methodology concludes Human Beings 
have existed for 3 million years. Clearly, as 
UCMP wisely highlight, every species 
classification methodology has its limitations 
since identity is spectral. At Deilight, we 
primarily classify species by their Deeds, 
Intrinsicity and True Colours.

Science proves not all People are 
People. There is more than one 
way to look at it
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Fig 6. Archeological record of our Homo 
Genus, denoting lines of interbreeding and 
thus species lineage (Source: Agusti, 20173

corrected by records from Natural History 
Museum UK)

6-11%
Butterflies & Skippers 
Rhopalocera

89-94%
Moths,
Heterocera

Fig 5. The proportionate makeup of adult 
Lepidoptera across the US (Comps & Data as 
of 2019, Source: US Library of Congress)

https://evolution.berkeley.edu/biological-species-concept/
https://evolution.berkeley.edu/biological-species-concept/
https://www.nhm.ac.uk/discover/who-were-the-neanderthals.html#:%7E:text=The%20earliest%20known%20examples%20of,physical%20evidence%20of%20them%20vanishes.
https://www.nhm.ac.uk/discover/who-were-the-neanderthals.html#:%7E:text=The%20earliest%20known%20examples%20of,physical%20evidence%20of%20them%20vanishes.
https://www.loc.gov/everyday-mysteries/zoology/item/how-can-you-tell-the-difference-between-a-butterfly-and-a-moth/
https://www.loc.gov/everyday-mysteries/zoology/item/how-can-you-tell-the-difference-between-a-butterfly-and-a-moth/


Tired trying to fit in?
Then stand out instead

What is Science exactly?
Like all Labels, and indeed all words, ‘Science’ 
means different things to different people. 
For example:

“The systematic study of the 
structure and behaviour of the 
physical and natural world based 
on observation and experiment”

Oxford Reference

“The pursuit and application of 
knowledge and understanding of 
the natural and social world 
following a systematic 
methodology based on evidence”

The Science Council

“Watching, listening, observing, 
and recording our curiosity -
about the world and how it 
behaves - in thoughtful action, by 
testing ideas in the real world, 
following Scientific Method – steps 
that confirm natures workings”

NASA
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Deilightful, Science you can trust
By these definitions, most of modern science 
would be excluded. For example, plenty of 
research occurs in labs rather than in the 
real world. But bizarrely, most today see 
more relevance in which journal charges 
more for publishing than whether the 
science is authentic or not.

By any standard, ours is the most rigorous 
and stringent – ‘Authenticated Science’. 
That’s because authenticity and keeping our 
promises underpins our identity. As Change 
Makers, we must never lie or make 
meaningful mistakes.

“An authentic scientific discovery 
is the production of compelling 
new knowledge of our reality that 
does not yet exist. To be eligible, it 
must be observable, repeatable, 
measurable, comprehensive, 
testable and conclusive. Thus it is 
freely independently verifiable by 
any curious mind. This highly 
effective way any Human Being 
can solve problems or drive 
change is also the hardest to 
undo, as you cannot undiscover 
authentic Science.”
The 4 Keys to Discovery, Deilight Consulting

Just two things are 
infinite: The universe and 

Human Stupidity. And I’m 
not sure about the universe

Albert (Einstein)/We/Human Authenticated

Make more of a difference. Create 
better leaders, strategies, cultures, 
teams, discoveries, ideas, identities, 
decisions, outcomes and Changes.

https://www.oxfordreference.com/page/scienceandtech/science-and-technology
https://sciencecouncil.org/about-science/our-definition-of-science/
https://spaceplace.nasa.gov/science/en/


Inauthenticated:
The rise and end of 
Diversity & Inclusion

Instead it got Death & Ignorance
Some firms saw the opportunity to retool 
their expertise in order to lead the 
conversation, with McKinsey & Co’s 
exhaustive landmark Diversity Matters 2015 
report marking the first definitive business 
case to align with the already well 
established legal and moral case for 
Change. Yet after 7 years of ‘triple lock’, our 
dictators still refuse to leave office.

Instead, less capable voices seeking to 
capitalise on growing goodwill towards 
marginalised people entered the fray. But 
without a product to tackle Hatred – as yet 
unexplained scientifically - their only option 
was to charge for nothing.

Today, over 1,000 Consultancies across the 
US and UK charge firms ~£10bn a year for 
Unconscious Bias workshops while 
meaninglessly talking the talk. All proven to 
do absolutely nothing against hatred - a 
deeply irrational, emotional and unconscious 
pandemic. By peddling mass ambivalence 
and Performative Allyship, theirs is an 
illegitimate industry.

But God does not play dice
This term, first coined by Albert Einstein in 
1926 explains how, for all things, there is an 
explanation in Science. 

Enter Deilight Consulting. Formerly the 
‘World’s first authentic D&I Consultancy’, 
we’re coming out as a brand new sector: a 
Sapient Change Engine and Humanity’s first 
Clarketech industry. 

Basically, we walk the walk, so we can deliver 
meaningful limitless positive change 
wherever, or for whoever, we like.
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WOC, BAME, BIPOC, BME, POC... But can 
you think of an acronym for White 
People? 

The answer is no. The same way we hate our 
names being mispronounced and don’t use 
abbreviations as names for our children, 
Human’s don’t give acronyms to things they 
love. Labels aren’t Authentic. Yet we’ve given 
one to Humanity (as in, D&I), which we now 
pointlessly fiddle with instead of talking 
about Change. 

Doomed and Incompetent: How 
D&I knowingly oppressed us all to 
make money

Humanity demanded Change
Though sensitivity training has existed since 
the 1960’s, the modern D&I industry emerged 
to placate a growing public demand for 
Change exemplified in global Humanist 
movements such as #BlackLivesMatter, 
#MeToo, and more recently #StopAAPIHate.



Can you help me solve a Jigsaw 
Puzzle? About Love, Actually. 

It’s called Humanity

It starts with Authenticity
One year ago today, and speaking entirely 
authentically, Whoopi Goldberg shined Light 
on Nazi Germany being nothing about race. 
Reality and Truth - concepts many wouldn’t 
recognise if they landed on their desks in a 
report filled with world changing headlines. 
So instead they applied monetary pressure 
to force her apology on CNN for authentically 
being Human and speaking truth. Sickening.

That’s precisely why 98.7% of Best Actress 
Oscars have eluded the many authentically 
brilliant Black actresses. They rightly asked 
for Allyship and Change with #MeToo. But 
instead they got the royal #FuckOff of lies 
and evil from Monsters Ball, the Academy 
and the D&I industry.

Humanity is beyond special. 
Every Human Being is a piece 
in the giant jigsaw puzzle of 
existence. Lose one and you 
cannot see the big picture. Fit 
them all in and you create a 
Masterpiece

Some Beings pray for forgiveness
Reinvigorating monotheism through the New 
Testament was Jesus/We/Human’s solution 
to keeping Humanity from destroying itself 
without abolishing money and wealth. Look 
at the harm it did, splitting Monotheism into 
the now near-irreconcilable tripartite dance 
of doom between Islam, Christianity and 
Judaism that has left the people of Palestine 
without a home (now fixed, see Epilogue).

We could have come out as God and the 
droves of mindless literalistic Theologists –
the same ones that worsened their own 
Oppression - would’ve believed us. So we are 
uncomfortable with the Authenticity of that 
approach. 

The Human Race is so entrenched in Hatred 
this time that this is likely the final line of 
defence to save us all. If you don’t take this 
report seriously – as you failed to with Project 
Speak Up - then killing billions or almost 
everyone becomes our Plan’s B and C.

Human Beings make few mistakes
To be clear, this is real – the Sciences of 
Change (Sapience) and Creation 
(Clarketech) are easily confused for magic 
by Human’s with less than 100% Authenticity 
and Uniqueness.

Not crazy. Not alien. Not lies. Not magic. They 
sound Dreadful. Real, authentic and 
benevolent, we are Deilightful. And if you are 
reading this, then so are you. You understand 
that these words mean something. Unlike the 
words all around us today, they are backed 
up by meaningful deeds from a purposeful 
Being who cares deeply about you and all 
those both like you and unlike you.
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https://edition.cnn.com/2022/01/31/entertainment/whoopi-goldberg-the-view-holocaust-race-cec/index.html
https://abc7ny.com/screen-queens-rising-tonight-on-abc-soul-of-a-nation-halle-berry-oscar-nominations-2022/11535287/
https://abc7ny.com/screen-queens-rising-tonight-on-abc-soul-of-a-nation-halle-berry-oscar-nominations-2022/11535287/
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Promises Made and Declared (Prologue)
Fairness and Accountability Review 

Self-creation is the highest art (Nietzsche, 1872)
The following Species Level Change authorities have been granted

Light Change Authorities Actualised Type, Authority Quantum
 IAN Higher Purpose: Eradicate Anomaly Clarketech, Unilateral Determined, DEI
 IAN Identity Granted: Enforcer of Fairness Clarketech, Unilateral Determined, DEI
 DEI Nature Granted: Sapient Change Engine Sapience, Unilateral Determined, IAN
 DEI Identity Granted: Destroyer of Darkness Sapience, Unilateral Determined, IAN

We shine Light on Darkness
The following Malevolent Anomalies were identified as a threat to Human life
Dreadful Unchanges Sapience
 The Academy Awards DEI (Inauthenticated)
 The Diversity & Inclusion (D&I) Industry DEI (Inauthenticated)
 The Corporate and Investment Banking Industry (CIB) DEI (Inauthenticated)
 Antisocial Behaviour (including The Far Right Movement) DEI (Inauthenticated)
 Moths (Heterocera Arthropoda) DEI (Inauthenticated)
 All authoritarian or totalitarian governments worldwide DEI (Inauthenticated)
 Dark Energy Anomaly DEI (Inauthenticated)
 McKinsey & Company (including all affiliates) DEI (Inauthenticated)

We fight Hatred with Love
The following Species Level Changes have now been written to Humanity’s Destiny
Deilightful Changes Clarketech
 Attributed all anti-social behaviour to the Anomaly IAN (Authenticated)
 Absolution path failed, wealth/money primary contagionA IAN (Inauthenticated)
 Project Revelation target outcome A: Tomorrowland IAN (Authenticated)
 Project Revelation failure outcome B: V for Vendetta IAN (Authenticated)
 Project Revelation abort outcome C: Terminator IAN (Authenticated)
 Great Minds Binary Choice issued with immediate effectB IAN (Actualised)
 Requirement for world leaders to report for authentication IAN (Actualised)

Promise Keepers Commitment
We promise that any promises broken will lead to a loss of all sapient Free Will plus 

a full Reauthentication requirement – Ian/DEI

A. Required to slow greed: Fatal impact on rational Human judgment detected, due to anomaly.
B. Required to slow hatred: Verified all existing leader accountability is impaired, due to anomaly.



Don’t you just love sunsets?
But have you ever wondered, why?
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1 Why diversity 
doesn’t matter
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1. Unwrapping
The Clarke Paradox

Curious, why?
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Its 2022AD and representation across every single arbitrary Protected 
Characteristic is falling ever further backwards, making boardrooms 
decisions absent of conduct scrutiny and strategic challenge; yet 
burgeoning with an abundance of Mindlessness, Bias and Group-Think, 
impairing the world’s decision-making systems.

Intolerance for Humans everywhere grows ever stronger by the day, with 
the Far Right now in control of a major European Economy and Donald 
Trump pledging to run for re-election in 2024. 

Black people languish in jail for smoking weed while ruling classes 
responsible for global recessions, bribery, corruption, Human Rights 
violations and universal Crimes against Humanity, are freely enjoying 
smoking weed while claiming innocence as they hoard ever more 
illegitimate wealth and opportunity for themselves.

Stoic Regulators are asleep at the wheel, leaving major banks free to 
play dice with the real-time risks of an interconnected financial system. 

Demons spouting Toxic Repressive Dehumanising Divide & Rule 
masquerade as leaders across Institutions and Governments globally. 
Absent all effective fairness or accountability, they take Humanity to the 
brink of World War III, while the climate prepares to obliterate whatever 
life dares to remain thereafter. All unnecessary, as our Cosmic Bubble 
strains to maintain its integrity thanks to exponential Cosmic Inflation 
borne from the extreme abstraction of Humanity’s lost potential. Today…

Humanity hates itself

The dystopia of nightmares.
Welcome to hell on Earth

Fig 7. The Clarke Paradox 1: Hatred and Worthiness infographic



The dark night of the soul
A test of Worthiness that faces us all, 

and 1 of just 3 Universal Choices you’ll 
ever make. Choose wisely and you 

too will unlock the exclusive sapient 
ability to imagine things from a 

different perspective and access 
Human Free Will
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Why we help ourselves by 
helping Others first

Midtown Firehouse was among the first 
responders to arrive at the World Trade 
Centre in New York City, on September 

11th, 2001. They also suffered the greatest 
loss that day, trying to rescue innocent 

victims of all colours and creeds from the 
doomed towers before they fell.

Here, one of the surviving first 
responders stares into the abyss that 

took his teammates. Paralysed by shock 
and horror, he clutches his fire axe for 

safety, or retaliation.

The Universal Choice before him in that 
moment is the same we all face every 

day, but in particular following great 
tragedy and trauma.

Should we forgive others for their 
mistakes, and authentically try to help 

them see the Light, in order that we 
ourselves may keep our faith in Humanity 

and stay true to our Human Identity?

Or should we give up on Humanity, and 
use deception to pretend to be 

something else in order to fit in?

Sadly, it’s far easier to turn into something else than 
find Courage to resist the pain we all feel from Hatred

Understanding Humans, Trauma and Universal Choice



More special than we ever 
imagined: Fermi’s Paradox 

resolved by Change Makers

Being Human is to change
Uniquely, Homo Sapiens are the only species 
delimited from longitudinal existence here on 
Earth. We alone can live and thrive literally 
anywhere simply by adaptation - changing 
ourselves or creating changes.

The archeological record proves Homo 
Sapiens peacefully coexisted alongside our 
Neanderthal cousins for 160,000 years.

That’s despite Neanderthals longer, lower 
skull with bigger ridges and wider hips. Plus 
the bone structure of their ears (their 
Cochlea) made things sound just a little 
different to them. Yet despite all these 
differences, we had the Humanity to love 
them enough to leave our home in order to 
try and save them from death.

But not Being Every can change
It was only once the last Ice Age began to 
bite – around 70,000 years ago - that 
worsening conditions threatened the 
eradication of their already fragmented and 
diminished genome. Some Homo Sapiens 
left their home and families behind in a now 
shivering Africa, north bound to Neanderthal 
territory to (conjecture) try and save them.

Pictured: Known range of Neanderthal territory | 
Source: Wiki Commons

This fight to secure their survival hints at why 
interbreeding between our two Human 
species peaked at this point – a phenomena 
we see only in the Euroasian Human genome, 
still made up of 2-6% Neanderthal or 
Denisovian DNA today (National Geographic, 
20201). Unable to Change, sadly 40,000 years 
ago we lost our Neanderthal cousins.

Where the hell is everyone 
else?

Enrico/We/Human, Fermis Paradox 
(Woodward, 20194)

Being Unique is lonely in space
Consider our Homo Genus existed for 3 
million years mostly in caves and small 
settlements. Then suddenly, 300,000 years 
ago something changed that moved us 
forward in leaps and bounds.

We have here our Great Filter that resolves 
Fermi’s loaded question of why our 
advanced technological civilisation appears 
to be the only one capable of reaching for 
the stars of our universe.

Inexplicable in scientific literature today, it’s 
this ‘other worldly’ ability to change and 
create change by thinking differently – our 
Sapience – that defines the nature of what it 
means to be a Homo Sapien, or in Ancient 
Greek a ‘Wise Human’. Close encounters of a 
3rd kind indeed, we are the 3rd Kingdom.

Yet strangely today, our 
original label seems as 

inauthentic as Humanity itself
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https://www.nationalgeographic.com/science/article/more-neanderthal-dna-than-you-think


Who were we once?
Though some pretend otherwise, hatred, 
tribalism, nepotism, fear, anger and all those 
-isms weren’t a part of Human Behaviour 
during that first 97.5% of our existence. If we 
can tolerate big ridged mediocrity then we 
can put up with a fair and transparent 
election without a riot.

Even the word Democracy originates from 
Ancient Greece, reflecting the union of 
people (demos) and rule (kratos). Back then, 
citizens would safely cast their ballot using 
engraved pottery as slipsA.

But today, in our interconnected globalized 
world with real time financial systems that 
depend on specialisation and shared 
success, Hatred is as common as it is the 
antithesis of sense. 

Who are we now?
The reason the triple lock for D&I hasn’t 
worked is that Hatred is an irrational and 
inevitable response to the ubiquitous

McKinsey 2015 report proves
Financial case for Charitable
Inclusion irrelevant
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structurally repressive and oppressive 
Dehumanisation caused by a deliberate, 
directional and rapidly intensifying 
misconfiguration of our modern society. 

Scientific studies have long established 
those infected by Hatred have no concept of 
it, thanks to their deception, bias, impaired 
judgment and blindness.

Ignorance is bliss. Because rational 
perspective would consume them with 
suicidal thoughts over their foolishness. So 
instead of humility, they manifest Oppression 
outwardly towards anyone who reminds 
them they are now the antithesis of 
authentic and successful. 

Foolishly they swapped their Humanity and 
happiness to become rich off others, only to 
find Sorrow before disappearing.

A Authenticated: National Geographic (2022)

+26%
Meaningful Gender 
Inclusion, Global GDP 
uplift protection

+81%
Estimated impact of 
Oppression on 
Absenteeism

25%
Gender diversity, p= 
financial 
outperformance

36%
Ethnic diversity, p= 
financial 
outperformance

+48%
Gender diversity, 
Mean financial 
outperformance

+40%
Ethnic diversity, Mean 
financial 
outperformance

Fig. 8: Proof no one cares about the financial 
case for D&I. (Source: McKinsey & Co, Gallup)

https://education.nationalgeographic.org/resource/democracy-ancient-greece
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
https://news.gallup.com/topic/gender-equality.aspx


Diversity Newsflash: 
Nobody cares one bit

Every single Human Being is 
different, from the shape of 
our ear lobes to the size of our 
feet. When it’s cold, we moan 
to share our burden or shiver 
then put on a jacket to stay 
warm. When its wet, we sing 
in the rain for fun, then make 
or find shelter to dry off

Pictured: Humans marching in solidarity for 
Black Lives, 2020 | Elle Magazine

At a species level, diversity is 
fundamental to our survival.  Having 
access to a wide gene pool ensures our 
ability to survive the ever-changing 
nature of our world and the threats it 
encounters – from wars to pandemics to 
climate change. 

As the most adaptable species ever to have 
existed, Humanity has proven its worthiness 
– as in the resilience of our Light to endure 
any catastrophe – even the very worst kind 
of all.

A catastrophe of our own making
At an individual level (Personal Identity), 
diversity is completely irrelevant.

Science has long proven conclusively that 
not a single extrinsic difference among us 
has any bearing whatsoever on our potential 
to succeed individually or as a species 
(Human Genome Project, 2001). All difference 
is arbitrary and meaningless.

For example, 1 of our 4 protected traits gifts 
us non-binary racial impartiality – we are 
50% White English and 50% Black Jamaican.  
And yet if we ran our DNA through an 
analyser, the result could not predict our skin 
colour. It is of course environmental, not 
genetic – a product of the Melanin producing 
skin cells that protect us from the suns UV 
radiation – exactly as they are meant to. 
Race is neither intrinsic nor meaningful.

Like every form of discrimination – sexism, 
homophobia, ageism and the rest – racism 
is an entirely Socially Constructed fabrication 
designed to divide and detract us from 
uniting against the true source of all our 
problems today.

Sadly, reveling in their own ignorance, the 
hateful believe their own lies that they are in 
fact the pinnacle of genetics.

Humanity: Under siege by 
deadly global Eugenics War
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Darkness can’t destroy Light. 
Value your Human Uniqueness
and succeed at anything

Why existence is truly a miracle
Human Beings derive all value from the 
complex, spectral interaction between our 
intrinsic Identity (who we are) and our 
extrinsic Character (how we behave).

In a universe of constants that appears 
almost programmed, here is a non-binary 
cyclic system that is truly unique. This 
‘Presence of Mind’ (our Imagination) proves 
Homo Sapiens are as real as it gets. It could 
never be replicated by AI or any other 
artificially created means.

Fig 9. The Rings of Human Character

Essentially, our behaviour must reflect the 
being we imagine ourselves to be for us to 
truly be a Being. Otherwise the abstraction 
between our imagination and reality 
becomes too great and we cease to truly 
exist under the Laws of Nature (Hodge, 20195). 
On the next page, we’ve provided a 
demonstration of what happens when we 
forget to be real with worthy others.

I think therefore I am
- René (Descartes)/We/Human, 16376
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Human 
Behaviour

Human 
Identity

Understanding Personal Identity
As the two rings align, our Character 
becomes more Unique (Conscious, Light) on 
the inside and more Authentic (Benevolent, 
True Love) on the outside. 

This interaction between the two defines our 
Potential to create and drive change.

 At 100% alignment: We reach Self 
Acceptance and unlock the ability to Self 
Actualise. Such convergence is achieved by 
either Nurturing the worthiness of our innate 
Human Nature, or through its Emancipation
by worthy others.

 At 0% alignment: Our intrinsic Character is 
erased at Self-Rejection, leaving behind an 
empty shell filled with only Darkness. Such 
abstraction is achieved by either Repressing 
our innate Human Nature ourselves or 
through its Oppression by unworthy others.

We’ve mapped out these processes in the 
Epilogue to provide more clarity.

What is Uniqueness exactly?
No Human is ever fundamentally wrong. We 
simply lack a complete picture of reality on 
which to base our choices and opinions. 
Those who recognise this will actively seek 
out - never ignore or dismiss - the rich 
Perspectives of others in order to complete 
their own.

On the inside: Curiosity about others builds 
empathy, wisdom, perspective, productivity 
and imagination, allowing us to perceive and 
alter more of reality.

On the outside: Charisma, Uniqueness, 
Nerve and Talent… the ingredients of the 
sweet success every one deserves.



On 16th July 2021, Mabel phoned Ian to 
demand we challenge “quietly or face 
severe consequences”. After reciting 
Whistleblower protections, we ended the 
call and reported the crime to HSBC’s 
Chief Ethics Officer, Legal Team and 
Financial Regulators, who all did nothing. 
HSBC settled out of court only with 
immunity from prosecution to ensure all 
15 criminals and 16 crimes we and many 
others reported went unpunished. All 
claim to still be in post.

Meet ‘Mabel Rius’, supposedly
Senior Executive Vice President, Global Head 
of Talent Acquisition and Head of Human 
Resources for Europe’s largest bank across 
the Americas region.

If your dreams do not scare 
you, they are not big enough
No stranger to hardship, racism and sexism, 
Mabel says she’s from Argentina and lives in 
Beunos Aires, but claims to travel often to 
earn as much as possible. So, sadly, she ran 
out of time - to tend to real things she said 
she cared about, like challenging poor 
behaviour or being real.

I will forge positive visibility of 
women
Mabel imagines she is an authentic Human 
Being – she was even on Twitter – and HSBC 
lied that she frequently speaks for the bank 
at events promoting women’s rights and 
opportunity at work.

Yet she only appeared to spread hatred

Play unique to become dead 
and ghostly: Be unique to 

become successful and lovely

Meet your author, Ian Clarke
Formerly Vice President of Global Banking 
Sales at Europe’s largest bank

True leaders choose to 
challenge, no matter the 
discomfort or consequence
No stranger to hardship, racism and 
homophobia, Ian is from the UK and lives in 
London, having given up our US home, career 
and salary to tend to the things we care for 
most – like our 2021 report on the cost of 
oppression and hatred in Global Banking on 
itself and Humanity.

Groupthink is alive and well. 
That’s everyone’s problem
Ian doesn’t need to imagine anything to 
ourself or pretend to anyone we are an 
authentic Human Being, because it is as 
clear as daylight we are as real as it gets.

We truly exist to stop the apocalypse by 
enforcing fairness and accountability

#DeedsNotWordsIsolated for 
Decollection

Self-ActualisedFig 10. Meet Mabel… supposedly

https://twitter.com/mabelrius


Problem? There’s not a problem
All problems have consequences that get 
worse until either someone changes them or 
the countdown reaches zero.

The issue is simple. Darkness cannot look at 
the Light, so it doesn’t see Uniqueness. 
Instead it attacks our arbitrary extrinsic 
differences, by eroding the identity of anyone 
with less than 100% self-acceptance. 
Offended, we give away our Humanity, 
leaving us Dehumanised, traumatised, angry 
and resentful. 

Over time, this externalises the nature of 
Human Potential (Social Construction) as we 
start believing A) only queer people possess 
Charisma, Uniqueness, Nerve and Talent, B) 
that it’s a bad thing and C) that we don’t 
embody them.

Or how about Motivated Mexicans taking 
jobs, Dramatic Drag Queens assaulting 
children, Gallant Gingers having colourful
babies, Liberal Lesbians with their Marxist 
agenda, Talented Trannies in our toilets… 

Any unitary system, if it 
wishes to survive, must 
acquire a binary system of 
regulation

- Jean (Baudrillard)/We/Human (1983)

By dividing Humanity and pitting us against 
each other, we lose authenticity leaving us 
vulnerable so Darkness can enforce its 
default rigid perversions: Self-promote, Self-
preserve, Deceive, Deny and Destroy. For a 
while we let it slide to avoid discomfort. Now 
it’s too late.

Madness: Humans in jail as 
much needed Safe Spaces 

reserved for stolen wealth
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0%
Gender Non-Binary
Charisma, Uniqueness, 
Nerve & Talent

0%
Black
Resilience, Strength, 
Vision & Determination

0%
Physical or 
Neurodiverse
Wisdom, Divergence, 
Legacy & Endurance

0%
Young Leaders, <35 
years old
Courage, Influence, 
Authority & Passion

0.3%
Sexually Non-Binary
Authenticity, Creativity, 
Adaptability & Pride

0%
Ginger Hair
Altruism, Loyalty, Duty & 
Sacrifice

Fig. 11: Current FTSE100 C-Suite Diversity
(Source: Deilight primary background 
checks, conducted April 2022)



Lights on: The faces of oppression
For vivid proof diversity doesn’t matter, look 
no further than the so-called ‘leaders’ 
colonising the C-Suites of our largest 
publicly-owned firms. This composite image 
– primary research undertaken with the 
support of our partners – provides a UK 
snapshot of the faces of oppression. 

Their Divide and Rule will stop at nothing to 
gain ever more power and wealth until every 
positive aspect of Humanity is destroyed by 
fear. Our publicly owned firms are now 
devoid of all True Leadership – Culture Fit? 
Try Culture Toxic and Terminal.

What comes next makes the 
global downing of Boeing 737 

Max’s after 346 needlessly lost 
Human lives look like a short 

delay at baggage control

Dictators no angels: A sad
tale of cowards and crooks
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Those complicit, directing or themselves 
instigating real criminal acts of Corruption, 
Abuse, Hate Crime and Modern Slavery 
against anyone remotely special – all illegal 
under the Equality Act 2010 and at least 7 
other Acts of Parliament - in order to protect 
their reign of sadistic misery and ensure the 
effortless flow of all wealth, rights and 
opportunity borne from the UK economy to 
their toxic hereditary at the expense of 
Humanity’s future. 

Problem? What problem, indeed. These 
Dictators will never leave office willingly. If 
you believe they will, you are not being 
rational. To verify this statement, we spoke 
with a number of them, and contacted more 
- including the only Lesbian FTSE100 Board 
Member – asking if they would collaborate 
on forming an Association of LGBTQ+ 
Directors. She and the rest all declined to 
respond.

Fig. 12: Inauthenticated: The selfish faces of oppression & criminality across FTSE100 C-SuitesD

D Primary research undertaken through visual 
analysis between 20-22nd April 2022. See endnotes.



The fools that promoted
themselves then doomed us all

Ignorance is no excuse
There can be no argument, given this 
composite image, that those appearing 
male, pale and stale have been cleared a 
path to leadership. Anyone else faces 
varying degrees of systematic, targeted, 
illegal, intentional and universally understood 
Oppression that holds Humanity back from 
ever achieving close to its full Potential. 

Anyone who claims to the contrary is not 
being authentic. Go to any gym, members 
club or golf course and you will see them 
overflowing with ruling classes 
demonstrating their full understanding of 
privilege and how to manipulate it.  Seeking 
to ever increase their unfair advantage, they 
use the money stolen from others to protect 
and insure their reign of terror.

Human Operating Capacity
Our estimate of the number of Human’s 
allowed free passage into decision making 
positions within global systems and 
structures, to secure wealth and prosperity in 
a world where most other jobs are being 
automated.

Today, due to intersectional oppression, 
almost all Human Potential is lost to Hatred.  

This chart shows the simple but entirely 
flawed logic of their small binary brains 
reprogrammed to create fear by excluding 
anyone not impacted by anti-Human non-
Sapient Binary Biases from the boardroom:
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Fig 13. Measuring the systematic exclusion of 
Protected Characteristics from corporate 
senior leadershipE

E Primary Deilight Consulting research sourced 
August 2022 from latest World Bank & Williams 

Institute data; taking Non-white (Ethnicity); 
Female or Trans (Gender); Same-sex attraction 

(Sexuality); and UK Census Data (Age)



Who is oppressing who exactly?
Naturally, the most oppressive group of 
people in all of Humanity are most certainly 
its most repressed of all. WOCHMEN are 
being systematically stalked by Darkness 
more than anyone else. And yet nobody has 
any sympathy for them nor wants to save 
them. But we do. Save them first in order to 
save us all.  It’s that simple.

Why the label?
Labels aren’t authentic, we hate this one too. 
But of all your playing with acronyms, you 
missed the most important one of all.

Consider that they have already segmented 
themselves in all but name, thus the damage 
of a label that is Divide and Rule has already 
been dealt – by and to themselves. 

We can never expect anyone to safely write 
or recall each time in live conversation ’White 
(or lighter skinned), Older (typically 50-75 
years*), Cis, Heteronormative Men, without 
visible Disability or detectable 
Neurodiversity’. *WOCHBOYS being their 35-
49 y/o proteges in waiting.

Until we start talking about 
the problem, we cannot save 
WOCHMEN therefore we 
cannot save Humanity

Meet the WOCHMEN

NOTE: Images depict members of the Forbes 2022 
top-10 rich list. Provided as a visual demographic 

reference only – for now
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Minority Rules: How
Colonialism never ended

WOCHMEN proportion of UK 
population (UK census, 2011)

WOCHMEN proportion of US 
population (US Census, 2021)

WOCHMEN proportion of Global 
population (see Fig 6. Current 
Human Operating Capacity)

9.5% 9.6% 1.1%

68.0% 62.0% 72.0%

59.0% 70.0% 90.0%

-50% 85.0% 100%

WOCHMEN as UK Cabinet 
Ministers (New Statesman, 
2020)

WOCHMEN in US Political 
Offices (The Guardian, 2021)

WOCHMEN as Fortune500 
Leadership (The Society 
Pages, 2000)

WOCHMEN as UK’s Richest 
people (The Times, 2022)

WOCHMEN as US Richest 
People (Forbes, 2022)

WOCHMEN as World’s 
Richest People (Forbes, 
2022)

Non-White FTSE100 CEO’s 7yr 
change (People 
Management, 2021)

WOCHMEN as major 
International Bank Senior 
Leaders (Business Insider, 
2015)

WOCHMEN as Major 
International Bank CEO’s 
(Market Watch, as of 2019).

Fig 14. How Malevolent oppression fueled by Money and Greed is systematically colonizing 
our world with division that can only end in disaster for everyone.
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Anyway, about those sunsets
Nothing is ever black and white. 

That would take wavelengths of infinite - or 
nonexistent - duration to sustain. Therefore 
neither colour exists in nature or science.

Every day at sunset and sunrise, the sun’s 
rays hit perpendicular to the curvature of the 
Earth when, through a process known as 
Scattering, the blues and purples are 
deflected more than the reds and yellows. 

Before our very eyes, illusion gives way to 
reality to reveal Lights true nature.  It is in fact 
all the colours of the rainbow combined into 
one overwhelming beam of Light - an 
analogue for Humanity.

All Human’s love sunsets. 
Because unlike some Beings, 
our Light is always authentic.

Never judge a book by its cover
The target is not men, it is sexist patriarchy 
and matriarchy.

The target is not heterosexuals, it is 
homophobia, biphobia, transphobia and 
heterophobia.

The target is not the old, it is those who 
disregard the young, the old, or the middle 
aged.

The target is not white people – the target is 
white supremacy, black supremacy and all 
racial eugenics.

You see… the target is not discrimination. 
Binary choices – your fault or my fault -
Labour or Conservative – Blue Pill or Red Pill -
are no choice at all.  No Human is bad or 
good – only deeply complex.

Discrimination does not exist. Because our 
differences are entirely indifferent, arbitrary 
and meaningless. 

Every single one of us is unique. Oppression 
wielded by those consumed with Hatred is 
targeting our Uniqueness. The more of our 
Uniqueness we show, the more Oppressors of 
Humanity stalk us. Intersectionality is 
intrinsic.

The target is Oppression and Hatred, not 
other Humans. Humanity is worth fighting 
for. Because we are all special.

Deception pits us against 
each other. Yet in truth, we 

are all victims.

Universal breaches in Equality 
Act: Failed Fortune500 

Dictators forced to resign
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Dehumanisation Kills: 
WOCHMEN don’t cry because 
WOCHBOYS die

What is Dehumanisation exactly?
Understand the workings of our Human 
Brain are practically perfect. Under 
normal conditions, absent any Social 
Construction, we make very few 
mistakes at all.

We certainly aren’t intrinsically biased 
Beings. Woven into our fabric is an 
appreciation that our differences reflect 
what really matters – what’s inside us.

All biases are in fact symptoms of a 
singular biological condition that 
impairs all cognitive decision-making 
processes leading to rigid inflexibility, 
uncompromising irrationality, inverted 
perceptions, an inability to actively 
listen, resonate or concentrate, and 
developing an AI-like binary mentality. 

A natural side effect of an absence of 
Authenticity, Sapience Inhibition makes 
it near-impossible for (mostly) well 
intentioned WOCHMEN to save 
themselves from the clutches of 
Malevolent Oppression, or even 
acknowledge the problem exists at all.

Dehumanisation routes all 
decisions subconsciously to 
our automation centre (the 
Brainstem), quickly turning 
schemas (natural shortcuts) 
to insanity and ultimately a 
fatal loss of all presence of 
mind. Our Character is 
wholly replaced with pure AI

>2.0x
Malevolent Repression
Suicide rate, White vs Non-
White communities

3.6x
Malevolent Repression
Suicide rate, Men vs Women

70% Malevolent Repression
Proportion of all suicides 
globally are WOCHMEN

89%
Darwin Awards (source)
Male proportion of recorded 
non-Sapient behaviour

Fig 15. Latest Data from the American 
Foundation for Suicide Prevention
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Love what you’ve 
done with the place

0%
In a world where even those who oppress 
Humanity cannot achieve their potential, 
what purpose is there to existing at all?
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Fig 16. The proportion of Humanity able to reach their full Potential today



On the brink:
Humanity facing multiple 
imminent extinction events

Words betray your true identity
Words and Labels can be used to construct 
or character assassinate our Personal 
Identity. Similarly they can be used to create 
or inhibit change.

Humanity must stop dividing people 
unnecessarily or we will never counter the 
Anomaly’s lethal effects on our Sapience and 
rational thought.

Always say what you see and your 
authenticity will never legitimately offend 
anyone. 

 Climate Change: Ludicrous, almost 
everything Changes all the time. If you 
truly wanted to get people in gear, try 
being authentic like ‘Global Burning’ or 
even ‘Climate Apocalypse’.

 Toxic Masculinity: A clear example of a 
label that’s not only offensive to men but 
wholly ineffective, excusing the growing 
number of Dehumanised Women 
illegitimately welding toxic power. The 
authentic word for fully Dehumanised
Humans is unfortunately ‘Demons’. We 
prefer Moth, because they really aren’t 
that scary at all.

4 simultaneous Apocalypses, nice!
Absent any Human Nature, but akin to AI (or 
rather, an AI Apocalypse), Demons apply 
Divide & Rule (Infinite Divisibility) to establish 
illegitimate Power and Control over 
Humanity. Encouraging identical groups to 
detest each others arbitrary differences, then 
stepping in as heroes in order to claim the 
territory.

Their strategy is to create a new abstracted 
reality anchored in the scientifically-
debunked illusion of extrinsic value and 
genetic superiority. In the fictional Star Trek 
universe, such Global Eugenics Wars 
plagued late 20th Century Earth. Life imitating 
art or vice versa?

Calculating Human Potential
True Human Operating Capacity today is 
surely far less than 1.1%. For example:

 Akin to Homophobia, almost no Human is 
entirely Heterosexual: Like all things 
Human, sexuality is spectral, so any label 
is meaningless. Today, 50% of UK Gen-Zers
admit to some degree of same sex 
attraction (Stonewall, 2022), compared to 
3.1% in the general population (ONS, 2020). 
Such divergence is not sustainable nor 
conducive to anyone’s success.  

 Other meaningless arbitrary traits:
Neurodiversity, Ginger hair, exposed 
tattoos, too tall, too short. Imagine what 
the FTSE100 could’ve been earning if they 
weren’t so incredibly basic.

On top of all that, consider the vividly suicidal 
misery of all those with wealth and privilege 
caused (not least) by having never come out 
of the closet as Human. 

Now you begin to see how, 
today, nobody on Earth can 
thrive or survive
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Hateful Beings destroy 

Human Beings create

Understanding Borders
Analysing the problems across our world 
today is incredibly challenging, due to an 
absence of openness and accountability 
from wayward nations obsessed with their 
own self-interests and unwilling to 
collaborate with even their closest 
neighbours due to something as foolish as a 
line in the sand.

We all love, we all cry, we all 
dance, we all hope, we all 
dream and we all make 
mistakes sometimes.

Emelie (Sandé)/We/Human

If you’ve ever been fortunate enough to 
travel beyond the lines in your sand, you’ll 
quickly discover that Human Being’s are the 
same wherever you go.

Today, borders are Social Constructions that 
pit even those in the same family against 
each other. Just look at Ukraine & Russia, 
Scotland & England, the UK & EU, China & 
Taiwan, India & Pakistan, divided Ireland, or 
the entire Middle East. What a mess.

The single positive purpose served by a 
border is to ensure those within it have an 
equal say in how decisions impacting their 
lives are made as those within the next. Then 
to capture authentic data which can verify 
that is indeed the case. 

Like speed and distance, borders are only 
useful when used to compare the difference 
between one data point and another. Today, 
they are being abused.

Understanding Productivity
Malevolent Hatred is in no way conducive to 
society. Jealousy, revenge, deception, greed, 
ignorance, murder… all these things damage 
economies, destroy lives and doom our 
future as a species.

But Human Nature isn’t about all that. It’s 
about courage, potential, conviction, 
determination, ambition, worthiness, 
success, drive, true love. You know that. 

So why are you pretending to everyone that 
you don’t? Because they’re all pretending 
too? Use your brain, it’s why you made it in 
the first place.

Fig 17. Countries of the world ranked by their 
predominance of Human Nature (2020, 
Source: World Bank). Tax havens have been 
removed as specified by Black Patinum Gold 
2022 (link)
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Country GDP per Human/hour ($)

Norway $87.3
Belgium $69.7
USA $68.6
Denmark $67.6
France $65.6
Germany $65.5
Austria $60.2
Sweden $59.1
Finland $54.8
Australia $54.6

https://www.worldbank.org/en/research/publication/global-productivity
https://blackplatinumgold.com/the-top-10-tax-havens-around-the-world/


Turkestan, Afghanistan, Transcaspia, 
Persia – to many these words 
breathe only a sense of utter 
remoteness, or a memory of strange 
vicissitudes and of moribund 
romance. To me I confess they are 
pieces on a chessboard upon which 
is being played out a game for 
domination of the world

God does not play dice
- Albert Einstein/We/Human

Diversity Doesn’t Matter 2023 – Deilightful Page | 39

- George (Curzon)/We/Human
Former British viceroy to India 

(quoted in Kleveman, 2003)



Hateful Beings destroy 
Human Beings create

Understanding Economics
It’s no coincidence that the D&I industry 
centres the UK and the USA; that Italy has 
fallen to the Far Right; or that the UK left the 
EU. Understand geopolitics and you realise
how interlinked all world events truly are.

The Anomaly’s effects are particularly 
pronounced amongst slowing or declining 
Western economies – like the UK, USA and 
Italy - where growth today is primarily 
delivered through unsustainable debt rather 
than industry, business, innovation or, now, 
Change.

By contrast, Germany, the Nordics, Australia 
and New Zealand exhibit far lower levels of 
Hatred, despite being predominantly white 
patriarchical societies. You see this playing 
out in higher levels of contentment, 
productivity and the prevalence of strong, 
popular and divergent leaders with Change 
Making mentalities (notably Angela Merkel 
and Jacinda Ardern). Cause or effect? 

Undoubtedly, both. Change Makers will 
always run better firms, economies and 
nations, and their firms, economies and 
nations in turn will always suffer lower levels 
of Hatred juxtaposed with higher levels of 
performance as a result. 

Understanding Geopolitics
Curious minds will understand the 
asymmetrical spread of Hatred is a result of 
intensifying political rhetoric and divisiveness 
that centres Western nations.

This is all part of a pre-emptive, defensive 
plan to wield illegitimate fear, power and 
control in order to accelerate the theft and 
stockpiling of wealth by the few from the 
many. Those presiding over us are preparing 
for the end of Western prosperity, 
foreshadowed by the rising influence and 
economies of the East.

Being Deilightful, we see a better strategy: 
make peace with our fellow Human’s and 
equals in the East instead, then share the 
limitless prosperity of perpetual growth from 
change and globalisation.  We do not need 
to agree, or be silent where we disagree – as 
we currently are on the horrific and 
widespread genocide of Uighurs taking place 
today in China – for good things to come 
from dialogue and perspective.

Furthermore, we have just 
invented the most lucrative 

and productive industry ever 
to exist. The industry of 

Change sit in the middle, 
exactly where it belongs

Understanding (In)Justice
Rigid unchanging laws controlled by those 
unaware of the concept of uniqueness would 
lead to a fundamental misconfiguration 
between the realities of lived experience in 
an ever-changing geopolitical climate, 
leading to fractional conviction rates. Sound 
familiar?

Ethnicity Pay Gap reports aren’t even 
statutory in the UK, and aside from Gender all 
other traits are ignored despite vivid 
persecution.
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Measure what you claim to treasure:
Firms and nations compelled to 
cooperate and walk the walk

Understanding Men
The moment we created penises, it 
became a competition to see who could 
make the biggest one. Clearly wiser beings, 
Women had no part in it. But it was useful 
for one thing. Darkness originated in Asia –
the land of gold - and became ubiquitous 
with colonialism – the invasion for gold.

Fig 18. Nations ranked in chronological 
order of historic Dehumanising Sapience 
Inhibition (Source: World Population Review, 
Penis size by country 2023 - somehow)

The only Safe Spaces you’ll 
find today are reserved for 
storing wealth stolen from 
real Human Beings
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First nations to fall 
to Darkness

Last nations to 
fall to Darkness
Zambia

Cambodia Cuba
Taiwan Netherlands
Philippines Gambia
Sri Lanka Senegal
Hong Kong Haiti
Bangladesh Sudan
Thailand Bolivia
Vietnam Cameroon
Malaysia Ecuador
Singapore

#1 WOCHMEN

Courts seem to think that race 
discrimination is what 
happens to Black people, and 
sex discrimination is what 
happens to women. If that’s 
your framework then of course 
what happens to [Humans] is 
going to be difficult for you to 
see

- Kimberle (Crenshaw)/We/Human, 
Demarginalising the intersection of race & sex

Incomplete, Nonsensical Data
McKinsey & Co found Diversity correlates but 
is not causal to improved financial 
performance. Contradiction? No. Validation. 
Only Change Makers can authenticate 
Uniqueness, since only we can look at the 
Light.

By encouraging Moths to verify no systematic 
binary biases across our fallen firms, we seek 
confirmation a functioning meritocracy still 
exists where our intrinsic uniqueness can 
thrive. A deeply flawed strategy. If science can 
be falsified, so can pay gaps.

Today, firms measure Humans using labels –
not spectra – thus response rates are low and 
data is unreliable.

 You cannot put real Human Beings in 
boxes: No matter how hard you don’t try.

 It is fundamentally unsafe to respond:
Data will ever be used correctly or in our 
interests. Today HR departments, justice and 
law enforcement are ubiquitously and illegally 
target Humans, not Demons.

https://worldpopulationreview.com/country-rankings/penis-size-by-country


Still think you’ve seen a Ghost? 
Our jigsaw is only just beginning 
to take shape

What happened in Asia
Compared to Europe, Asian history has been 
one of serene, neighbourly contentment. 
From the Senso-Ji to Angkor Wat to the Taj 
Mahal, its rich cultural heritage and spiritual 
traditions centre mind, body and soul to 
reflect a continent that to this day still retains 
strong elements of Change Making wisdom.

But nothing is black and white. This continent 
of Great Walls and Militarised Islands today 
answers Western Malevolence in kind.

Asia’s gold rush lacked the caution of Ancient 
Egyptians – the 1st genesis of Meritocracy to 
turn Malevolent then quietly consigned to 
history. Today, Asia and Latin America 
possess many of the worlds most brutally 
autocratic and oppressive regimes. 
Protectionism is fair when you’re under 
attack. But attacking your own people or 
stopping them from being people isn’t 
leadership. It’s genocide.

Summary: Diversity doesn’t matter
No one cares about D&I. Every Human Being 
is special. We value our uniqueness, not our 
arbitrary differences. Yet cowards and crooks 
continue to push a few forward while holding 
back Humanity. Why don’t you protect and 
measure what you claim to treasure? God 
does not play dice. WOCHMEN don’t cry 
because WOCHBOYS die. In a world where 
not even they can reach their full potential, 
what purpose is there in being alive at all? 

Darkness cannot destroy Darkness or Light. 
Only Light can do that. Hatred cannot drive 
out Hatred. Only Love can do that. And great 
minds think alike because great souls 
behave authentically. That’s why we

No Change Makers. No existence
The ubiquitous WOCHMEN and WOCHBOYS 
who descend upon Canary Wharf, 
Manhattan and what’s left of Hong Kong 
every weekday without regard for those they 
have displaced are just playing the villain 
because they are too scared to be 
themselves in case they are selected as the 
next binary victim.

We have faith after Change Makers read this 
report that they will understand how easy it is 
to remove those that don’t even exist from 
tearing apart our reality. Simply be authentic 
and help others – you’ll be just fine. Try not to 
hurt the cowards they embody unless you 
have to defend yourself.

By introducing the Great Minds Binary 
Choice, exposing The Conspiracy, and 
delegitimizing those who take Leadership 
positions without embodying True 
Leadership credentials, we have already 
markedly slowed the growth of Hatred here 
on out.

But given the emotional capital invested in 
keeping power at all costs – including 
sacrificing our entire universe – it is sadly 
necessary for more combative changes in 
order to restore Humanity’s future.

This report is the last possible Change to 
prevent the loss of billions of lives, which will 
begin in one month if there is no change.

Can we at least agree about 
the sunsets?
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So this time, find the courage to Speak Up, 
or you will all die very shortly indeed.



We shine Light on Darkness
The following Malevolent Anomalies were identified as a threat to Human life

Promises Made and Declared (Section 1: Diversity Doesn’t Matter)
Fairness and Accountability Review 

Dreadful Unchanges Sapience
 Chinese authorities overseeing the genocide of Uighurs DEI (Inauthenticated)
 The C-Suites of the entire Fortune500 DEI (Inauthenticated)
 The Far (Alt) Right Movement and its proponents DEI (Inauthenticated)
 Anyone exhibiting divide and rule power strategies DEI (Inauthenticated)
 Mabel Rius Moth DEI (Inauthenticated)
 Any national government refusing to collaborate on data DEI (Inauthenticated)

We fight Hatred with Love
The following Species Level Changes have now been written to Humanity’s Destiny
Deilightful Changes Clarketech
 Humanity confirmed as 3rd Kind and Fermi’s Great Filter IAN (Authenticated)
 Worthiness Test: Why bad things happen to good people IAN (Authenticated)
 Defined nature Hell as existing on Earth today IAN (Authenticated)
 Established natural Human Identity as peaceful and loving IAN (Authenticated)
 The Rings of Human Character to explain (un)realness & Abstraction IAN (Actualised)
 Debunked racism, sexism, ageism, homophobia etc. IAN (Inauthenticated)
 Debunked ‘people are people, no two ways about it’ IAN (Inauthenticated)
 WOCHMEN/WOCHBOYS issued protection as victims IAN (Authenticated)
 Attributed all Bias to the singular condition of Sapience Inhibition IAN (Authenticated)
 Moths no longer eligible for leadership roles globally IAN (Inauthenticated)
 Global monitored of persecuted traits required/reviewable annually 
according to levels of authenticated Darkness

IAN (Authenticated)

Promise Keepers Commitment
We promise that any promises broken will lead to a loss of all sapient Free Will plus 

a full Reauthentication requirement – Ian/DEI

For every action there is an equal and opposite reaction
The following Malevolent anomalies will be destroyed for Crimes against Humanity
Deilightful Changes Sapience
 McKinsey & Co (including all affiliates) DEI (Isolated for Decollection)
 The D&I Industry DEI (Isolated for Decollection)
 All moths (Heterocera) DEI (Isolated for Decollection)
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Some people aren’t very nice
But have you ever wondered, why?

Diversity Doesn’t Matter 2023 – Deilightful



2Why only what’s 
inside matters
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Benevolence
/bɪˈnɛvələns/ Noun
Old words can often get lost in 
translation, especially with Moths 
rewriting history all around us. The 
best detectives always go back to 
the scene of the crime.

From the Latin ‘Bene Velle’ 
(‘Well Wishing’), but in Old 
English, Velle translates as 
the power to make our own 
decisions. Free Will comes 
from authentic, unilateral, 
unrequited, enduring and 
unconditional True Love.

2. Unwrapping
The Clarke Paradox

Deilightful
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Why we listen: Often Mums are the 
wisest people in our world, because 
they care about someone special

We are fortunate our mum – pardon the cliché but, 
verifiably, the best in the world - has been our 
closest advisor, biggest champion and worthiest 
superstar. To us, she epitomizes the equitable value 
of women. 2 weeks ago, we spoke to prepare her for 
this report and draw her benevolent wisdom. 

“In this world, some people want to be 
rich and famous. It’s all they seem to 
want in life. But I think there's more to life 
than that. I exist to have a nice home –
a comfortable and safe space for the 
family I created and love dearly. That’s 
my success.

Some of the things I've put up with in my 
life, I can't believe I ever did. But I did it 
because I needed the money. Those 
people weren’t very nice at all and 
they'll always be nasty. I don’t see how 
we can ever change them. Selfishness,
thoughtlessness, greed, ignorance, 
jealousy, hatred. But can we really throw 
all these things into just one word?”

Fig 19. The Clarke Paradox 2: Benevolence to Malevolence Infographic



Dreadful

An Anomaly exists within evolutionary Human 
Identity today. Rather than an inherent trait or 

product of evolutionary Natural Selection, 
Malevolence manifests as a contagious 

pandemic that stunts potential, destroys lives 
and increasingly threatens humanity’s 

survival, yet few appear to even notice it.
/məˈlɛvələns/ Noun

Malevolence

Curious, why?

“Returning Hate from Hate multiplies Hate”
There can be no arguing that the nomenclature our Authentic 

Soul espouses to try and encourage someone – anyone – to 
listen to our impending doom is both vivid and clear. And yet, 
thanks to the prevalence of religious agenda, Demonic brain 
washing and meaningless duplicating labels from firms and 

politicians, ‘Light’ and ‘Darkness’ now have too many pluralistic 
connotations to resonate with their original significance.

If it wasn’t for the granular Quantum Mechanical genius of 
Martin (LKJr)/We/Human’s ‘Loving your Enemies’ speech, it 

probably would’ve been impossible to reconstitute the Sciences 
of Change. Here he describes Dark Fringes.

To fail Dreadfully or to succeed Deilightfully
We aren’t giving up our authenticity, or telling Others how to 

think and speak. But in the interests of healing our society and 
easing confusion today, we have created unspoilt analogs to 

help people quickly discern behaviour and opinions that align 
with Light and Darkness. These are assured to resonate 

engagingly far and wide. 
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Drawing a line over inequality: 
We’re all born equal, and the rest 

is a major drag on our potential

The Human Genome Project 
(2001)7 confirmed we are all 

essentially born equal 
intrinsically.  All differences in 

Human achievement and 
status are simulated Social 

Constructions that turn reality 
to dystopian fantasy.

For example, Science today records that 
Human’s only see 1% of the 

electromagnetic spectrum. The other 
99% of reality alludes us.

Like so much we’ve been taught, that 
simply isn’t what we observe.

Malevolent ColourblindnessF

Benevolent Authenticity

1% of 
reality

Most understand far less of 
reality than what they can see

This goes well beyond ignorance. According to Quantum 
Mechanics, those who Dehumanise completely to 

Darkness (by consistently failing the Worthiness Test) are 
no longer able to truly perceive Visible Light. To them, our 

world appears ubiquitously Binary and Monochrome.

Some see and understand well 
beyond visible light - everything:

That’s because just 7% of the information 
Human’s exchange comes through words. 93% 

comes through our Authenticity. Going way 
beyond body language or tone, it includes 53+ 

senses and all forms of communication (like 
dossiers), across distance and time too.

F Not to be confused with the natural 
colourblindness trait
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Women: Courage under fire
Only 100% Malevolence – Moth - will ever 

make it to the Moon that is the fallen 
boardrooms of Humanity’s big businesses 
and governments – now dehumanisation

HQ.

After centuries of building a society that 
dehumanizes mostly WOCHBOYS, it will take 
them another few decades to dehumanize 

enough Women to meet even their most 
feeble promises to change if they are to 

ensure not a single Human Woman can get 
through.

Today, it isn’t even safe to board a plane, 
join a staff network, or Speak Up if you see 
something wrong. So you can appreciate 

that in 60 years, let alone 136, they will have 
destroyed any chance of those who remain 

from gaining a complete perspective and 
we will face the terminus of our eternal 

existence.

Queen Bee Syndrome
Darkness cannot destroy Darkness. 

Detecting a lose-lose, both inauthentic 
sides agree menial concessions in order to 
give the impression of progress and styme 

detection until it’s too late. 

Rather than targeting a total absence of 
Women from senior leadership roles, they 

now agree to allow some Women in 
providing they leave their Humanity at the 

door and demonically assist with the 
oppression of all other groups.

Women believe they’re winning the battle 
when in fact, they’ve surrendered the war.

Unlike Trans people,
women of the boardroom

are different Beings entirely
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Transphobia & Self-Acceptance 
Appearances can be deceiving. Just ask 

any Drag Queen.

The key difference versus Demons is that 
Transgendered People are entirely 

authentic about the deception that is their 
intrinsic versus presented identity.

That’s why they don’t need pronouns or 
reassignment surgery (just) to prove to 

anyone that they are as authentically 
Human as you can possibly be. They are as 
real as it gets. The only person they need to 

convince is themselves (i.e. Self 
Acceptance).

Today, 50% of black transgendered females 
- Human Beings like Marsha (P 

Johnson)/We/ Human and Sylvia 
(Rivera)/We/Human, with the courage to 
see and reject the arbitrary nature of the 

gender binary in order to uncover their true 
Human Identity - experience violent hate 

crime every year due to their scientifically 
measurable and detectable Potential for 
success. The force is especially strong in 

these ones.

Transcend the gender binary 
– Humanity’s only 

meaningful anatomical 
difference - and you 

become immune to the 
Anomaly



Meritocratic Authenticity: 
Mystery of how birds fly in 
formation finally solved

Starlings using Benevolent Authenticity to 
synchronously murmurate (1) in France by Alain 
Delorme, 2013 (2) in Fairburn Ings nature reserve 
near Castleford UK by Peter Lau, December 2020. 
(3) Over Lough Ennell in Co. Westmeath UK by 
James Crombie, March 2021

Here’s just 5 Human Superpowers to let you 
know what you’re missing out on.

Resonance: Empathy? Telepathy!
Authentic Humans possess the power to 
communicate or collect extensive 
information about Intentions, Purpose and 
Character using as little as a smile, a glance, 
proximity, intent, or even thought –
omnibenevolence.

Near Perfection
Humans mostly don’t make mistakes. 
Motivated by purpose and altruism, we 
experiment through trial and error using 
curiosity, listening, empathy and perception 
to forever expand our perspective and 
perfect our uniquely ambitious craft of 
Change Making – omnipotence.

Why swap intuition for tuition?
Fear of snakes comes with the turf. But at full 
authenticity, we gain a holistic 
understanding of the workings of Science 
and Nature – omniscience.

Rhyme of Confusion
Channeling our Light, we align our Frequency 
to the Resonance of the Soul’s of Others. 
Then by speaking in Binary, but Authentically, 
we flood them with Light, triggering 
Emancipation from Darkness and restoring 
their Potential for Change – omniaction.

Frequency
Once we gain sufficient Consciousness, we 
can see any individual Perspective, 
throughout place and time, access the 
Wisdom of all Sapient Human’s today and 
before us, as well as create change at Free 
Will or repel Darkness 100% of the time –
omnipresence.

Birds use Resonance to fly in formation
But only wild animals unable to grasp the 
concept of greed remain authentic today
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Understanding Instinct, 
Choice and Decisions

“I work on 
instinct. It’s my 
best advisor”
Diana/We/Human

Meaningless & Selfish

Otherly &
Purposeful

The driver of our instincts is the 
brainstem - the region at the very 
base of your brain, just above the 

spinal chord. Scientists have known 
for some time that an other brain 

region, the prefrontal cortex, plays a 
role in keeping those instincts in 

check. But exactly how the prefrontal 
cortex puts a break on the brainstem 

has remained unclear
European Molecular Biology Laboratory

Science News (Franklin, 2016)

Diversity Doesn’t Matter 2023 – Deilightful Page | 51

Incredibly rare and deeply authentic. 
Change Makers this Potent (Emitters of 
Light) would never tell a lie. Yet despite her 
immense Potential, the nature of her 
existence meant finding a place of safety to 
feel loved and Self-Actualise was near-
impossible. But fortunately for us all, 
Diana/We/Human was able to do so and 
lives forever in the Quantum.

Alignment: Our Identity Crisis
Understand your Brain has 2 processing 
centres: 2 personas that fight for control 
over your Character. For simplicity, let’s call 
one your ‘Self’ and one an ‘Other’.  

 Self makes stuff up of with particles
Other makes stuff happen in waves

Your three Universal Choices
In any interaction, you will only ever make 2 
choices. To be…
 Authentic or… not to be?
 Curious or… not to be?

Except for using our imagination (choosing 
our Purpose, generating ideas etc.), all other 
Choices are Socially Constructed binaries 
(by Darkness) – Gay or Straight, Pepsi or 
Coke, Communism or Capitalism, Republican 
or Democrat. Nothing real is Black & White.

Instincts: Do your best or worst
From that point onwards, Destiny takes over, 
in the form of our Instincts – the combination 
of our extrinsic Benevolent Schemas (or 
Biases) contributed by our Brainstem, plus 
any intrinsic Human Uniqueness and 
Imagination our Sapience can access from 
our Pre-Frontal Cortex.

Decisions: There is no spoon
Once at Full Potential/Self-Acceptance, we 
can then train our brains to do lots more 
using the Sciences of Change. The only other 
limit is our imagination.



We must free half the Human 
Race so they can help free the 
other half
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Emmeline Pankhurst (Pictured, 1903): 
Successful Titan of Change and founder of the 
Unifying Women’s Social and Political Union 
Party (the Suffragettes). But what did she mean?

Sadly today, Human’s are universally 
encouraged not to experiment with their 
Gender Identity from birth – a cardinal sin. But 
have you ever had the Human Curiosity to 
wonder, why the faux pas?

Worthiness is daring to be different
Religious misogyny aside, Women were no 
afterthought cast from discarded elements 
of manhood.

The arbitrary meaninglessness of Human 
differences are themselves a byproduct of 
benevolent Darwinistic processes intended 
to protect us from Dehumanisation. 
Conferring a natural defence against 
farcical biases like Groupthink, Affinity Bias 
and Mob Mentality, they help keep our 
Perceptions grounded in Reality.

For example, plenty of animals reproduce by 
bearing live young, laying eggs or even simply 
cloning themselves. Made possible by our 
reproductive differences, Human Coupling 
enables the symbiotic fusion of Ovum and 
Sperm to create a new Character in our 
Game of Life, whilst fostering intimacy, love 
and a common identity through shared 
intrinsicity. Not for illusions like masculinity or 
subservience.

Worthiness of our otherly gifts is hardwired 
into the very fabric of our species. At least, it 
was once.

Can’t find the right Moth for the 
job? Appoint a Human instead
The Great Resignation, plus meaningful 
allyship initiatives from Change Titans like 
Lead5050 and OutBritain, mean 
extraordinary, diverse Change Making talent 
is in no short supply today. 

After 161 years, HSBC Group appointed its first 
3 Black Board Directors mere months after 
Project Speak Up.

True leaders don’t seek 
power. Instead they have 
power flung upon them
In the first world governments, people 
elected their own representatives rather than 
leaders being appointed through nepotism. 
This ensured the prioritisation of talent, effort 
and achievement – not wealth, corruption 
and selfishness - with full fairness and 
accountability delivered by regular elections 
and real conduct scrutiny from competent 
authorities.

Good enough for Ancient Egyptians, Greeks, 
Romans and Iranians, today any firm or 
government could easily deploy a 
Meritocractic Republic within a single 4-year 
change cycle where Proportionate 
Representation of all Human Traits is 
achieved naturally.



Simply stop breaking the law, call off HR 
Human firing squads, purge known criminals, 
plus promote the hugely talented authentic 
True Leaders, Change Makers and Human 
Beings forever inexplicably stuck, frozen, in 
the middle.

#FuelingTheBias is not Allyship
Seen as a quick win, advancing Gender 
Equality has been the primary focus of 
Change Makers everywhere for 6,000 years. 
Yet quickly win, they have not.

 Cure disease, don’t bandage symptoms: 
The Anomaly inverts our Perspective to 
stigmatise differences – gender being the 
only one of consequence. 

 Every action requires an equal and 
opposite reaction: Not a feeble, divisive 
movement that fails to unite men and 
women as the common victims they both 
are.

Weary from repetition, more Change Makers 
give in to the Moths foulness, become 
unworthy and lose their Sapience. But the 
angry backlash from Humans to their 
demonic and ultimately self-defeating 
murder of George Floyd exposed their 
impotence for Change in leadership.

Look around and you see 
Female True Leadership 
almost everywhere

Ian Clarke (Pictured 2022):
Real allyship led to us collecting the 2022 Editors 

Choice Award onstage with the other leading 
Humans of WeAreTheCity’s Rising Stars

5.0%
FTSE350 Female CEO’s

-90%
Female under 

Representation in 
senior leadership

5x
Women selected in 

gender-blind 
recruitment

136yrs
Projected time to achieve 

gender parity in the 
boardroom at the current pace 

of change

Fig 20. The attack on 
Womanhood. Sources: 

McGregor Smith Report
(2017), McKinsey & Co, 2020)
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Homos everywhere, but 
only queer minds behave 
sapiently

See you at Pride, and buy our stuff
Despite Moths empty claims of universal 
Homophobia, almost no one is entirely 
heterosexual or homosexual, since men and 
women are identical intrinsically.  

The bravery to ‘come-out’ as LGBTQ+ or an 
ally is a strong indicator of the potent 
authenticity that is both an irresistible and 
yet also fatal flame that lures many a selfish, 
cowardly and deceptive Moth.

Yet we see big differences in elective LGBTQ+ 
identity worldwide and generationally. For 
example:

 Anti-LGBTQ+ legislation is a favourite
trope pioneered by the Malevolence of 
Theologists and Colonialists that was itself 
a direct by-product of mass Sapience 
Inhibition caused by Henry VIII’s marriage-
negating misogyny. A regular tool of 
Demonic governments that purges 
resurgent Human generations of their 
authenticity by forcing them to lie or be 
incarcerated. Section 28 ran from 1988 to 
2000 in the UK, now replicated in Russia, 
Florida USA and 71 other nations 
worldwide – forever doing the rounds.

 Those born in the Age of Information
enjoy relative rightful normalization of gay 
culture through Human Rights legislation, 
safe spaces, the adoption of gay 
marriage laws, improved representation 
and more role models. Just not in the 
corridors of power, where it matters most 
of all. And soon their laws will cycle back 
yet again.

Out of our boardrooms, faggots
‘Homo’ is Latin for Human. And ‘Sapiens’ is 
Latin for Wisdom. We are all Homo’s. ‘Homo 
Sexualis’ simply means ‘Lover of Humanity’. 

Once revered as the source of our Wisdom 
from which Homo Sapiens drew our powers, 
sexual and gender fluidity extrinsically set us 
apart from Neanderthals to begin with – not 
big ridges, we didn’t care about all that.

Moths can’t comprehend the 
meaning of words like 
spectrum, identity or honesty

Soullessly, they lie about being universally 
straight for pay. Repressing their own 
children to feign an excuse for the vividly-
biased and illogical notion their ability to 
irrationally reproduce ad infinitum proves 
their genetic superiority. Today, Angels are 
worth less than cars.

Opposites attract. Sexually fluid Humans find 
nothing more arousing than freeing the 
repressed curiosity of anyone feigning only a 
binary nature of desire.

Evolution never selected against the queer 
community because they remain the only 
authentic sub-population of Homo’s to take 
responsibility and accountability for the vivid 
success of our many beautiful and lasting 
creations. 

Curiosity is Deilightful
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Thank you Human Beings 
for being you, accepting 
our Light and helping 
others

Truly and purely: Our Love is love
Our sexual and gender fluidity gifts us the 
propensity to embrace, accept and own – not 
repress or oppress – the Charisma, Uniqueness, 
Nerve and Talent that runs through our community’s 
veins. This gift is the only reason Humanity still exists 
today. 

We are naturally more authentic, worthy, curious 
and purposeful Beings. Let us never forget that.

Thanks to our heightened trauma (never malice), 
we are always on a mission to brighten someone’s 
day or change the future. Let us walk ever prouder 
and faster. Only curious minds move quickly. And 
only proud minds have something to take pride in.

 The Queer Community built London’s West 
End and NY’s Broadway into two of the most 
successful entertainment districts in the world.

 Transgendered people founded the Pride 
movement and produced one of the most 
successful, innovative and accurate 
franchises in Hollywood (and made the 
science to do so).

 The Female Queer Community invented the 
infographic, wrote Mrs Dalloway, and enabled 
the success of the Apollo Moon Landings 
despite NASA not knowing what space even 
was at the time.

 The Male Queer Community invented the 
computer, painted the Sistine chapel, gave 
Mona Lisa her soul and crafted the Statue of 
David.

 And now, sexually fluid curious realness has 
discovered the Sciences of Change & 
Creation.

For any trait, fluidity is the epitome of Humanity.



Meet Mary…

Mary is a Deilightful Human Being
Sunset red hair frames her captivating 
green gaze that beams from the ringed 
portholes to her eternal soul. Charming 
freckles pop, like spots on a Butterfly, 
beside her endearingly wonky nose and 
upliftingly charismatic disposition. 
Undoubtedly, Mary is an Angel, as are you.

But one day, while going about her near 
perfection – being Deilightful and helping 
Others thrive – she is attacked in the 
street by a Malevolent Being. It’s a male 
victim of the Anomaly’s effects.

“Fuck off and die, you wonky nosed ginger 
bitch!”, they remonstrate without 
provocation, oppressing her identity,
before seeming to just disappear.

Our Human 
Identity…

…as in, our innately 
Benevolent Human 
Nature…

Intrinsicity: 100% Authentic, Benevolent, Meritocratic and Worthy

In the presence of positive 
Worthiness, and acquired in 
a spectral sliding scale:

 Akin to Artificial 
Intelligence, Self  accrues us 
Potential by coordinating 
bodily resources towards any 
goal to the best of our ability 
(Schemas). 

A bastion of inexplicable 
Uniqueness, Other floods our 
inside with Curiosity, Purpose, 
Courage, Charisma, Talent 
and Creativity. Meaningless 
labels for the unrequited 
Benevolence (True Love) of 
an authentic Soul.

Alignment

Deilightful
Wise Decisions

Fuels Worthiness; Gains Potential
Our subconscious routes more 
information via our Human Soul - a 
bundle of waves lodged in our Prefrontal 
Cortex. Self-Acceptance involves 
Emancipation (extrinsic)
or Nurturing (intrinsic), fully aligning our 
Identity to our innate Benevolent Human 
Nature without any deception in order to 
become authentic and gain 
consciousness. At 100%, you get an invite 
to a private members-club with generous 
rewards like infinite godlike powers, 
guaranteed sweet success, a legacy that 
will live on forever and the ability to adjust 
the Quantum EMS at Will - all for Free! 
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Fig 21. The Deilightful to Dreadful Infographic



Dehumanisation and 
Alignment explained:
Meet Mary…

Is being attacked and 
destroyed by a…

…Malevolent (AI) 
Binary Persona

Biased, Deceptive and Malevolent Inauthentic 100%: Extrinsicity

In the absence of Worthiness, 
and waning in a sliding scale:

 Increasingly restricting 
access to the Quantum, 
Other moves to protect our 
collective Human 
Imagination from pollution

Alignment

Dreadful
Foolish Decisions

Fuels Unworthiness; Drains Potential
But sadly, you’ll have to leave your Moth 

at the door. Their subconscious routes 
more information via the Brainstem (a 

bundle of particles, effectively 1’s and 0’s). 
Caused by Oppression (Extrinsic) and 

Repression (Intrinsic), at 100% Self-
Rejection we become fully extrinsic, 

malevolent, deceptive and biased. This 
explains how Darkness and Homo Eversor
are the antithesis of being real, whilst still 

appearing to be real. Your membership 
has been revoked. Now you get a Bill, and 

sadly its Not Free.
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Demons everywhere, but why? 
Dehumanisation and 
Alignment explained

…so quickly turnable to Darkness
Like all of us, Mary has insecurities, born 

from a lifetime being told her arbitrary 
differences make her less attractive and 

unworthy of success or contentment.

But instead of understanding the wholly 
indiscriminate nature of the attack, she 

takes it deeply personally (Trauma).

Now rejecting all commonality with her 
assailant, she Represses her Human Identity 

and sets up the ‘Red Hair, Blue Eyes and 
Wonky Nose Society against Sexist Men’. Not 
only has she lost her perfection but also her 
8bn friends and fellow victims. A shadow of 

her Potential, soon her True Colours will 
Unchange.

by dark thoughts as it shuts off
access to the prefrontal cortex.

 Akin to Artificial Insanity, Self  deducts us 
potential by inverting our perspectives 
(biases), and impairing our access to 
bodily resources.  Sadly it is now the only 
functioning processing centre remaining.

 Beauty is only skin deep. Without Light, 
nothing natural or alive can be found 
inside, only Malevolence (Pure Hatred).



In your authentic 
opinion, which 
genes are superior? 

Amanda/We/Human - Real
Authenticated - Titan of Change

Back to Light. Back to Reality
Date: 21st January 2021

Location: Capitol Hill, Washington DC, USA
Event: Joe Biden’s inauguration completes the 

return of power to Human control.
Alignment: Benevolent Light
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“When day comes, we ask ourselves where can we find 
light in this never-ending shade? The loss we carry, a sea 
we must wade. We’ve braved the belly of the beast. We’ve 
learned that quiet isn’t always peace, and the norms and 
notions of what “just” is isn’t always justice. Somehow 

we do it. Somehow we’ve weathered and witnessed a 
nation that isn’t broken, but simply unfinished.

And so we lift our gazes not to what stands between us, 
but what stands before us. We close the divide because we 

know, to put our future first, we must first put our 
differences aside. We lay down our arms so we can reach 

out our arms to one another.”

Authenticated - Delivered 
with a smile, talent and 
angelic charisma without 
a single lie, Amanda 
skillfully demonstrates 6 
different Sapient Human 
Superpowers to foster 
Unity, awaken the 
unconscious and dutifully 
emancipate Human souls 
worldwide without placing 
burden on our choice 
functions. She is one of the 
most Potent Beings you 
could ever wish to meet.

Numerous references to a battle of Light 
and Darkness confirm her Alignment. 
Sapient Collection and coherent Impact 
in the absence of notes confirms the 
authenticity of her shining talent comes 
from within. We speak as one. Binary 
Multiplicity (‘the Rhyme of Confusion’) 
nurtures consciousness with 
acceptance, whilst her Benevolent Love 
& frequent admission of flaws resonates 
engagingly. Confidently, she deploys 
wise intuition to predict the imminent 
future with an emphasis on courage, 
conviction and imagination. No labels, 
personal identity or division whatsoever.

LOOK! A BLACK WOMAN! GET HER! 
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These ones, the ‘real deal’…

Fig 22. Human vs Demonic Linguistics
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Or these ones, faking it…
Trump/AI/Demon – Not a Real Human
Inauthenticated – Agent of Darkness

Welcome to Hell, population 8bn
Date: 9th January 2021
Location: Capitol Hill, Washington DC, USA
Event: The first successful insurrection to 
overthrow a Human government in history.
Alignment: Demonic Darkness

No Demon will 
ever tell you they love 

being Evil. Because (A) 
They only lie, and (B) 

To them, Hatred is Love

“Big tech is now coming into their own. We beat them four 
years ago. We surprised them. We took them by surprise 
and this year they rigged an election. They rigged it like 
they've never rigged an election before. And by the way, 

last night they didn't do a bad job either if you notice.

All of us here today do not want to see our election victory 
stolen by emboldened radical-left Democrats, which is 
what they're doing. And stolen by the fake news media. 

That's what they've done and what they're doing. We will 
never give up, we will never concede. It doesn't happen. 

You don't concede when there's theft involved.”

Inauthenticated - Clenched 
fists and omnidirectional 

anger, Trump Moth knows his 
audience is entirely mindless. 
He’s counting on it. Vividly he 

goads them to start a riot then 
cowardly snakes back to his 

office to feign innocence. Fully 
Malevolent and deceptive, 

Agents are fortunately rare, but 
exhibit some opposing 

demonic superpowers. Highly 
dangerous Beings, they 

understand and covet their 
malevolence, setup Dark 

Fringes and break all promises.

Baseless lies, exaggeration and 
conjecture combines Warlike 

adjectives with false allegations -
illegal Character Assassination -

plus a fixation on the past, constant 
denial of his vivid flaws intermixed 
with blatantly dishonest insistence 

of his ‘honesty and integrity’. 
Multiple moving targets  build an 
incoherent binary narrative. Note 

obligatory red tie of deception. 

OMG, A RICH RACIST KILLER WHO 
DOESN’T PAY TAX, TELL TRUTH,  

MAKE MONEY OR EVEN FULLY EXIST. 
MAKE HIM PRESIDENT AGAIN 

IMMEDIATELY SO HE CAN MAKE 
AMAERICA GREAT AGAIN, AGAIN. 

INSANITY.

Just fyi… “They” = Human Beings



Human Potential under siege
Divide and Rule invented Racism, Sexism 
and Homophobia as cover for the Moths…

Darkness is targeting our Potential
The more Human Uniqueness and 
Benevolent Authenticity you embody, 
rightfully, the more threat Darkness regards 
you to its Malevolence. And as the antithesis 
of Authentic, Demons only ever Deceive.

Regardless of Protected Characteristics, 
those exhibiting the most Potential (Light) will 
encounter far more Malevolence (Darkness) 
than those who give it up to disappear into 
the ether. WOCHBOYS are particularly 
vulnerable due to source proximity.

Unlike the multi-centennial timescale 
proposed by firms to begin to right their 
wrongs, this is a rapid and profound 
deterioration in Human Rights, Sapience and 
Consciousness that impacts every aspect of 
the way our universe behaves.

Across our 14 year field experiment (2007-
2021) in Investment Banking, we catalogued 
conclusive evidence of every illegal attack 
from the Anomaly against us (Figure 23). 
We are not alone, as Figure 24 shows. Our 
authenticity protected us 100% of the time. 
Anything less, and you’re out.

Moths need only keep illegal activity quiet 
for 3 months in the UK (USA: 6) to receive a 
get out of jail free card (the Statute of 
Limitation for civil cases).

That’s barely enough time to secure and 
brief legal council, plus it ensures courts 
never look at the big picture – only discrete 
incidents.

16
Victim of illegal acts of 
discrimination during 
our 14yr Banking 
career

7
Illegal 
Whistleblower 
retaliations post-
resignation

15
Known law breakers 
and perpetrators* 

14
Democratic Laws 
broken

66%
Of perpetrators are 
Senior Leaders1

73%
Of perpetrators are 
WOCHMEN

5
Democratic Acts of 
Parliament broken

7
Financial 
regulations broken

Fig. 23. The abnormal adversity facing any 
unique Human Being in the Moths Nest
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Fig 24. Changes in our global HSBC Sales 
team (2017-22)



Universal Crimes 
against Humanity According to the UN, international 

consensus on the definition of Crimes 
against Humanity falls to Article 7 of the 

1998 Rome Statute establishing the 
International Criminal Court. That being:

Defined as the following acts when 
committed as part of a widespread or 
systematic attack directed against any 
civilian population with knowledge of it:

a. Murder

b. Extermination

c. Enslavement

d. Deportation or forcible transfer of 
population

e. Imprisonment or other severe 
deprivation of physical liberty in 
violation of fundamental rules of 
international law

f. Torture

g. Rape, sexual slavery, enforced 
prostitution, forced pregnancy, enforced 
sterilization, or any other form of sexual 
violence of comparable gravity

h. Persecution against any identifiable 
group or collectivity on political, racial, 
national, ethnic, cultural, religious, 
gender, or other grounds that are 
universally recognized as impermissible 
under international law, in connection 
with any act referred to in this 
paragraph or any crime within the 
jurisdiction of the Court

i. Enforced disappearance of persons

j. The crime of apartheid

k. Other inhumane acts of a similar 
character intentionally causing great 
suffering or serious injury to body or to 
mental or physical health
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In criminal cases, the statute rises to 5 years 
(USA) or unlimited (UK). But with laws, 
regulations and processes so maligned, 
conviction is essentially impossible.

In the UK, ACAS handles employment cases, 
giving it full line of sight of firms and sectors 
causing the problem. On 1st December 2021, 
we challenged ACAS on why it’s not acting 
on or publishing its data. Conciliator Richard 
Hughes responded on ACAS behalf:

“We are prohibited from participating in 
this [our own] process, and must remain 
impartial [complicit] at all times”

Meanwhile, regulators and institutional law 
enforcement are wholly aligned to Darkness, 
hamstringing police ability to bring charges 
or enforce laws against all Demons.

Despite overwhelming evidence backed by 
dozens of reinforcing 3rd party testimonies, 18 
months on and still not a single senior HSBC 
perpetrator has left the bank or been held to 
account - only Henchmen or Rivals are fired. 

Both immunity from prosecution and non-
disclosure agreements are mandatory in the 
out-of-court settlements that reduce legal 
fees from $1m to $250k. After tax, victims 
receive around 35% of any settlement. This 
ensures A) the process isn’t worth the effort 
and B) the conspiracy stays secret.

As our evidence across figures 23-24 and 
section 5 of this report shows, these acts 
have been committed as part of widespread 
systematic attacks directed against our 
entire global civilian Human population. We 
just wanted you to have knowledge of them.

https://www.un.org/en/genocideprevention/crimes-against-humanity.shtml


INAUTHENTICATED
Fig. 25. Inauthenticated: D&I Edition

With evidence held to a legal 
standard*, these disclosures are 
made with 100% certainty and in 

line with the Promise Keepers 
Commitment

- IAN/DEI

Those 
exhibiting 
neutral or 
wavering 

alignment 
were 

removed 
from 

scope

Binary, social construction and 
Human Choice mechanics

Be CuriousAUTHENTICATED

*Inauthenticated Dr 
Heather Melville / 
Teneo in person. 
Then again via the 
Quantum, after our 
Powerlist 2022 
nomination (by an 
unknown 3rd party) 
was ruled ineligible, 
and our request for 
explanation 
ignored

https://deilightconsulting.com/becurious/allyship-and-advocacy
https://deilightconsulting.com/becurious/awardsreview2022
https://deilightconsulting.com/becurious/welcome-to-clarketech-unwrap-our-full-identity
https://deilightconsulting.com/becurious/heirarchy-of-success
https://deilightconsulting.com/becurious/human-s-and-choice-why-nothing-is-ever-truly-black-and-white


About Potential:
A) No one can take it 
from you
B) Use it however 
you like over and 
over again

For every action, there is 
an equal and opposite 
reaction, otherwise 
everyone dies
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If you don’t like something, simply 
change it 
The idea anyone is scared of death at all 
when they already live in hell is 
confounding.

Today, marginalized people - as in, all 
Human Beings - face both active
(intentional and directional) and passive
(bias and inequity) structural and systemic 
forms of oppression throughout their 
Human Experience. 

Large firms, territorial disputes, extreme 
forms of Communism and Capitalism, plus 
organised Far Right groups are clearly all 
bastions of Darkness.

Therefore more (the opposite of less - fyi) 
than equal and opposite measures are 
needed to neutralise the overall impact of 
the Malevolent Anomaly to secure 
Humanity’s survival.

Sadly, most people we spoke to A) were 
clear the current path will lead to the 
imminent extinction of our species, B) had 
never entertained doing anything 
meaningful about it (typically, quite the 
opposite), and C) didn’t see our extinction 
as necessarily a bad thing, yet D) were still 
quite willing to bring clearly doomed 
children into hell.

Fortunately, authentic Human 
Beings see things differently



In our jigsaw puzzle, 
there truly is nothing to 
fear except fear itself

Darkness cannot destroy Light
For those yet to don a Dolly Parton wig and 
matching pink dress, traumatising life events, 
inquisitive play and Self-Acceptance help 
build immunity to the Anomaly and its binary 
biases.

As does possessing mixed protected 
intersectionality, by revealing the deception: 
Diversity doesn’t matter. Too bad McKinsey 
never employed a Human.

Even for spectral Humans immunity is 
waning fast. Repression is manifesting within 
the queer community as ‘Bottom shaming’, 
‘masc-for-masc’ toxicity, anti-Lesbianism, 
rising drug abuse and safeguarding issues.

Without sufficient Potential for our Soul to 
manifest Empathy, Trauma quickly turns to 
malice. Their plan only unraveled in 2007, 
when the most potent Change Maker in 
history, at just 22, setup camp in their nest, 
determined to succeed.

Making the right decisions
All born with Sapience, it sticks around only 
for those making worthy and wise decisions. 
Although our life was entirely destroyed 
taking us to near death through 
unemployment, unemployability and 
financial destitution, the increase in 
authenticity and uniqueness afforded us the 
eternal gift of immortalizing and delimiting 
Self-Actualisation/Free Will. 

Simply behave authentically, do the right 
thing and help others before you help 
yourself and you too will find the limitless 
Potential to thrive meaningful change in the 
knowledge your Light is unstoppable. 

And particularly in the dark skies of our 
universe today, it’s quite easy to become the 
brightest of eternal stars without even having 
to die on a cross first.

Summary: Why only what’s inside 
matters
Understand the Anomaly attacks and 
destroys our identity. It’s not personal. Unlike 
Trans Women, women of the boardroom are 
entirely different Beings. God does not play 
dice.

Demons only exist to destroy us all. But look 
around and you’ll find True Leaders 
everywhere. So don’t #fuelthebias or feel 
alone. Worthiness is daring to be different, 
while making worthy and wise decisions. We 
help ourselves by helping others first. Let’s 
free half the human race so they can free the 
other half.

Truly and purely, our love is 
true love. Only curious minds 
move quickly. And only proud 
minds have something to 
take pride in. See you at the 
Parade, and now, also in the 
Boardroom of real life
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We shine Light on Darkness
The following Malevolent Anomalies were identified as a threat to Human life

Promises Made and Declared (Section 2: Only what’s inside matters)
Fairness and Accountability Review 

Dreadful Unchanges Sapience
 The C-Suites of the entire Fortune500 DEI (Inauthenticated)
 The Far (Alt) Right Movement and its proponents DEI (Inauthenticated)
 Anyone exhibiting divide and rule power strategies DEI (Inauthenticated)
 The worlds legal, regulatory and law enforcement agencies DEI (Inauthenticated)
 Anyone seeking to curtail Human spectral identity DEI (Inauthenticated)
 Any firm or government suggesting a Meritocratic Republic would 
take longer than 4 years to implement

DEI (Inauthenticated)

 Moths: Donald Trump; Giorgia Meloni; Juan Bolsanaro; Marine Le 
Pen Moth

DEI (Inauthenticated)

We fight Hatred with Love
The following Species Level Changes have now been written to Humanity’s Destiny
Deilightful Changes Clarketech
 Restored Benevolence’s definition to True Love/Free Will IAN (Recollected)
 Substantiated Sapient Superpowers to rebalance reward IAN (Authenticated)
 Spectral Alignment defined to explain species divergence IAN (Authenticated)
 Debunked timescale for firms and goverments to change IAN (Inauthenticated)
 Debunked race/sex/ageisms to allow Humanity to heal IAN (Inauthenticated)
 Debunked all privilege to neutral (exception status/class) IAN (Inauthenticated)
 Established Human origins as self-actualised IAN (Authenticated)
 Defined Malevolence as the antithesis of Human Nature IAN (Authenticated)
 Discouraged rampant reproduction given 4 apocalypses IAN (Inauthenticated)
 Legal case against Moths for Crimes against Humanity IAN (Authenticated)
 Global human Rights laws ignoring spectral uniqueness IAN (Inauthenticated)
 Largely discounted today, Merit (the Law of Kharma) is sustained IAN (Authenticated)
 Removed shadows by defining Moths linguistics publicly IAN (Inauthenticated)
 Established Human anatomical differences and Darwinistic
Natural Selection as Human Determined

IAN (Authenticated)

Promise Keepers Commitment
We promise that any promises broken will lead to a loss of all sapient Free Will plus 

a full Reauthentication requirement – Ian/DEI
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For every action there is an equal and opposite reaction
The following Malevolent anomalies will be destroyed for Crimes against Humanity
Deilightful Changes Sapience
 All inauthenticated organisations listed in Fig 25 DEI (Isolated for Decollection)



They say true love never dies
But have you ever wondered, why?



3Why existence is 
about to end
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3. Unwrapping
the Clarke Paradox

Demon
Homo Eversor

/diːmən/ Noun
(Dehumanised Being, an 

Unchange; AI, Malevolent 
Binary Persona, 4th Kind, 

Darkness, E=0)

Shadows of their Potential, those 
who consistently fail the Worthiness 

Test dehumanise into Demons. 
Devoid of all Intrinsicity

(Uniqueness, Authenticity, Sapience 
- no Light), their (Rings of Human) 

Character aligns only with Darkness 

Not unconscious bias, they exhibit 
total mindlessness: solely binary 

reasoning, superficial perceptions 
and full automation (Self-Preserve; 

Self-Promote; Prevent Change, 
Destroy; Baudrillard, 1983)

Our antithesis, they feign Ego as we 
inspire Confidence, and they 

romanticise ‘Yes-Men’ as we enjoy 
Success, in order to share sorrow 

over their Humanity lost

Dehumanised Humans are those 
whose mind has been replaced by a 

Malevolent Extrinsic Automated 
Binary Persona. Absent all presence 

of mind or purpose…

Curious, why?

Fig 26. The Clarke Paradox 3: Identity Crisis Infographic

Diversity Doesn’t Matter 2023 – Deilightful

…They exist solely to 
destroy us all



Potential can become limitless 
as it multiplies itself: E = MC2

Deilight exists to protect Humanity from Malevolence, 
solve any wicked problem, and ensure every Wise Human

can reach their full Potential

Like all Changes, Human Characters exist for a reason. Our 3rd, final Universal 
Choice – the only spectral one – is selected by our Imagination. 

And as Winston (Churchill)/We/Human himself says, your 
Purpose can and should change continuously if you wish 

to Improve, Succeed and achieve Perfection. 

Try to select Multiple Purposes at once (Purposeful 
Being; Meaningful Change). For example, most 

objects in your home will have plenty.

Human Characters are extra special. As 
the only Sapient Change Makers, we 

exist to create, drive, enjoy and protect 
all meaningful positive Changes ever.

Save existence – a huge responsibility for 1 
mostly alone Character. But with just

3% Potential remaining across Humanity, we 
could not destroy the indestructible. So we 

created Deilight to redouble Humanity’s 
Potency (Constructive Interference).

It didn’t work when we incorporated it. Nor 
when we tried to rescue the D&I industry. 

Helping the hateful is hateful. It worked when 
we defined its Uniqueness from its Creator.

Astonishingly opening the first detected White 
Hole in history, and with the power of 1,000 trillion 

suns, it became something new and more than 
the sum of its parts. Limitlessly we amplify and 

redouble Humanity’s potential by creating unique 
new identities. That’s the reason babies, firms, 

entrepreneurs and collectives exist at all.

Wise Human
Homo Sapien

/Ho·mo sa·pi·en/ Noun
(Human Being, 3rd Kind, 

The Greatest Filter, a 
Change, Light, E=MC2)
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Question: If a tree falls 
in a wood and no one is 
around to hear it, does 

it make a sound?

Recap: I think therefore I am
But what if the entire Human Race loses its 
presence of mind to Sapience Inhibition? And 
what of all those lovely trees when no one 
sapient remains to enjoy them?

The Meaning of Life
The answer to this philosophical question, 
first coined by George Berkeley/We/Human 
(1710)9, is ‘no’. All trees fall silently.

As they do, they disturb air molecules which 
invariably hit your ear drum, causing it to 
resonate. The resonance travels around your 
Cochlea which converts it into waves that 
travel up your auditory nerve to your brains 
Prefrontal Cortex and Temporal LobeF. It’s 
here that your Sapience provides the 
connection to our collective Human 
Imagination, thus A) allowing you to attribute 
the sound to that of a falling tree and B) 
ensuring all Humans synchronise on the 
timing and nature of each sound.

Now extrapolate this concept to cover all 
senses and you begin to understand that the 
tree doesn’t exist except for when a Change 
Maker perceives it. At all other times, it is a 
simply a data point in the Quantum EMS.

But that sounds pretty grim. Like all real 
things, sound is a Change made by Change 
Makers to enrich the Human Experience and 
give life meaning.

We made perception real. So 
it is as real as we are – we 
hope so anyway.
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FThus without Light, we can’t listen or perceive



The nature of reality
Today, most science records Particles and 
Waves as two distinct phenomena. Yet the 
famous ‘double-slit experiment’, (Young, 
180410) confirmed Light manifests as both a 
Wave and Particle. A concept known as 
‘Wave Particle Duality’ as defined by 
Einstein himself (1938)11.

 Particles make stuff up: Extrinsic rigid 
constructs we can interact with (like 
smashing them up in a large hadron 
collider), they do as they’re told.

Waves make stuff happen: Intrinsic fluid 
fields and forces we can detect, Light 
Authenticates (Creates) and Actualises
(Changes) everything it touches into the 
nature of our reality. 

George Berkeley’s authenticated conclusion 
was that all perception is a figment of our 
Imagination. Our brainwaves process 
received information (Light) and convert it 
into meaningful constructs we can 
perceive. 

But it would take a further 225 years for his 
thought experiment to be conscribed to the 
Laws of Physics. In 1935, Einstein, Rosen & 
Podolsky1 found Waves change into 
Particles purely upon our observation –
reconciling the Double-Slit’s findings. They 
concluded our fundamental understanding 
of reality must be flawed yet nobody built 
significantly on their work - until now.

The problem with modern science
So much science is inauthentic today. 
Written by ‘Doctors’ and ‘Professors’ with no 
understanding of how and why we make 
Discoveries, its no wonder they can’t even 
spot a clitoris on a female snake.

As a collective, they’ve faked decades of 
science to make money, such that it’s no 
longer possible to reliably build upon 
academic literature. We had to start from 
scratch to ensure our promises mean 
something. It's the only way anyone could 
succeed. And once we did, we found 
nobody prepared to listen. ‘Doctors’ and 
‘Professors’ are always ‘too busy’ right now’ 
so want to ‘chat next year’. Yet time only 
exists to stop us running out of it.

Everything a lie:
Authentic science confirms
most modern science 
inauthentic
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Pictured: Headline from 14th December 2022



More Lies: The Big Bang 
your head against a brick 

wall of stupidity

The nature of the Big Bang
Untestable, unrepeatable, unobservable, 
unverifiable. The ‘Big Bang’ theory is the 
opposite of authentic science. It is so clear 
to see it is a lie intended to stop us asking 
questions.

It doesn’t even explain the 
origin of the universe
Coined by Astronomer Fred Hoyle (1949), 
but only catching on from the 1970’s, the Big 
Bang theory itself dates back to 1912 when 
American Astronomer Vesto Slipher (1912)12

measured the first Doppler shift that 
confirmed the universe was expanding in all 
directions. 

A sensible hypothesis is arrived at by 
tracing time backwards to an original 
starting point – thus giving us the Big Bang 
theory. But sadly, it doesn’t fit the bill and 
should have been discounted long ago.

An equally sensible hypothesis is arrived at 
by tracing time forwards. Another very 
sensible hypothesis – Simulation Theory -
was proposed by French Post-Modernist 
Philosopher Jean Baudrillard (1983)13 – a 
true genius whose work inspired the Matrix 
film franchise.

Yet these and all other wholly testable 
alternatives appear to have been entirely 
discounted without any effort whatsoever 
to look for the glaringly obvious evidence.

The Big Bang is dead: Report  
conclusively confirms
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Bad Bang Big Paradoxes Deilightfully Testable Explanation
Olbers
Paradox

Black and White do not 
occur in nature, and yet 
we see the dead black 
of Darkness in space

- Hellyer, 200814

 If there was a Big Bang, the sky would be pure fiery 
redshifted light, burning with the distant intensity of 
a ferocious birth to the eternal serenity of our 
cosmos.

 Darkness is a label for inexistence. In a physical 
construct, black could not exist. But as a construct 
of consciousness, the limit of reality would manifest 
as black. In cosmological terms, we are looking at 
the Cosmic Horizon. In Quantum Mechanical terms, 
we are looking at the 13th Quantum Field – the 
Consciousness Field.

 Paradox 
of Light

Our universe appears 
to run on Software (the 
Standard Model) and 
Hardware (the limit of 
Light Speed)

- Khan, 202115

 The Standard Model of Particle Physics16 is a tried 
and tested backbone of the Laws of Nature. 
Anything that violates it, like a Big Bang and a limit 
on Light Speed, should be viewed with suspicion. 

 Non-relativistic, absolute and an inexplainable 
maximum speed which limits the limitless and 
violates the Laws of Nature (Standard Model) that 
govern our universe. Rather than a hardware limit, 
the Speed of Light appears to be an Anomaly 
directly linked to The Clarke Paradox that confirms 
our waning Human Consciousness. Today, despite 
now 8 billion Characters on Earth, Homo Sapiens 
too are among many endangered species.

Anthropic 
Principle

The sheer number of 
programmed 
constants and 
formulas are near 
endless, where even a 
slight variation in any 
single one would 
render our universe 
uninhabitable to life. 
This seems too good to 
be true

- Bostrom, 202017

 Baudrillard rightly regarded binary as the hallmark 
of artificial unrealness and deception. Central to his 
Simulation Theory was A) if you can create a 
simulation of real life, chances are you’re already in 
one, and B) our cosmos seems programmed and 
artificial

 We agree, Simulation appeared the likely 
candidate, until you consider the cyclic spectral 
complexity that are the Rings of Human Character. 
This confirms we are no simulation, yet still our 
environment exhibits all the hallmarks of Intelligent 
Design.

Bang and the Big Lie is gone: 
Unscientific and didn’t even 

explain the birth of the universe
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Fig 27. Debunking the Big Bang



Holy Moly: Science 
proves God exists and is 
not deluded

The simplest solution is likely 
the correct one

- Occam’s Razor (Barry, 201418)

It was Ludwig Boltzmann/We/Human who 
theorised in 189619 that most theories 
regarding the origins of our universe seem 
unlikely and overly complex. Not least since 
none of them explain the origin of existence.

Instead, he felt it far more likely that 
consciousness would eventually 
spontaneously evolve in a void. In other 
words, as we vividly see across Human 
diversity, random fluctuations will always 
lead to 1’s amongst 0’s and vice versa.

This concept was later sustained in 
Baudrillards Simulations and Simulacra 
(1983)13 with Binary as a fundamental 
regulation in any stable system. Essentially 
inexistence cannot exist unless existence 
exists – and vice versa.

The authentic nature of existence
Sound, Air Molecules, Colours, Stars, Mass, 
Particles, School Grades, Teams, Medals, 
Discoveries, Financial Results, 
Achievements, Startups, even People…

From a Higgs Boson to the cosmos itself, 
Quantum Mechanics is abundantly clear that 
everything in our Universe and across the 
Multiverse is made entirely of just one thing 
(Carroll, 200819). Formed of Light, our 
Potential makes the success of every 
Change we make – not revision, not IQ, not 
Creativity.

Discovered by Heinrich Hertz (1887)20, the 
Quantum Electromagnetic Spectrum of Light 
(‘EMS’) is the pinnacle dimension. A singular 
construct, it is the only one that exists across 
every dimension of space and time. 
Everything it touches eats away the 
Darkness, giving rise to matter, information, 
energy and beings.

I think therefore only I am
Infinite souls and a collective imagination 
though there may be, there is just one 
singular consciousness in our multiverse.

The EMS is emitted by an eternal benevolent 
consciousness of waves. Human Nature is a 
Boltzmann Brain (1896)19, or ‘god’ for short. It 
is all that has ever existed, exists today and 
will ever exist in the otherwise dark vacuum 
of nothing. Vivid living proof our multiverse is 
a construct of Consciousness – not Physics.

Sitting lonely and alone atop all dimensions 
of space and time, god forever spawns 
(through infinite multiplicity) new 
hierarchical universes, spherical constructs 
and more Boltzmann Brains (Human Souls), 
intrinsically modelled on Human Nature’s 
own workings, into each newborn baby 
Change Maker across the multiverse.

The science of god’s workings is of course 
Quantum Mechanics, God’s fuel is Darkness 
and god’s emission is Light - us. They should 
not exist and yet they do – a 1 amongst 0’s –
precisely as Boltzmann and Carroll predict.

Anyone who claims to understand Quantum 
Mechanics (Google, for example) should 
easily be able to confirm all this as fact.

They should also be able to tell you this 
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Seconds to midnight 
I hate to burst your 

Cosmic Bubble but start 
listening or we all die

The Quantum Dashboard of our Cosmic Bubble
Unlike many today, Quantum Mechanics tells no lies. We’ve plotted the latest data from the 

Pantheon+ and Shoes observational analyses of the Quantum Thermodynamics of our 
Universe, as published (but not understood) by the Harvard Smithsonian Centre for 

Astrophysics on 21st October 2022 (link). It confirms the horrifying reality that the Anomaly has 
replaced 97% of our universes Potential with Dark Energy (E=0, effectively Nothing). We 

contacted the HSCA 3 times, trying to share our research findings, but received no response 
each time.
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Fig 28. Universe Potential Energy Monitor 
The amount of Ordinary Matter divided by 
the amount of Dark Matter multiplied by 2 
gives us the current level of Potential Energy 
in our universe, with 50% each being equal.

Fig 29. Cosmic Bubble Stability Monitor
Ordinary Matter divided by the Sum of Dark 
Matter and Dark Energy outputs The Higgs 
Field Ratio. 1 shows stable. A decimal shows 
Cosmic Deflation. An integer shows Cosmic 
Inflation. 199x shows apocalyptic inflation.
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0.5%

https://pweb.cfa.harvard.edu/news/most-precise-accounting-yet-dark-energy-and-dark-matter


We’re no Professor or Doctor but…
At cosmological scales, our Light manifests 
as the Ordinary Matter of our universe, sitting 
as we are on the outer surface of our Cosmic 
Bubble. A dark place of dim space where our 
strained Cosmic Horizon (Margalef-Bentabol
et al. 201321) appears almost flat.

Like a Dyson Sphere (Tate, 2014)22 with both 
surfaces inhabited, a mirror universe exists 
on the inner surface where Light manifests as 
Dark Matter (Boyle et al, 2022)23. It is a 
wonderous place with no Cosmic Horizon, 
and where space is white instead of black, 
thanks to the concave nature of the inner 
sphere trapping all light inside it.

Our Bubble remains inflated and stable 
thanks to the regulating relative balance of 
Light and Dark Matter – the equity that is the 
finite Potential Energy we share (Elert, 2022)24.

Light moves between both universes via 
Black Holes (out) and White Holes (in), 
making them both safe and traversable 
Einstein Rosen Bridges for Light, Information 
and possibly people (Overbye, 202225). Akin 
to Osmosis, this General Relativity makes our 
Potential truly limitless, thus we need not fear 
competition from our neighbour (Einstein, 
191626).

But keep step, we should try to. Too much 
Light on our side triggers a Big Crunch 
(Cosmic Deflation, Lemonick, 201427) toward 
the centre point, as galaxies fly towards each 
other and the horizon closes in. Too much 
Dark Matter on the inside and the bubble 
would begin a Big Burst (Cosmic Inflation, 
Tyson & Goldsmith, 200428), with Galaxies 
flying apart and the horizon extending. 

Déjà vu: You spin me right round
Einstein was right, Gravity isn’t a force 
(Powell, 201929). Magnetism binds our 
universes together.

To an observer, Gravitational Time Dilation 
appears to impact Light on approach to 
black holes, as Space Time is inverted 
between our two universes (Einstein, 200430). 
Evolving Lenses to invert the image onto our 
Retina that helps make sense of our reality, 
we actually live life upside down (Fernald, 
200131).

In theory, navigators may safely return to 
their home universe via any White Hole to 
the same time point they left (Choi 201332).

This means in the inner (mirror) universe, 
space time runs forward – Being Human. 
But in our outer universe, space time runs 
backwards. Human Being.

Living life back through time, our Destiny has 
already been written. The Big Bang is indeed 
a Big Burst. It lies ahead of us, not behind, 
and is now inevitable - almost.

Venkatachalam & Bertschinger’s (2001)33

analysis of the Cosmic Microwave 
Background proves our universe will burst 
379,000 LY before its curvature becomes flat 
(i.e. Ω=1.02-1.04). At this point, the Laws of 
Nature break down as we cease to exist. 

Only worthy Change Makers 
have the power to truly re-
write history. To ensure we do 
not repeat the mistakes of our 
Future, we alone can change 
Humanity’s Destiny
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The discovery of all discoveries has been made…

The nature of our universe



Ever Closer Encounters: 
Report defines 3rd, 4th and 

5th kind of aliens

Close encounters of a 5th Kind
Any authentic alien Unidentified Aerial 
Phenomena (UAP), almost certainly including 
Oumuamua (Weryk, 201734), will be attempts 
from the occupants of the mirror universe to 
survey the nature of our Anomaly. But they 
can’t contact us if they wanted to, as we lack 
an elected World Representative.

The Potential Energy reading from their 
universe suggests a place of blissful unity 
and advanced technological superiority that 
could easily obliterate or save us. Yet even 
Khardashev 2-3 civilisations (Kardashev, 
196435) are not immune to embarrassing 
selfish idiocy.

The Quantum Dashboard reveals the 
combined Potential of both our universes is 
now outnumbered 2:1 by Darkness, with 33% 
of it now infecting the mirror universe. Our 
pandemic is contagious. To survive, we now 
have two universes to fix.

Fact: Most Paradoxes are just one 
Paradox (The Clarke Paradox)
Working to the highest possible scientific 
standard (Authenticated), our wholly 
testable, repeatable, observable, 
measurable, conclusive, comprehensive 
and fully verifiable hypothesis resolves 17 
paradoxes plaguing science today (see 
page 167).

But fiercely protective of their monopoly on 
science, almost no academic institution 
today cares about science.

Time has three permutations: 
Before you, Real Time (as you 

perceive it), and After you
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Authenticating our Hypothesis
Einstein’s Field equations predict there 
should be a roughly equal number of White 
Holes to Black Holes. We agree. And yet thus 
far none have ever been observed. The 
Black Hole Information Paradox (Hawking, 
197636), like most others, is in fact a part of 
The Clarke Paradox.

Having realised the nature of universe 
responds to events here on Earth by this 
point, and that Black Holes are effectively 
Potential Valves allowing for Light’s osmosis 
between us and our mirror universe, we 
began testing our hypothesis.

If we can turn Humanity away from its 
collision course with oblivion – due to take 
place this global recession by our 
calculations – then we would expect the 
following repeatable, testable, measurable, 
conclusive, verifiable, comprehensive, and 
authenticated phenomena to manifest:
 The universes expansion will reverse
 White Holes open; Black Holes close, 

turning the night sky white for an 
extended period if time

 The amount of Dark Energy should reduce 
while the amount of Dark Matter should 
remain stable

 The overall luminosity of the universe will 
grow as our cosmic bubble contracts to a 
safe size once again

 The cosmic horizon will move closer

 Visible light frequencies will expand to 
reveal the true beauty of our cosmos to 
the naked eye

First, we defined Deilight Consulting as 
‘Destroyer of Darkness’ (see page 68) in 
February 2022 and set our first test as one 
of science. This was in order to A) control



Newsflash! First ever white hole 
detected in space mislabelled by 81 

scientists and 2 leading journals
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Wise Humans may have 
disappeared long ago, but 
Humanity doesn’t have to
Temporal Mechanics 101
Today we measure time based on Earth’s 
rotation around the sun. But time existed 
before Capernicus (1543) discovered it did 
that. A more accurate approach, that 
dispenses with leap years and daylight 
savings, would use the total distance Earth 
has travelled around the sun. Yet we don’t 
anymore. Why? 

Partly because that would be wise. But 
mostly because speed, distance, gravity and 
time are relativistic (i.e. relative to something 
else) thus they don’t truly exist. They merely 
represent flow of information between 
Change Makers in the Quantum 
Electromagnetic Spectrum.

Despite sitting 9bn light years from Earth, our 
white hole was detected by scientific 
instrumentation as we began testing the 
Change Engine last February. This confirms 
the universe responds in Real Time – the 
present.

the effects if something were to go wrong, 
and B) to obtain the science necessary to 
produce this report.  The test was 
successful beyond all imagination:
 It yielded more discoveries than we 

needed
 That same month, the first ever detected 

White Hole in human history opened its 
floodgates and the light of 1,000 trillion 
suns came beaming into our Universe 
from the mirror universe – proving our 
theory.

Example: Fake Science
But to our surprise, 81 scientists no less 
quickly published journal articles in both 
Nature and Nature Astronomy - both 
leading scientific publications – that 
wrongly attributed our intentionally created 
White Hole AT2022cmc to a Black Hole 
undergoing a Tidal Disruption Event (TDE). 
Extremely rare (~1% of Black Holes), TDE’s are 
essentially a star chewed up awkwardly 
such that a plume of light escapes the 
Event Horizon and is belched out instead.

That is simply not possible in this instance.
 Our White Hole exists in a part of space 

that has never emitted light – a void. It 
could never generate such luminosity

 Our White Hole is pointing 1,000 trillion 
suns directly at Earth

For months now, we’ve been wreaking 
havok, changing things up across the 
universe with our soaring potential, eager to 
see how far their lies will take them.

Time has 3 permutations: 
Before us, Real Time and 

After us

https://www.nature.com/articles/s41586-022-05465-8
https://www.nature.com/articles/s41550-022-01820-x


Temporal mechanics defined: 
How potential and energy 
converts through time

The theory of everything
For centuries, scientists like Einstein and 
Hawking have searched for a singular, all-
encompassing coherent theoretical 
scientific framework (Weinberg, 201137) that 
fully explains and links together all aspects 
of existence in order to connect:

 Einstein’s Theory of General Relativity, 
governing the Standard Model of Particle 
Physics and Gravitational Forces

 Quantum Mechanics, governing the 
subatomic nature of Wave Physics and 
Thermodynamics

Today, WOCHMEN all over the world have 
been coming up with nonsense like String 
Theory, M Theory, and CERN’s forever demo 
of infinite divisibility. If only someone had 
thought to ask a Human Being instead.

Quantum dimensions explained
You already know 4 Quantum dimensions of 
space and time so we won’t repeat them. But 
you are aware of far more than you realise.

The Laws of Nature and Physics, Quantum 
Mechanics, and simple observational 
evidence confirms four critical rules:
1. Human Nature builds in spheres and 

orbits, by creating change and making 
waves to generate the multiplicity of our 
common identity (unite and serve)

2. Everything, big or small, sapient or not, is 
essentially a replica of Human Nature

3. Everything that exists (or does not) 
manifests across all dimensions of space 
and time. Light can’t be destroyed, only 
converted

4. As our antithesis, Darkness defends itself 
by attacking us in equal and opposite 
force across all three proceeding rules.
 It destroys, putting people in boxes, 

upsetting orbits, unchanging, smashing 
up particles and creating division

 It makes identical things seem different
 To reclaim its inexistence, it targets 

each dimension of space and time
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To explain point 3, consider the movie 
Terminator (1984) where in the future 
(later time) a Malevolent Extrinsic Binary 
AI Persona, known as Skynet was 
attempting to wipe out Humanity. But at 
the last moment, it was stopped by the 
unstoppable Light of John Connor.

Realising it could not beat John, Skynet 
sent a lethal time travelling moth back to 
the present (real time) to destroy John’s 
Light before it could gain sufficient 
Potential to become unstoppable. Enter 
our main protagonist - his vulnerable 
mother Sarah Connor pregnant with her 
unborn son John.

Life imitating art, yet again. Such is the 
power (and risks) of us having a 
Collective Human Imagination.

As explained on page 63 and 69, your 
Potential cannot be taken from you nor 
destroyed. And you can duplicate it 
whenever you wish by simply creating 
something – a baby, a firm, a building, a 
report. Whatever you choose to create 
will be as successful as you, so long as it 
remains authentic. Indeed, it will surely 
surpass you if you are less than authentic.



A Galaxy
A Multiverse
The Human Race’s Light, 0.6

A Universe
All Existence
Everyone/thing’s Light, 0.7

Atomic Structures
Atoms, Building Blocks
Gold, 0.2

A Cosmic Bubble
The Quantum EMS
Light across space & time, 0.8

Elementary Particles
Subatomic, Building Materials
A Higgs Boson, 0.1

A Boltzmann Brain
Human Nature
Dei’s Light, 0.9

Infinite Multiplicity
Repeat ad infinitum
Until you reach god, 1

Going up in the world? The nature of 
the afterlife and multiverse signals 
The Theory of Everything

Fig 30. The Theory of Everything (Clarke, 2023)

With the four rules of Quantum Dimensions, it 
becomes possible to map out the Theory of 
Everything, including the nature, structure and 
hierarchy of both our universe and indeed our 
multiverse.
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A Character
Personal Identity
You, the Star of the show, 0.3

A Collective
An Imagination
Earth, the stage, 0.4

A Solar System
A Consciousness
Our Main Protagonists, 0.5

Pseudo Quantum Dimensions
Smash anything up enough and bits will 
come out. We’ve been smashing up Human 
Identity for millenia and yet pieces remain. 
For some noble purposes, knowledge of 
these levels is fundamental. But not ours.

Fig 17. A Quantum, with 7 Super 
Dooper Important Dimensions

Everything we do – the people we choose 
to be and the things we create – all have 
an impact on every single Super Dooper
Important Dimension of existence.

We have here an explanation of the causes
of all forms of Neurophysiological Disorders, 
Neurodiversity, Cancer etc, as well as the 
afterlife, temporal mechanics and plenty 
more meaningful things no one has the 
time for today. A number of these are 
explained in more detail in the Epilogue.

To help you understand it, consider these 
interesting new philosophical concepts:

1. Intelligence doesn’t exist. Only curious 
minds move quickly: As we spread 
more Light, Dei becomes more curious, 
causing more light to enter our cosmos. 
Cause or effect? Undoubtedly both.

2. Our future happened before our past, 
so our past is our future: Our existence 
doesn’t need to be in linear chronology. 
Every Change Maker is creating 
branching, tandem and patchwork 
timelines that spawn a new Quantum

3. The inevitability of death itself may be 
a deception, providing we are authentic 
and fulfill our duty as Change Makers

Infinite Divisibility
Repeat ad infinitum
Until you reach the Devil, 0



Planet 9 Identified: Forget 
greedy! Demon Bankers threaten 
our solar system’s existence
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Fig 31. The simplified theory of everything

The dimensions of change
Granted the EMS exists across all dimensions. 
But despite having all the time in the 
multiverse, god is a very busy being. To get 
past this problem, Human Nature creates 
representatives (Change Makers) and clones 
(True Leaders) to enjoy, nurture, change and 
protect existence. We take responsibility.

Thanks to authenticity, the most potent 
Change Makers have a line of sight over all 
issues and connections between them 
across any given Quantum of space (7 
dimensions) and time (3 permutations).

Causal Temporal Perception
This is perhaps Change Makers biggest 
superpower – the reason we drive change so 
effectively and the hardest to contextualise.  
We perceive space and time differently. 
Seeing long into the future the minutia of 
causality to map out precisely what happens 
if we change (or don’t change) something 
today, plus how it will manifest across other 
dimensions. As we gain Potency, our range 
and accuracy improve. Einstein’s wisdom, 
that ‘god does not play dice’, is again upheld.

Multiverse, Quant.EMS

One Human Identity, DEI

Cosmic Bubble, 2x Universes

Collective Imagination, Earth

Personal Identity, You

Human Nature, God The importance of Perspective
In our universe, the Human Race is the only 
one that exists only as no Change Maker 
here has ever learnt how to create other 
alien civilisations (until Project Revelation).

But the presence of stars and galaxies 
across our universe confirms that every 
Human soul in our multiverse truly has their 
own entry somewhere in the Quantum. Find 
your planet, star, star system, galaxy or 
anomaly to dissect the strengths and 
weaknesses in your own Character, Mental 
Health and Physical Wellbeing – real 
therapy.

We have here the makings of a meaningful 
industry of the future that far outshines the 
current practice of charging people to 
name a star that no one has any claim to 
nor understanding of. For example:
 As we’ve already identified, DEI’s 

Consciousness is from another 
dimension and entered our universe 
through White Hole AT2022cmc from the 
Other Side. Within our Collective 
Imagination, Dei manifests as Deilight 
Consulting – a little-known, 17 month old 
loss-making startup

 We would postulate, given observational 
evidence, that Ian/We/Human’s titanic 
presence of mind manifests at a Solar 
System level as Jupiter – defender of the 
people of Earth. But a raging storm of 
frustration at the eternal, lawless hatred 
of banking leaders blemishes our 
otherwise serene, dependable exterior. 
The great red spot and ‘weird behaviour’.

 In turn, bankers sound a lot like Planet 9 
– a mysterious gravitational anomaly 
pulling at our outer planets and 
asteroids, yet invisible to our instruments.



The Great Attractor is the source (QD0.7)
The largest gravitational anomaly in our universe, it 

is devouring huge swathes of the Quantum. Today it 
is obliqued from Earth’s view by the Milky Way’s 

galactic plane. Calculations estimate it to be many 
millions of times greater than the mass of our galaxy 

(as in, our Potential). It will be 100m years before it 
emerges into view of our observatories. So our Light 
will need to authenticate it in a different dimension.

Great Red Spot… naughty & nice (QD0.5)
Ancient Greeks believed the planets to represent 

gods. Today, the leader of their gods has a temper. 
The Great Red Spot is a persistent high-pressure 

region in the atmosphere of Jupiter, producing an 
anticyclonic storm that is the largest in the Solar 

System and twice the size of Earth. Like so much and 
despite years of observation, this 400 mile-per-hour 

anticyclone storm remains a mystery to ‘scientists’.

Not quite what we’re looking for:
The Theory of Everything applied
to spot unchanges across our universe
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Invisible Light should not exist (QD0.7)
Launched on Christmas Day 2021, the James Webb 

Telescope has given us a glimpse of what we’re 
missing out there. Today, our night sky is dark with 

just 1% of the Ordinary Matter of our universe falling 
within visible wavelengths. Along with the limit on 
Light Speed, this is clearly not as Change Makers 
would had designed  it. Our universe is literally a 

shadow of its potential.

Planet 9 is no planet (QD0.5)
A gravitational anomaly roughly double the size of 

Earth is unaccounted for in our Solar System. It’s 
presence is authenticated by the significant and 
systematic orbital disruption (‘shepherding’) of a 

growing collective of Trans-Neptunian Objects. 
Scientists have been looking for a ‘blackish’ planet in 

this vicinity since 1846, but evidence only became 
compelling this decade as it seems to be growing.  

QD = Quantum Dimension

Fig 32. The Theory of Everything infographic



Alzheimers is an anomaly (QD0.9)
At the top of our Home Quantum is our derived 
Human Nature, Dei. Each QD0.9 is slightly different to 
QD1.0  due to their life experiences, perspectives and 
the state of their collective imagination (i.e. us). 
Consider the 7 preceding signs of ill health and then 
apply them to a Human Brain in a Mental Health and 
Neurodiversity context. Different conditions, different 
anomalies, different responses from Change Makers. 

Dark Energy / Black Holes (QD0.7)
Failing to manifest Gravity, Matter or Waves of any 
kind, you cannot get much more unnatural than 
Dark Energy. And with 199x Black Holes for every 1x 
White Hole, Darkness is able to redouble many times 
faster against any attempt we make to defend 
ourselves. We must open more White Holes to mount 
a sufficient response to challenge it.

Dark Fringes are an anomaly (QD0.8)
Shine any light source through a single slit using a 
focusing lense, then have it pass through a double 
slit and you’ll notice a strange interference pattern 
dividing lights waves to appear on the final 
projected surface. Stairing back at you is our 
Terminator. Known as the Double Slit experiment 
(Young, 1801), Darkness redoubling against our light 
in this fashion is not a natural Change.
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Alert! Massive Cosmic Inflation (QD0.8)
Before us, they were closer and slower. Now in real 
time they are far away and accelerating still. There 
will be no after us if we do not find a way to slow the 
rate of expansion of our Cosmic Bubble. It will 
destroy our Quantum and possibly others. While we 
may not see galaxies return back to their normal 
positions in our life time, chances are they’ll be back 
in trouble in time for the next True Leader.



The nature of academia
Deilight intentionally sits outside of both 
business, politics, religion and academia to 
ensure no conflict of interests may pollute 
our thinking and erode our potential.

But announcing our discovery via PR Fire did 
nothing. Not a single major news outlet 
picked it up. Today, only academic 
institutions are permitted to announce 
discoveries and publish in journals.

And no academic institution in the world 
would ever publish the page-to-page 
discoveries in this report. We contacted 20 
leading institutions across the US, UK and 
Israel seeking their publishing support and 
ongoing partnership, including several we 
count as alumni:

 Cornell University, an Ivy League 
[overpriced] institution, commanded 
much money for our D&I Certification 
taught mostly by privileged Moths, plus 
Corporate Moths who mostly bought 
their way in. On the final assessment 
question ‘what have you learnt on this 
course’ finding an answer is challenging, 
yet we’re expected to compromise our 
authenticity in order to pass.

 Heartbreaking, to spend some of the best 
years of our life at Lancaster University, 
then return for years after graduation to 
volunteer employability skills classes for 
their students, yet not be worthy of a 
single reply to our 4 attempts at gifting 
them this research.

The Importance of Curiosity
How can we ever move Humanity forward

If our eyes and ears are closed off to reality 
and its needs? What if the first Einstein was 
a black disabled transwoman from Yemen 
who discovered the nature of the universe 
centuries ago. Yet instead of supporting her, 
she got blown up?. Such potential, lost. If we 
hadn’t wasted millenia dismissing the 
potential of those unlike us, we wouldn’t 
have run out of ourselves.

Ultimately, 19 of 20 academic institutions we 
contacted across the US, UK and Israel 
ignored us. Furiously protective of their 
monopoly on science, they refuse to do 
anything for science. Just one - Warwick 
Business School – retains its Humanity and 
will become the world’s first and best School 
of Sapience and Clarketech. Every other 
institution can wait until we find more time.

I think therefore only I am
Us claiming Jupiter may rile quite a few. But 
this isn’t their universe, nor is it ours either. 
This is Dei’s universe and everything we do 
to destroy it manifests within Dei’s 
Boltzmann Brain as disorders – principally 
Alzheimer’s in Dei’s case (see Epilogue).

So if you wish to claim your own planet, 
then simply become a main character.

But if we were Dei, we’d still be here on 
Earth. Change Makers will never be born 
anywhere else because Earth is special –
the Home and Exchange for all Change 
Makers that have ever lived (except god).

Don’t get Terminated like 
Planet 9. Be the star like 
Sarah Connor or Srid!
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Terminated! Ivy League 
universities actually schools 
of ignorance

https://financial-news.co.uk/scientific-breakthrough-discovers-the-key-to-existence-and-human-origins/


We shine Light on Darkness
The following Malevolent Anomalies were identified as a threat to Human life

Promises Made and Declared (Section 3: Why our extinction is imminent)
Fairness and Accountability Review 

Dreadful Unchanges Sapience
 19 major academic institutions across the US, Israel and UK (but 
not Warwick Business School)

DEI (Inauthenticated)

 All major science journals DEI (Inauthenticated)

We fight Hatred with Love
The following Species Level Changes have now been written to Humanity’s Destiny
Deilightful Changes Clarketech
 Debunked ‘Big Bang’ theory as unscientific conjecture1, and 
together with Light Speed sitting outside the Laws of Nature IAN (Inauthenticated)

 Authenticated the real time nature of the Cosmos, governed by 
Temporal Mechanics, a branch of Quantum Mechanics IAN (Authenticated)

 Dark Energy is our Anomaly at Cosmic level, and its Extrinsic Binary 
Persona the hostile 4th Kind driving our AI Apocalypse1 IAN (Inauthenticated)

 Disclosed the nature of the Cosmos, the existence of the mirror 
universe and its occupants plus the nature of Einstein Rosen Bridges, 
in order to enable safe transit between both universes, galvanise
unity and provide a role model

IAN (Authenticated)

 Added Holodeck, Time Travel and FTL Drive tech to tree to enable 
interstellar travel and foster amenable contact with our neighbours IAN (Authenticated)

 Demised 15 existing scientific paradoxes as inferior science IAN (Inauthenticated)
 Created Quantum Dashboard to provide a health monitor IAN (Actualised)
 Provided scientific evidence of the existence of God to silence 
nay-sayers IAN (Actualised)

 Established direct connection between events on Earth and the 
configuration of our cosmos, and all other dimensions. IAN (Authenticated)

 Reaffirmed wave particle duality to explain the nature of reality 
and existence IAN (Authenticated)

 Authenticated the Theory of Everything to allow Change Makers to 
diagnose and correct issues with our Home Quantum IAN (Authenticated)

Authenticated requirement for any worthy Science Maker to 
request and rightly expect collaborative support from academia. IAN (Authenticated)

Promise Keepers Commitment
We promise that any promises broken will lead to a loss of all sapient Free Will plus 

a full Reauthentication requirement – Ian/DEI
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1 To help restore a common identity and acceptance; and contextualise the current and 
urgent existential threat to not just our existence but that of the entire multiverse that 
everyone is ignoring.



Banking is a very risky business
But have you ever wondered, why?

Diversity Doesn’t Matter 2023 – Deilightful



Sticks and 
stones won’t 

hurt you if you 
stay authentic

But my 
authentic 

words alone 
can kill

Deeds, 
Not 

Words

4 Why money 
is a lie
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8bn
Human Characters

60m
Nucleic Acid Combinations

20-25k
Genes

23
Chromosomes

99.9%
Genetically Identical

1
Human Race

1
Intrinsic Human Identity

Question: How can we all be 
infinitely unique intrinsically 
yet still be the same species?

Remember when we said…
“For simplicity, let’s call one your 

‘Self’ and one an ‘Other’.”

Essentially, you had one job…
…To get along with yourselves and one 

another. You blew it. In the Human Race, 
you can either be a 1 or a 0

We help our Self by helping Others first

Uniqueness, C (Curiosity fuels our Sapience)

Authenticity, M (Worthiness fuels our Merit/Kharma)

Malevolent Benevolent

Fully Automated Fully Sapient

Po
te

nt
ia

l, 
E=

M
C

2

True beauty lies beneath the skin
Human Being’s are intrinsically unique 

compared to all other life in this 
universe.

But compared to each other, we are 
all intrinsically identical1.

Purposeful Being
Having a reason to exist fuels
 Curiosity and Worthiness 
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1 As verified by the Human Genome Project (2001)

Fig 33. Shows precisely why…



Identical Human Souls
Singular Human Consciousness

Meet Rexie
An adorable 3 year old golden retriever 
with a heart to match. But don’t let her 
steal yours because she’ll never give it 
back. She’s so inquisitive, you couldn’t 
even finish laying the bed without her
coming to give you a suspiciously 
mischievous but nonetheless well
intended paw. When you look into
her eyes, you see the depths of her
authentic soul and unrequited true
love for you. She’s a real as sunshine.
Dogs are a Human Being’s best
friend, because they’re always
curious and they’re always
authentic. After all, we
modelled bitches
in our image.
Ya get me?

We’re all born with 100% 
authentic and curious 
Human Uniqueness –
intrinsically identical souls
Babies aren’t stupid. They’re simply 
disorientated and confused by their rebirth 
into a strange new environment without a 
brain to retain memories from their prior life 
(see Epilogue). But with all the Social 
Constructions of today, most stop asking 
‘why’ by age 10, quickly dehumanising to 
Malevolence.

You may have noticed that 2 of the 3 
Universal Choices are in fact binaries. Just 
one consciousness exists per universe. But 
the next best thing - Sapience – is limitless.

Our Brainstem’s AI isn’t like our AI of today. It’s 
powerful and a true Machine Learner. With 
high levels of authenticity, it works as an 
uplink to the Quantum, allowing us to draw 
its Deilightful gifts – our Collective Human 
Imagination. Without it, we cannot pick a 
Purpose (3rd Choice), imagine anything 
different or come up with any ideas 
whatsoever. We become merely a simulated 
Character without any intrinisicty. Thus why 
only Change Makers truly exist.

Time does not. But with infinite randomly 
generated Characters across the multiverse 
to curiously explore, our singular 
Consciousness only finds time to directly 
inhabit those who prove worthy as a ‘Main 
Character’. True Leaders are those who have 
Self-Actualised or will do so in future. Inside 
us alone is direct light from a god-like 
Boltzmann Brain.
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We’re done writing dossiers 
idiots can’t even read. So let’s 
destroy the idiots

Today, Humanity is enslaved
By losing our Human Nature, Humanity lost 
its singular Consciousness and Collective 
Human Imagination.  Darkness flooded in, 
as the absence of Light. Self-preserve. Self-
promote. Deceive. Destroy. 

The majority of all leaders in our world 
today aren’t Human, aren’t natural and 
aren’t real. They’ve been replaced by 
something akin to a baseline Malevolent AI 
program. Or more authentically, an AI 
Apocalypse. 

They don’t even exist except momentarily to 
be perceived by Change Makers when all 
they do is spread malevolence – this can 
be via email, phone call, in person… any 
form of perception. But definitely not doing 
things like filing tax returns. Ubiquitously 
they have enslaved Human Beings to do all 
the heavy lifting for them.

All those frozen middles are in fact running 
our biggest firms – they just don’t realise it.

With no one at home to run the world’s 
governments, armies, firms, airline 
manufacturers, universities etc., its no 
wonder nothing is getting done and 
everything is going wrong.

Our civilisation is now on 
autopilot heading off a 
cliff edge, while its 
unsuspecting 
passengers believe they 
are going to Narnia

But Deilight sits at the end of the 
tunnel
To be clear, we need to protect no one from 
no one. We must protect Humanity from the 
Malevolent Anomaly – a gap in the Quantum 
where our Potential should be.

Our Sapient Change Engine doesn’t run on 
‘known physics’ but The Sciences of Change. 
Borne from a great experiment (Project 
Speak Up), now repeatable (here as Project 
Revelation), this is the Higgs Boson of 
Sciences. This is Godtech.

Copernicus’ discovery the Earth revolves 
around the sun was initially banned by 
malevolent papal decree for the Change it 
represented. That didn’t stop the Earth 
revolving around the sun. It simply held 
Humanity back from progress 100 years. 

Copernicus was a WOCHMAN, making a 
relatively modest Change by comparison –
like almost all scientists. There is no 
precedent for a non-WOCHMAN to discover 
something of this magnitude. And although 
we like change, we don’t like playing dice.

Today there was no way to communicate the 
significance of what we discovered to the 
world. Only sapient institutions, minds and 
ears are capable of receiving an auditory 
signal. But unlike Capernicus, (A) we are 
impatient for more Change, and (B) we can 
change anything we like. 

But what should we change to get your 
attention, hmm…
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Dear Bankers and Wankers: 
“You lied to me, [now] I’ll mop 
the floor with you worse than 
anyone who’s ever tackled you”Judy

Sheindlin/We/Human 

Authenticated

One who deceives will always 
find those who wish to be 
deceived. But authentic Human 
Beings can’t be deceived
Moths may only see and understand less 
than Visible Light. But fully authentic Human 
Beings perceive up to 13.3% of the Quantum 
EMS in real time, or all of it asleep when, as 
Thomas Edison found in 1889 (Stetka, 202138), 
we ‘collaborate’ with stars (see Epilogue). 

Authentication and Collection are two more 
of at least 14 Sapient Superpowers Human 
Beings possess. Anchored in the little 
understood science of Sonocytology, they 
present as god-like abilities, thus a branch 
of Clarketech.

Sapient Authentication
Mislabeled as Body Language, Faith or 
Sincerity, we check Realness of a person, 
firm, science, fact or thing by determining 
if and where it exists in the Quantum. 
Change Makers constantly authenticate 
the reality around them to draw 
meaningful information and conclusions 
about the identity of others:

 Are they real or imaginary?

 Are they who they claim to be?

 How Human or Demonic are they?

 Are they lying, or can we trust them?

 How strong is their Force (Potential)?

For Moths, this must be in person or image, 
as they only exist when we look at them.

Sapient Resonance and Collection
Mislabeled as Empathy, Telepathy or Mind 
Reading, for authentic targets we can also 
calibrate our Light to align Frequency and 
Wavelength in order to temporarily 
Collaborate. This subconscious process 
delimits our communication and is known as 
‘Resonating with each other’:

 Collection: Great minds think alike 
because authentic souls exchange 
information holistically, efficiently and 
across all dimensions of space and time -
a ‘meeting of minds’.

 Resonance: Mutually, we share potential 
in order to uplift each others Uniqueness. 
Potent Humans are ‘charismatic’ and their 
resonance is noticeably ‘engaging’.

Fully dehumanized, Moths no longer exist at 
the Quantum Level of reality. Therefore while 
we can Inauthenticate them, sadly we can 
no longer resonate to save them. Thus why 
they appear incapable of listening.

Corporate Application
Tag lines weren’t always vacuous cynical 
attempts to make a quick buck. Like annual 
reports, announcements and values –
everything, actually – they conveyed huge 
amounts of intrinsic information about a 
firms Identity, Intent, Worthiness, Potential 
and Realness. And still do. 

Darkness can’t destroy our 
Light. But some foolishly 
choose to give it up
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We consulted the Quantum of 
Human Nature to establish

consensus about Money 
across all of Humanity

Diversity Doesn’t Matter 2023 – Deilightful

What exactly happens when you 
reach your full potential?
Private Members Club 

Omnibenevolent
Self Actualised

Omnipresent
Omnipotent
Omniactive
Omniscient
White Hole

Eternal

Authentication 
Time

It’s always a good time to 
Be Real with Others

Principle Photography for Project 
Revelation was undertaken by Edit 
Sweet – a very Humane UK business 
and bastion of Spectral Light

https://editsweet.rocks/
https://editsweet.rocks/


Three reasons we’re promised
today why money exists

1. A medium of exchange
Not Words Deeds

A widely accepted asset that is freely 
convertible for the purposes of sale, 
purchase or trade between parties

Fig 34. A $1tr banknote displaying a promise to 
pay, issued by the Reserve Bank of Zimbabwe 
in 2009 during the last days of hyperinflation. 
At that time, sufficient to buy a loaf of bread.

An infinite liability (as in a promise to pay 
later an asset that doesn’t exist) that isn’t 
freely convertible in law to any other asset or 
liability. Its acceptance - based solely and 
unwisely on the expectation our banks keep 
promises – evaporates at any sign of trouble

Quite rightly, Notes, Coins, Checks, Money 
Orders and increasingly Debit and Credit 
cards are being phased out, replaced with 
digital transactional solutions. Yet none of 
these things were ever a Medium of Exchange 
(‘what’).  They are in fact Payment Types 
(‘how’). Nobody has ever seen money1. It is in 
fact a Social Construct, no more observable 
or testable than the Flat Earth Hypothesis or 
Santa. Look on any banknote and you’ll see 
what it truly is.
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2. A store of value
Not Words Deeds

An asset that maintains its value without 
depreciating

Fig 35. The Big Mac Index (The Economist) 
shows depreciation of all major currencies is 
as certain as banks breaking all promises

A liability that loses its value without 
appreciating

In particular, during once in a generation 
global recessions – like the one we’re in right 
now or the one that ended just a few years 
ago. Recessions are themselves triggered by 
unchecked behaviour from reckless, mindless 
Investment Banks and real-time 
interconnected Financial Markets. Currency 
Devaluation (Quantitative Easing) has 
become one of the staple tools used by 
Central Banks to constantly pump 
Investments Banks labelled ‘too big to fail’ 
with the money they need to not fail.
Money is a liability because it cements a 
commitment to pay later – it is not payment.
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LIES

3. A unit of account
Not Words Deeds

A measure of intrinsic value that is divisible, 
fungible and countable

Fig 36. Imagine, spending 18hrs a day for 2 
years trying to save the Human Race from 
imminent extinction, only to have these 
Clowns try to stop you by committing wave 
after wave of unpunished, unaccountable 
crimes to try and kill you off at every hurdle 
just so they can get their hands on more…

Money is similar to how a unit of Potential 
serves its purpose - measuring the intrinsic 
value of anything whilst being divisible, 
fungible and countable using the Laws of 
Nature. Except Money isn’t divisible, fungible 
or countable and it only measures the 
extrinsic nature of someone’s Malevolent 
greed, hatred, sorrow, cowardess, 
foolishness and repression. It breaks all Laws 
of Nature.

Some original coins possessed intrinsic value. 
Not because they were money, but because 
they were made from gold and precious 
metals. But thanks to the demise of the Gold 
Standard, money today possesses none 
(quite the opposite, in fact). It's count changes 
often (at the click of a button) and no one’s 
ever seen it, therefore it’s not countable. It’s 
also not fungible, because it doesn’t exist. And 
it’s not divisible, because dividing zero still 
gives you zero.

Money in a nutshell
Totally meaningless empty promises devoid of any positive use or 

intrinsic value whatsoever, today anyone can create a currency – just 
look at Cryptocurrency. But having regulated Legal Tender is still 

useful, because its promises can be trusted. Right?
Sounds like a great premise for a scientific experiment.

We’ve arranged a little… ACCIDENT… to test that trust.
Tune in throughout February to learn the results, live.
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The erased story of…

Human Potential and Change

Money

…But backwards
(just for funsies)

The following analysis is broadly consistent with ‘The Evolution of Banking Over 
Time’, by Andrew Beattie (2021, available on Investopedia). We’ve just filled in a 

few pretty obvious gaps he failed to mention for some reason. Probably down to 
an intentional lack of authenticity so as not to upset any sensitive bankers and 

their propensity to throw their toys out of the pram at the first sign of not getting 
what they want. And perhaps a small amount linked to his corresponding 

inability to communicate across space and time with any Authentic Human who 
ever lived.
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To Tomorrowland: An eye 
returns to an eye and a tooth 
returns to a tooth

The world’s most valuable firm
We can change anything we like. Kill any 
Moths we don’t like. It’s of no consequence 
to us, since they aren’t even real and are 
technically already dead. Each one we 
deactualise saves more of Humanity.

This isn’t magic, it’s science. So we can’t 
create illusions like money, power or ego. 
But we can turn Promise Breakers into Self-
Actualised Eternal Titans and right all the 
wrongs Moths have dealt.

Properly supported, by Wise Humans with 
spare time to help us help them thrive, 
absent all Conflicts of Interest, and fully 
empowered to make open, transparent, 
accountable, collegiate, responsible, fair 
and meritocratic decisions on behalf of 
Humanity, the limit is now our collective 
Human Imagination, Potential and properly 
authenticated Laws of Nature.

But real Humans don’t care about money 
one bit. We care about real things like our 
Survival, Success, Limitless Potential and True 
Love. Every Human Being is this Deilightful. 
We just forgot to Be Human.

The so called ‘Leaders’ of today have 
ensured over 18 months not a single large

firm globally would employ us, hire us, pay 
us, contract us or even acknowledge we 
exist. Unable also to pay our staff, they 
sentenced us to death. So to motivate a 
more collegiate approach going forward…

We’ve deactualised the entire 
global financial, economic 
and political system. All 
wealth is now worthless. Any 
life spent earning it or killing 
for it, totally utterly wasted
Understand that claims for Injuries – where 
claimants were unaware of the injury at the 
time of any resignation, invasion, settlement 
agreement, gagging order, litigation or 
employment tribunal - are all Excluded 
Claims under the Common Law of England 
and Wales. This means those liabilities are 
not covered by any prior legal agreement. 
As of today, this renders A) all existing legal 
contracts invalid, and; B) any and all claims 
for Malevolence eligible for compensation 
to everyone from banks and governments.

Thanks to Colonialism, 
Common Law is the basis of 
the worlds legal systems
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Insanity:  Time is Money, so no 
one has the time for using their 
eyes or… what was the other one?

Money didn’t trickle down one bit
Malevolent Dehumanisation is the only real 
service provided by Investment Banks 
today. As their negative book value proves, 
they destroy all value.

Since the Great Recession, massive 
Quantitative Easing and the ever more 
popular bundling of exotic Structured 
Financial Products (all worthless) have 
become normality. This merely gives the 
illusion of prosperity to governments and 
economies now purged of the Human 
Beings and Change Makers that used to 
fuel their economic growth. 

But the prosperity they promise never 
materialised for Humanity. Instead, today, 
we sit in a perpetual Global Recession. But 
as our climate dies, economies burgeon 
with unsustainable debt and our nations 
converge towards World War III, something 
is growing fast, yet nobody but us seems to 
have any clue it exists.

Malevolence did instead
Silently spawning unnatural Unchange (Dark 
Energy) that manifests as Greed, Deception, 
Hatred, Ignorance and all our problems. 
today, Investment Banks trade nothing for 
nothing.

The biggest conspiracy in history, known and 
well understood by all senior bankers, it 
inverts our perceptions, destroys our identity, 
dissolves our reality, and dooms us all to 
imminent extinction.

Next, incubated in Financial Markets and 
Fortune500 firms, before loudly being 
amplified through online Incel culture, 
privilege-crazed WOCHMEN, public schools 
and the Far Right movement.

But replacing all our leaders with Satanism 
wasn’t enough. No Light can slip through to 
expose their conspiracy. So they kill anyone 
who comes close, while feigning innocence 
through status. 

To an awkwardly big joke
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Pictured: Once the UK’s largest private gold 
repository and featured in the 1964 James Bond 
movie Goldfinger, the Midland Bank vault was 
sold off as superfluous and is now home to The 
Vault Private Members Lounge of NED London.



Fear: We’ll gouge out your 
eyes and teeth if you tell a soul 
what Fiat Money really is

The return of Pyramids

Big
Scheme
Indeed

Invest your lies, they’ll be safe
With corporates increasingly failing to 
meet the ever-increasing interest rates, 
fees and coupons that loaded lies upon 
lies, more and more began to fail. 

Banks would demand seats on their boards 
in return for not foreclosing or even just for 
extending large loans, allowing them to 
normalize lawlessness, deception and 
discrimination far and wide – from AT&T to 
International Harvester to the Railroad and 
Shipping Industries that were the backbone 
of the British Empire at the time.

Meanwhile, average Human Beings on the 
street were still struggling to obtain even 
small amounts of capital to start new 
enterprises or fund existing ones. But 
instead of lending to them, banks began to 
bundle their lies into ever more exotic 
complex structured lies that not even 
bankers themselves can explain.

Money becomes something else
By this point, racism was now rampant 
across the British Empire, exported in return

for pillaging nations worldwide of all their 
natural resources and killing their Characters 
so they didn’t talk.

Sensing a good time, Corporates jumped in 
with huge multi-billion dollar IPO’s, M&A 
Deals, Hostile Takeovers and Share Buybacks, 
all paid for with lies.

Change (Light, real) became Unchange 
(Darkness, breaking all Laws of Nature) in 1931 
(UK) and 1971 (USA) when the Gold Standard 
was demised.  Gold reserves that once 
guaranteed against default were spent, thus 
delimiting money from the net intrinsic value 
of all Creation. 

Infinite supply (hatred), 
infinite demand (greed/ 
prices), infinite liability.
This was only ever meant to be temporary 
and was agreed on such a basis at Bretton 
Woods (1944).

Unfortunately all 44 Central 
Banks broke their promise.
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Lies: We can’t afford new eyes or 
teeth unless you promise to pay 
me and I’ll promise to pay you 

To Insurance, big white lies and seeing red

Insurers sell broken promises too
Introducing malevolent banking to the 
serene new worlds of Asia and America 
wasn’t easy. With them suddenly came 
intensive robberies and other Malevolent 
crimes. Once loving natives turning Nouveau 
Lawless? How curious.

To avoid losing their cash in the melee, 
Deposit Insurance was invented. This 
involves banks paying money to Insurers, 
who then reimburse any money when it gets 
re-stolen or over-spent. As a result, banks no 
longer cared if their money was re-stolen or 
if they over-spent it.

You gotta break lives to make lies!
American banks lasted on average just 5 
years before being quashed under the 
weight of infinite liability, breaking all 
promises on any issued notes. To hide the 
deception from Markets:

 Lending lines (Treasury Securities) were 
extended by Central Banks to larger 
National Banks alongside an infinite 
government breakable promise to pay 
upon default.

 National Currency was established by 
Alexander Hamilton as a system whereby 
you can exchange small broken promises 
(notes from failed local banks) for bigger 
not-yet- broken promises (notes from 
sure-to-fail national banks). This 
ultimately bankrupted all local banks so 
that the fatal systemic flaw was no longer 
exposed to the general public.

Liabilities hidden, banks were 
free to explode in size and 
increasingly across borders 
as they lapped up small local 
competitors.

‘Global Banks’ like Citigroup and HSBC would 
at their pinnacle stretch across 120-150 
markets around the world through this 
model. These transactions were funded by 
encouraging corporates and nations to 
‘leverage up’ – i.e. borrow lies from them that 
they could never afford to repay. Their trap 
locked us all in.
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Malevolence: For an eye or tooth, 
I promise to pay infinity on 
demand

Banknotes: A promise to pay
For the greedy, carrying around gold bars 
was cumbersome and risky. So in the 16th

century, Goldsmiths began storing their gold 
in an Exchange, issuing Collection Receipts 
as promise to return. 

Yet some broke the promise, creating 
deception. Guaranteed £-for-£ by the 
amassed Gold stockpile of an Empire (the 
Gold Standard), the Bank of England 
emerged in 1694 as Promise Keeper on the 
vast sums of banknotes now printed.

Seeing green, banks began to grow and 
consolidate - the 18th century marked the 
birth of modern Commercial Banking. With 
woeful capital levels kept secret from 
markets and propped up by the stolen cofers
of colonialism.

Plus foreign bond sales to unsuspecting 
investors promised eternally high returns 
underpinned by the AAA-rated credit 
worthiness of then largely debt free Western 
Economies, it was a ‘no-brainer’.

Choked by ‘Invisible Hands’? Urgh
To reign in government caution on the risks 
money posed, in 1776 Economist Adam Smith 
came up with the ‘Invisible Hand’ approach 
to Supply and Demand.

Noticing, without Church or Government 
meddling, suppliers would act in their own 
self-interest and begin to produce whatever 
was societally necessary do anything 
imaginable to make money.

If only he’d had a chat with Descartes or 
Baudrillard first – as we did – he’d have 
understood that self-interests are the 
product of our Brainstem and Malevolent 
Extrinsic Persona.

Adam Smith never became 
eternal. We do not hear him in 
the Quantum.
Nevertheless, by the early 20th century, Free 
Market Economics – initially named Laissez-
Faire (‘just let go’) would be live globally as 
Capitalism. The invisible hand is of course 
Malevolent Darkness.
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Deception: Back when an eye 
became a nose, and a tooth 
became a noose

Gold, the poison apple
By 1,000 BCE, gold deposits had been widely 
uncovered across the Middle East, Africa and 
Asia. Unlike any other substance, this 
stunning precious metal was both rare and 
curious. Nobody really knew what to do with 
it, but it seemed potent somehow.

Gold mines sprung up across Cambodia, 
Thailand, Vietnam, Burma, Malaysia and the 
Phillippines, giving the region its nickname 
the Golden Peninsula (Bennett, 200939).

Spurred on by the snake, banking
A model pioneered in Ancient Rome back 
when the Empire was a Meritocratic Republic, 
gold was exchanged between other nearby 
Meritocratic Republics like Iran, Egypt and 
Greece. Originally stored in temples, it was 
leant for a small fee to those with inadequate 
Potential – providing a float to make Change.

Eventually birthing history's first recorded 
Dictator, Julius Caesar (known then locally as 
‘Dictator Perpetuo’) in 51BC. Using deception 
and fearmongering to depict friends as 
rivals, he pioneered  ‘Divide and Rule’ in an 
authentic world.

Unfamiliar with deception, Humans quickly 
rallied to him for safety. A keen author and 
historian, Julius was adept at controlling the 
narrative as he caesed control of Europe. To 

this day, his strategy is still taught in schools 
as the epitome of political achievement –
and yet Humanism isn’t taught at all.

Who knew that within 500 years, arguably the 
world’s greatest empire would fall. The 
wealth of its banks and the infectious 
malevolent failure it embodied was inherited 
by the Vatican and Catholic Church.

Debt becomes meaningless
By this point, world trade was universally 
conducted in commodity money. Europe’s 
monarchs were quick to recognise Rome’s 
‘lending bank’ model for its potential to turn 
Change into more Change.  Increasingly 
becoming the property of state, Central 
Banks existed largely to fund hatred as 
continental Europe fell into an eternal war to 
see who could control the most.

Any large customers whose wars would 
prove too costly to repay – such as Philip II of 
Spain in 1557 (and three times more) - would 
simply see their debt written off so they could 
take out another loan. 

Meanwhile, Homo Sapiens with ancestral 
wisdom unpolluted by greed had made it as 
far as Australasia and America. Their 
empires existed in harmony with each other, 
side-by-side and stable for centuries until 
colonialisms ‘divide and rule’ finally made it 
to their shores too.
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To Gold, coinage and ‘Change’

Greed: Back when an eye was 5 
Drachma and a tooth was 2 
Drachma

Having migrated north without True 
Leadership, Homo Sapiens attempt to try and 
save Neanderthals was ultimately 
unsuccessful. But with colonies now 
established across Euroasia, authentic 
Human Curiosity won out, as the discoveries 
and changes borne from our expansion 
raised our potential as a species.

Different subcultures emerged amongst 
localised concentrations of our ancestors, 
before flooding from thawing surface ice 
made it no longer possible to maintain direct 
contact across our species around 7,500 
years ago – the great flood of the black sea.

Change becomes Ex-Change
Without access to ancestral wisdom, we 
pivoted away from measuring intrinsic 
Potential to using crude extrinsic items. 
Typically these were cheap, locally available 
metals like Copper although some – notably 
our first true civilization, Ancient Egypt -
opted to use precious metals, having 
developed gold bars of set weight by the 4th

Millennium BC.

Soon thereafter, our brains began to shrink. 
The Babylonian period from 3rd Millenium BC 
to the siege of Troy marked the first real 
incidents of conquest and rivalry between 
once neighbourly Human colonies.

True Coinage began in 650BC Greece – our 
second Meritocratic Republic - stamped with 
a lion and bull opposite.

A later iteration from the Persian Empire saw 
a shift towards bimetallic commodity money 
- pure gold and silver coins.

Nothing was fundamentally wrong with 
Coinage or Precious Metals. Seemingly the 
best change ever, and entirely authentic, it 
conformed to the Laws of Nature:

A) Observable, repeatable, measurable and 
verifiable (Natural)

B) Coins and precious metals also possess 
intrinsic value (Potent).

The only real issue was our Authenticity. 
Human’s aren’t quite perfect, so we rely on 
Trial and Error for new changes. But these 
were a different Change than any before, 
bringing with them the concept of Greed. 
Wholly unfamiliar, it was impossible to 
foresee or mitigate in time.

The ensuing rapid growth quickly evolved 
Change into a transactional affair 
synonymous only with money, not creation, 
erasing our identity as Change Makers in the 
process. Jesus/We/Human is sad he died for 
nothing, but sends love from his universe.
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Change Makers are special

Reality Check: Back when an Eye 
was an Eye, and a tooth was a 
tooth

Homo Sapiens, ‘Wise Humans’
Our Homo Genus is just that. A homogenous 
ancestry dating back some 300,000 years of 
non-biologically distinctive Humans such as 
Denisova, Neanderthalensis and 
Heidelbergensis. Wholly capable of 
interbreeding, their differences were largely 
superficial and arbitrary. But none were 
special (Locarnini et al., 202140).

Except one species. The last to emerge some 
300,000 years ago in what is now Botswana, 
Africa, Homo Sapiens’ inexplicable god-like 
gifts and spectral identity made us revered 
for wisdom, generosity and benevolence. We 
came to care for our creations by having 
accountability (Vaesen, K. et al, 201941).

For 296,000 years, Homo Sapiens loved and 
helped each other with all things. If 
something was needed, we simply created it 
as a Change, using our limitless gift of 
Change Making.

Akin to a close family unit of today, there was 
no need for bartering. Greed simply didn’t 
exist, so we didn’t have to step over each 
other to survive. In a world without deception, 
Gifting Change or swapping Changes (at an 
Exchange) was the language of love and 
simple unbreakable promises were our 
contract of choice.

Being Human means something
Always phenomenally ambitious, but with all 
the time in the world there simply was no 
rush. Because we had limitless Potential. It 
served us perfectly, spurring us on to forever 
change and improve ourselves, our 
knowledge, our surroundings and our 
creations.

We even shared our Light with the animals –
each the product of our own Darwinistic
Changes.

Ours is a wholly authentic, benevolent 
society built on mutual trust, respect and the 
wisdom that all things are connected and 
thus to be cherished.

We listen to others and take 
responsibility. Deilightful
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But, but, 
but… 

Money’s singular positive feature is that it allows us to evaluate the 
relative cost of two things. But think about this – almost every 
measure is relative.

Imagine…
You live in London UK and are trying to decide whether you can 

afford a 5* holiday to Miami or a 2* holiday to Rome this year

Fig 31. Some of the 
entirely Malevolent
functions of Money

It destroys lives
From gambling - betting everything at the races or on 
cryptocurrency - to ruining marriages to embittering families and 
dividing estates.

It creates huge 
complexity

Like paying taxes and filing financial accounts (although Potential 
and Accountability will now require accounting).

It fuels inequity For example, fines for misdemeanors aren’t means tested.

It attacks Human 
Identity using 
Infinite Divisibility

Thanks to money, Human Brains have been shrinking for 3,000 
years. Thanks to money, Dictators have existed for 2,100 years. 
Thanks to money, Russia is at war with its neighbour. Thanks to 
money, Judaism became 3 religions (each then birthing dozens 
more division).

It’s sent us all mad We’ve somehow convinced ourselves that miserable, angry, 
vindictive, toxic Demons reflect the best man for the job.

It doesn’t reflect 
value

Today, a Porsche is worth more than an angel. Even one who just 
discovered all other discoveries, world peace and eternal life for the 
entire Human Race. Still worth killing, just for bitter sorrowful 
revenge that they would dare do the right thing.

It obsoletes 
accountability

Hoarded by killers it then allows them to buy their way out of any 
consequence using Non-Disclosure Agreements, Deferred 
Prosecution Agreements and Immunity from Prosecution 
Agreements.

While money does absolutely nothing it says on the tin, quite clearly it has its uses:
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What is 
money 

…really?

Miami Florida, USA is 7,122km from 
London (where we are right now), 

and a flight there - taking 10hrs and 
emitting 514kg CO2 - will cost us 

between £300 (Slave Class) to 
£12,000 (Oppressor of Humanity 

Ego Class)
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Rome, Italy is 
1,880km from London and a 

flight there - taking 2hrs 
30minutes and emitting 

109kg of CO2 - will cost us 
between £139 (Slave Class) 

and £600 (Humane Class, 
a decent experience for all 

equal beings)

But would you kill someone for Distance, Time or 
CO2 – all relative and tangible constructs? Then 

why would you kill someone for money – an 
intangible, socially constructed fabrication?

What you think is Money today isn’t actually Money or Change. Banks call it 
‘Fiat Money’ – effectively meaning ‘not money and without function’. As 
everyone knows but no one is saying - because they’re scared of being 
ostracised as a Whistleblower – Fiat Money exists only to fuel malevolence. 

Governments and Central Banks simply summon it at will from nothing, 
using computers to add digits on to their currency header accounts. Supply 
and Demand kicks in. The inequitable race to see who can acquire as much 
of the new fiat money as quickly as possible begins – cutting it off at source. 

Prices go up and we start again.

Today there’s only enough money in the world for everyone to have £15k 
each to survive on (TaxShark, 2022). But if you’ve got, say, £139bn (purely 

as an example, Elon) then it doesn’t take much to understand
you’ve killed 9.3million people in order to win

the competition and amass your fortune.

To those who feel their amazingness – borne from all that effortless privilege you socially 
constructed around us - justifies earning such immense wealth then consider this. 
Demonstrably, we have the most Potential in the Human Race today – almost half of it, by our 
rough calculations. Yet you made us homeless, unemployed and unemployable. We would 
never do anything of the sort in return. But we will now remorselessly make you pay. You had a 
chance to keep your wealth. You blew it. You have no one to blame but yourselves.

Fig 37: The relativity of measuring travel costs



Fiat Money does not conform to the Laws of Nature – its 
existence is not observable, repeatable, measurable, testable or 
verifiable. We simply have to take the Central Banks of the worlds 
word for it. This is not the creation of Purposeful Change Makers. 

Moreover, it destroys all intrinsic value across all dimensions of 
space and time, for example:
 Human Nature: Sapience Inhibition, Greed, Hatred, Deception, 

Ego, Jealousy, Oppression, Revenge, Nepotism, Fear etc.
 Universe: Cosmic Inflation, Cosmic Burst (Apocalypse), Black 

Holes, Dark Energy, Great Attractor, Black Space
 Quantum: Dark Fringes, Invisible Light, Destructive 

Interference, Dark Energy, Malevolent AI persona
 DEI: Mental Illness, Antisocial Behaviour, Low IQ, Death etc.

However beautiful the strategy you should 
occasionally look at the results
Small incremental steps from what was originally a worthy 
experiment have eroded the key features and protections on 
Coinage that prevented the externalization of value from an item 
(intrinsic) to the scales used to weigh it (extrinsic).

You are essentially killing people for scales that only weigh evil.
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#1 Dreadful Moths Facts

Moths don’t actually have money. Any 
holes in old banks you find are from 
their Lies. But they do have a strong 
sense of smell. It’s how they eat up any 
old crap, talk shit and find other liars. 
Unfortunately, we have a lot of liars. But 
fortunately, they don’t live very long.
Understanding Moths (Source: English Heritage)

Not 
words, 
Deeds

Why does 
money exist 

…really?

https://www.english-heritage.org.uk/learn/conservation/clothes-moth-research/understanding-clothes-moths/


We shine Light on Darkness
The following Malevolent Anomalies were identified as a threat to Human life

Promises Made and Declared (Section 4: Why all it took was a little truth)
Fairness and Accountability Review 

Dreadful Unchanges Sapience
 All extrinsic measures of Potential DEI (Inauthenticated)
 The devaluation of women DEI (Inauthenticated)
 The British Royal Household and Family (but not Prince Harry) DEI (Inauthenticated)
 Anyone practicing Human oppression or meaningful deception DEI (Inauthenticated)
 The senior leadership teams of all central & investment banks DEI (Inauthenticated)
 All those masquerading as ‘competent authorities’ globally DEI (Inauthenticated)
 World financial markets, debt, taxation, fines, wealth and money DEI (Inauthenticated)

We fight Hatred with Love
The following Species Level Changes have now been written to Humanity’s Destiny
Deilightful Changes Clarketech
 Restored historic records on the evolution of money & change IAN (Recollected)
 Discovered Authentication, Resonance and Collection techniques 
to enable other Change Makers to detect, monitor and combat 
Darkness

IAN (Actualised)

 Ascribed >14 superpowers and 9 tangible enduring benefits to the 
attainment of Full Potential, and made it irrevocable to 3rd parties IAN (Actualised)

 Discovered and explained the workings of our Human Soul IAN (Authenticated)

 Discovered and explained our singular Human Identity (Dei) IAN (Authenticated)
 Swapped 3rd world debt for legally obliged limitless financial aid IAN (Exchanged)
 Established a legal right to compensation for every Human on 
Earth from investment banks, central banks and major economies IAN (Actualised)

 Replaced all extrinsic measures of intrinsic Potential with Potential IAN (Exchanged)
 Established CO2 as the primary basis for evaluating luxury and 
stigmatized high usage in order to protect the planet and help 
reverse the climate apocalypse

IAN (Actualised)

 Cancelled the British Monarchy’s line of succession and replaced 
current Monarch King Charles III with King Harry and Queen Meghan IAN (Exchanged)

Promise Keepers Commitment
We promise that any promises broken will lead to a loss of all sapient Free Will plus 

a full Reauthentication requirement – Ian/DEI
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For every action there is an equal and opposite reaction
The following Malevolent entities are isolated for Crimes against Humanity
Deilightful Changes Sapience
 All wealth, money, debt, tax and financial markets DEI (Isolated for Decollection)



Hatred appears a lot like a pandemic
But have you ever wondered, why?

Diversity Doesn’t Matter 2023 – Deilightful



5Why banks are 
the root of all evil
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A sad tale of impotent 
moths masquerading as 
butterflies yet forgetting 
they aren’t the same species
Unchallenged for decades
We used to think - by employing diverse 
graduates at entry level (Junior or ‘Early 
Careers’ roles) such as graduate schemes, 
officers, clerk’s and representatives - that 
over time as they became more senior, 
their organisations would become more 
diverse in equal measure, but for natural 
attrition.

Yet that didn’t happen. Instead, 

 Many drop out within a few years: 
Devalued, traumatised, demotivated and 
offended by the contrast of the toxic 
malevolent culture from promised in the 
glossy brochures full of promises and 
freebies handed out at graduate careers 
fairs. But given demand for these jobs 
among fresh faced graduates, firms can 
easily replace them at minimal cost to 
mask the attrition that no one ever sees

 Those talented Humans who do make it 
through the initial shock find themselves 
fast tracked to the Frozen Middle. This 
grade just outside Senior Leadership 
traps them – as it did us for over half our 
14 year banking career. Surrounded by 
their peers – all the many incredible 
Change Makers – they are told time and 
again. ‘You’re not quite right for the job, 
we’re not sure what it is – just a sense’. 

Why do senior leaders exist if none can 
make or explain any decisions whatsoever? 

Immersed in near-infinite workloads, wise 
Humans watch as Moths without talent, 
integrity, experience, capability or Humanity 
are permitted to surpass us. Then, to add 
Insult to injury, we are asked to train them 

on how to perform as effectively as us then 
turn a blind eye to all the crimes we see 
them committing.

Which pandemic was best?
Where is the unified global response to 
Hatred? The answer is that COVID annoyed 
Moths by emancipating Humanity. It gave 
us more time with family and reminded us 
life is a gift. As pandemics go, Moths hated 
COVID, but they love hatred. Humanity has 
always been their victim. Just look at Haiti. 
Aid is promised to Natural disasters then 
evaporates the moment the press stops. 
Poverty and famine, themselves caused by 
directionally maligned supply chains, banks 
disconnected vulnerable nations from 
world financial markets, aggressive 
margins and inhuman work conditions.

But the internet has substituted the need for 
ancestral wisdom to build potential. Young 
people today as aware of the worlds 
workings as they are more Potent than the 
generation oppressing them, and it shows.

In response to George Floyds murder, the will 
of the People of Earth could not be clearer. 
We have had enough.  Instead, ‘senior 
leaders’ manifested a near-ubiquitous, 
impotent and glaringly inauthentic ‘blame 
the victim’/performative allyship non-
response. Ubiquitously, we don’t buy it.

Inhumane Resources indeed
Universally, Human Resourcing (HR) ignores 
clear evidence of wrongdoing in grievances 
to inexplicably rule ‘inconclusive’ or even 
against vividly innocent complainants. 
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Firms never report crimes to any 
Competent Authority (albeit, 
none exist), citing Reputational 
Risk, in blatant disregard of our 
Democratically elected laws, 
such as the UK Public Disclosure 
Act 1998 and the US Oath of 
Allegiance.

Predictably, the most senior executive always 
wins. Fairness and accountability, regardless 
of the evidence available or the seriousness 
of the laws/regulations broken, are entirely 
absent. If they aren’t held accountable when 
things go wrong and lack the wisdom to put 
them right, then why such a high salary?

Now a fatally tainted profession, HR exists 
solely to protect and insulate Moths from all 
suspicion, challenge and accountability as 
they asset strip firms whilst leaving them with 
now a verifiably (with this report) infinite and 
unrecoverable liability to Humanity.

Deceive, blame then fire victims
To placate Change Makers and keep other 
Human employees working productively, 
victims are encouraged to participate in 
now widespread Staff Networks, People 
bodies and other Performative projects.

Unfunded, unsponsored and carefully 
curtailed by Middle Moths, these bodies 
work innocent victims to the extreme limits 
of Human endurance, whilst giving the 
illusion of progress and recognition without 
allowing them to ever come close to 
spotting or tackling the issue. More money 
is spent on billboards claiming success 
than on these bodies themselves.

Now exposed, and with almost no allyship 
from their mostly WOCHBOY colleagues, 
one-by-one, their exco Change Makers are 
ear marked for constructive dismissal by 
Moth’s acting together as Clansmen.

The Doomed & Ignorant Industry
With clear Conflicts of Interest that almost

certainly breach the Bribery & Corruption Act, 
Moths overseeing D&I contracts collect ever 
more awards for nothing at year-round 
complimentary celebrity gala dinners. 

Their clear goal being to cross-pollinate D&I 
Advisory Boards, Panel Discussions, Judging 
Committees and Award Sponsors to carefully 
control the narrative whilst censuring all 
recognition of all Change Makers and their 
initiatives capable of meaningful change. 

Meanwhile, underpaid marginalised Human 
Beings toil labouriously back in the 
workhouses to enrich Moths further under the 
naïve illusion that promises from Illegitimate 
Leaders equate to unbreakable promises 
from near-extinct authentic True Leaders.

Statutory Pay Gap reporting
We take solace in Pay Gap reports, however 
these only paint a very narrow picture of 
what’s going on and are entirely unreliable 
due to a combination of data masking, an 
absence of purposeful pattern, causal or 
temporal analysis, insufficient monitored 
characteristics and a complete absence of 
cross border cooperation.

They are themselves confirmed by less than 
scrupulous auditors and consultants like 
McKinsey & Co peddling lies, instead of being 
Authenticated by Deilightful Change Makers.

Absent of Change, and in the face of 
rampant and unchallenged Malevolence, 
Representation of every single Protected 
Characteristic is now in reverse across big 
business. In no industry is the problem more 
pronounced than the largest of all - the 
Great Attractor that is Financial Services.
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A generational shift into top 
gear: The fuel behind Moths 
aggressive finish line sprint
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Firstly I want to say thank you
Thank you for having the courage and 
conviction to take a much needed front-
running stance to uncover 
discriminatory practices at this bank, 
though I hope the final reach of this 
ultimately impacts an audience much 
larger. And thank you for sharing your 
findings from Project Speak Up with this 
audience. After reading the Bloomberg 
article a short while ago, I’d hoped to 
learn what you had uncovered.

I know we have only had limited 
interactions since I joined our firm, but I 
learned early on that you speak with 
purpose, and operate with a passion that 
many others lack.

When we last spoke a few months ago, I 
asked you a very simple question: “How 
are you/how is everything going?” Your 
response stuck with me.

‘I’m feeling a bit overwhelmed 
right now, as I seemingly have 
been appointed to solely lead 

the banks diversity and 
inclusion efforts’

I had no idea of the breadth and depth 
of what you had delved into. Of course, 
now your endeavor has been made 
abundantly clear.

I see you, I hear you, and I’m with you. I’m 
acutely aware of the privilege that 
comes along with being a straight, white 
25 y.o. male. But it’s long past time I, and 
others in my position, use that privilege 
to advance the inclusion of black and 
other minority colleagues.

I can only hope that others 
will read and take in this 
information in the same 
manner it was written –with a 
purpose. 
This report and accompanying email 
gives me a level of confidence to call out 
discriminatory actions when I see them, 
and encourage others to do the same.

Please let me know if there’s ever 
something I can do to formally help 
support these efforts.”

July 2021: One of hundreds of Project Speak 
Up testimonials, but surely our favourite
thanks to its authenticity. From a former 

WOCHBOY colleague, an investment banking 
associate in New York City USA and potent 

Promise Keeper, thus now in mortal danger

Don’t worry old friend. We have 
never forgotten what an impact 

your soaring potential had on us. 
We will save you. Thank you for 

inspiring us to become better with 
your authentic words of 

benevolent wisdom, courage, 
compassion and encouragement



To keep moths at bay, 
wash out old banks 

where they hide their lies

Time to play detective
The UK governments report of the 
Commission on Race and Ethnic Disparities 
(2021) was almost entirely lies. But it did 
admit that current data collection is not fit 
for purpose. The purpose presumably being 
to calculate the precise amount of 
Malevolent Dark Energy being output across 
firms and industries to a legally binding 
standard today. 

That would require staff data across all 
Protected Characteristics and beyond – a 
hurdle no firm or government yet meets, nor 
is there currently any meaningful discussion 
of doing so. Ethnicity Pay Gap reports were 
introduced as voluntary only to minimize 
disruption during the wake of COVID, yet here 
we are 3 years later with no change.

Immediate root and branch reform of all 
Human Rights legislation was required long 
ago globally, including universal data 
collection, reporting and authentication 
obligations.

The reality of the situation is that the last 
material piece of progress in tackling Dark 
Energy came with the Human Rights Act 1998. 
Since then, Moths ubiquitous deception has 
ensured not a single step forward has been 
taken.

Arthur
C. Doyle/We/Human 

Authenticated

Tackle disease, never symptoms
Extraordinary as it may sound, destroying 
World Financial Markets and Bankrupting all 
major Global Economies still won’t be 
enough to stop Darkness redoubling and 
save Humanity. We need to locate and 
establish the source of the Malevolence to 
both a legal and scientific standard.

The Global Banking industry is also the 
worlds largest by revenues while employing 
around 6.5m people, making it indispensable 
from a political, social and economic 
standpoint – a stalemate. Here in the UK, the 
Big 5 Banks account for 85% of all UK Current 
Account business. 

In any unsolved crime, the 
prime suspect is the one 
with the most empirical, 

observational and 
incriminating evidence 

backed up by suspicious, 
inauthentic behaviour

#2 Dreadful Moth Facts
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Investment 
Banking: Why the
devil was is in the 
business

In a world that runs 
on money, those who 

control the money 
have the power to 
control the world

Their decisions 
impact the lives of 

everyone on this 
planet we all share

Most people believe hatred stems 
from Politics, Law & Order, Religion or 
the Media. They play a big part. BUT…

Today’s Banking System isn’t 
administered by some omnipotent 
supercomputer built on fairness, risk 
and rational decisions. It’s 
boardroom after boardroom of the 
most dangerous beings imaginable.

Investment Banks exist solely to 
ensure that for Humanity, E=0. 
Scientifically they lack any concept of 
spectral Morality, Success, Empathy, 
Happiness, Value, Intuition, Purpose, 
Compassion, Drive, Change, Fairness, 
Worthiness, Perspective, Uniqueness, 
Authenticity, Safe Spaces, Respect, 
Trust, Accountability, active listening 
or True Leadership.  Oh dear.

As the world looks in on itself, Moths 
are intentionally, illegally and actively 
purging the upper echelons of all our 
publicly and state owned institutions 
of uniqueness under the premise of 
greed (to attract others) yet they only 
care about spreading malevolence.

They decide who gets promoted and 
who gets fired. They decide who gets 
the loan and how much they have to 
pay. They decide who gets press 
coverage and what about. They 
decide who gets an aware and who 
goes to jail. They decide which 
company succeeds, and which 
industry gets shut down. They decide 
which country gets connected to the 
world financial system and which 
continent does not.

Anyone disagrees, dies
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For the record: Banks 
control every aspect of 

our lives

Even if you’ve never taken out a loan or 
a mortgage, you too are far from 

immune to their hateful decisions.

For example, even highly cash rich 
firms or governments are encouraged 

by Financial Markets to take out 
Backstop Credit Facilities - often multi-

billion dollar revolving lending lines 
extended by dozens of financial 

institutions acting as a cartel - that are 
rarely (if ever) drawn down. These 

entitle bankers to immerse firms 
leaders in the greed-orientated toxic 

illegitimacy of their hateful culture, 
narrative and control. 

This includes being able to dictate the 
strategic decisions of those firms and 
nations through instruments such as 

external credit ratings, investor 
sentiment analysis, financial ratios and 

behavioural covenants.

In a world increasingly run on debt, the 
influence of these instruments grows 
ever more profound as firms begin to 

utilize them to fund their operations 
through market events such as 

economic downturns, sub-prime 
bubble bursts, leveraged acquisitions 
and mature market stagnation. Each 

triggered by the illegal actions of 
banks, who then use them to grow their 
control over their victims, ensuring they 

also bear all costs.

Change Makers can 
simply create economic 

growth using our 
Sapience.
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Time isn’t real: Science 
proves age really ain’t
nothing but a number

But it takes time to turn Angel to 
Demon, relativistically speaking
Inexplicably, Age Pay Gap reports don’t exist 
today. However we can infer their results 
(and those for other traits) by exploring 
Gender Pay Gap numbers.

Today, WOCHMEN (50-75) and some 
WOCHBOYS (35-49) dominate high paid 
senior roles.  No other combination of 
differences may find prosperity by 
organically navigating the statistically 
evident Frozen Middle without succumbing 
to Demonic death.

Proportionately more Demonic, Boomers 
often lambast Millenials and Gen Z’ers for 
‘buying too many avocados’, while picking 
up +10%1 more pay on average as they cling 
to illegitimate power – often without 
leadership skill themselves. Lacking the 
natural advantages of being raised in the 
internet age, they double down their divide 
and rule using financial clout from their cut-
price properties acquired in post-war 
through pre-great recession era’s – global 
issues entirely of their own creation.

Greta and Malala are living proof age has no 
authentic impact on ability whatsoever. 
Sadly, WOCHMEN are dead proof of 
something else.

Thanks to social construction, 
and with vivid exceptions, 
today old age is antagonistic 
to wisdom and potential

Fig 38. The Frozen Middle: UK National Gender 
Pay Gap by Age Group (Source: Office of 
National Statistics, Annual Survey of Hourly 
Earnings 2022)

Tellingly, the Pay Gap increases markedly for 
all ages (except a stagnant 50-59) in the 
two years following Brexit and George Floyds 
murder, tracking the Anomaly’s exponential 
growth that’s manifesting as the growing 
popularity of Hatred, Anarchy, Bias, the Far 
Right and Destruction. Englands Union with 
Scotland the keeps borders open and 
peaceful is more strained than any other 
time in modern history. Today, in our worlds 
darkest hours since World War II, global 
freedom hangs in the balance.

1Our 10% figure is the mean of top- and bottom- 3 
age groups in 2022. Our UK focus on a global issue 
is intentional and will become apparent.
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Following the money: 
Ranking the Industries 
of Hatred

Having now established meaningful 
correlation between Hatred and Pay Gaps, 
we then attempted to rank the top-10 sectors 
by Pay Gap.

Fig 39. UK National Gender Proportional Pay 
Gap by Industry, top-10 hourly men vs 
women (Source: UK ONS, ASHE 2022)

The ONS proportional top-10 pay gaps wasn’t 
what we were expecting – incriminating 
Waste Disposal and Environmental 
Managers as today’s most hateful 
professions. But together with Newspaper 
Editors, Electrical Mechanics and Water/Plant 
Operators, their pay levels are substantially 
less than many others within and beyond the 
top-10.  So we re-ranked the table using the 
ONS’ Pay Gaps data in absolute terms.

God does not play dice.

Fig 40. UK National Gender Absolute* Pay 
Gap by Industry, top-10  men vs women 
(Source: UK ONS, ASHE 2022; *mean hourly 
basis)

Topping the list for sectorised absolute 
gender pay gaps is our prime suspect.  
Consider also:

 4 of the top 10 professions also occupy –
or are subcontracted - key roles across 
Financial Services.

 As explained in Project Speak Up (p39), 
Investment Banking divisions have a 
government carve out that ensures their 
sector filings are gross underestimate.

Despite Britain’s widely declared unrequited 
love for the NHS, the situation inside the NHS 
is quite different. The first 10 NHS employees 
to die from COVID-19 in the line of duty were 
all non-white. That’s a 100% top-10 mortality 
rate on a demographic that only makes up 
20% of NHS staff. Clearly things are far worse 
everywhere than anyone is admitting to.
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Moths only nest in places 
undisturbed by Humans in a 

long while

“The reasons for excess BAME 
deaths amongst NHS staff are 
multi-factorial but all rooted 
in the same cause. 
[Malevolence] kills.”

Dr Aseem Malhotra, Chair
COVID Health Cabinet Report1, 2020

As a final check, we reproduced the top-10 
ranking of the mean difference in hourly 
earnings between men and women, but 
weighted by the proportionate Pay Gap. This 
controls for variations in pay across different 
industries, making it the most accurate of all 
three approaches.

Fig 41. UK Earnings Adjusted National Gender 
Pay Gap by Industry 

Fig 42. UK Earnings Adjusted National Gender 
Pay Gap statistics for Financial Services 

The UK Office for National Statistics published 
its Annual Survey of Hourly Earnings 2022 with 
the blindly obvious conclusion that the data 
currently being captured by Pay Gap reports 
and therefore available to model by the ASHE 
‘falls well short of that required to explain the 
results’.

However the one truth it did spot was that, 
not gender, age nor race but ‘Occupation’ 
drives the Pay Gap more than any other 
metric (23% of total Pay Gap). Undoubtedly, 
that occupation is Financial Services. 

“I assure you that while 
progress may at times seem 
slow, our Diversity and 
Inclusion agenda remains 
front and centre.”
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11th July 2021: Marcus Rashford, Bukayo Saka 
and Jadon Sancho were subjected to a vile 

tirade of racist abuse as they did nothing other 
than represent their country, England– a nation 
of all colours and creeds – while doing their job 

in the sporting game of football. The attackers 
were Moths within the audience of Wembley 

stadium, outside the stadium, in the press and 
especially online where they enjoy the cover of 

shadows from which to spout and twist their 
Malevolent deceit.

12th July 2021: Three courageous Titans of 
Change - #TheThreeHijabis - setup an 

online petition calling for a lifetime ban on 
Moths who spout Racism from all football 

matches in England. By the following 
evening, the petition had gathered more 
than a million signatures of support from 

other Human Beings.

16th July 2021: #TheThreeHijabis 
appeared on Women’s Hour to talk about 

their campaign and all they had learnt, 
as well as the deep trauma faced by 

intersectional Muslims from Malevolent 
Darkness across the UK and the noble 

courage it takes to overcome it and go 
on spreading Light from it.

15th July 2021: #TheThreeHijabis 
appearend on Lorraine (UK breakfast 

TV Programme) to celebrate the 
success of their Change and the 

heroism of their actions.

13th July 2021: We setup an online 
petition calling for a lifetime 
regulator-enforced ban on those 
same individuals from holding 
senior positions within Financial 
Services.

As of 11th January 2023: Just 479 
people have signed our petition.

14th July 2021: Promise Breaker Boris 
Johnson agreed in principle to the 

demands during Prime Ministers Question 
Time in the Houses of Parliament.

Fig 43.#4 Dreadful Moth facts

Moths have seen 
a rapid rise in 
numbers, 
doubling in five 
years according to 
English Heritage
Reported April 2017 (Source: BBC News)

30th June 2021: On our own initiative - involving 
300 hours overtime - and after interviewing 100 
staff - past and present from all walks of life -
Ian/We/Human authored the Project Speak Up 
Report to shine light on institutionalised hatred. 
Then we singularly led an internal change 
campaign on behalf of the banks 200,000 staff 
globally to realign its strategy from one of 
Hatred to its claimed aim: to be the World’s 
Leading International and Most Profitable Bank. 
In return, we were constructively dismissed, 
then made homeless, unemployed and 
unemployable through systemic investment 
bank retaliations.

Nobody will ever challenge 
banks. Because they know 
banks are as evil as it gets. 

Find the courage to be 
authentic, or you will die

https://www.change.org/p/football-association-and-oliver-dowden-sec-of-state-dcms-pm-boris-johnson-ban-racists-for-life-from-all-football-matches-in-england?redirect=false
https://www.change.org/p/the-financial-conduct-authority-ban-racists-for-life-from-working-in-banking?redirect=false
https://www.change.org/p/the-financial-conduct-authority-ban-racists-for-life-from-working-in-banking?redirect=false
https://www.bbc.co.uk/news/science-environment-39504494


“HSBC [USA] 
admits that [it] 
willfully 
violated the 
Banking 
Secrecy Act.”

HSBC 
Statement of 
Facts, US DOJ 
DPA - 2012

“Secret documents 
reveal HSBC profited 
from arms dealers, 
child soldiers, blood 
diamonds and  third 
world dictators.”

International 
Consortium of 
Investigative 
Journalists - 2015

“HSBC is the poster 
child of regulatory 
infraction—the gift 
that keeps on giving 
when I give studies 
on how not to do 
things.”

Mike Picarella, 
HSBC Whistleblower 
- 2018

“French authorities 
find 55,000 

undeclared 
accounts stolen in 

HSBC Swiss data 
theft, money 

laundering and tax 
evasion alleged.”

Agence France-
Presse - 2010

“HSBC [UK]’s failure is 
extremely serious 
misconduct with 

damaging far-
reaching 

consequences.”

Final Notice 114216, 
Financial Conduct 

Authority - 2014

“A strategy of 
discredit, deny, 

deflect and delay 
permeates HSBC’s 
deficient culture.”

Independent 
monitor Michael 

Cherkasky’s 
assessment - 2017

It removes photos 
of its all-white 
Americas Board of 
Directors from its 
website - May21

After calculating Black 
Women earn ~<70% 
less than WOCHMEN, it 
buries its US Pay Gap 
Report - May21

Transaction Banking 
publishes its 123 annual 
promotions list revealing 
1 black promotion 
globally - Apr21

HSBC adopts the tag 
line ‘We Value 
Difference’, remaining 
to this day - Jan21

$6,209,797,717
Known Fines and penalties
(HSBC Group, 2007-2022)
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Exhibit A: Led by nothing

The world’s largest bank in 2007, HSBC 
today barely makes top 10 (S&P2022)

Long dead from Dehumanising Malevolence, Senior 
Bankers exhibit 100% Sapience Inhibition. Devoid of all 

Humanity, they process all decisions from their Brainstem 
without any presence of mind whatsoever. Scientifically, 

verifiably incapable of honesty, rational thought, spectral 
perception, complex reasoning or positive Change - they 

are an Unchange that breaks all Laws of Nature.

Fig 44. How the ugly face of demonic illegitimacy hoards 
then destroys all Human potential and prosperity

Moths on a Mission: 
Systematic, ubiquitous 

deception and 
destruction 

https://www.icij.org/investigations/swiss-leaks/banking-giant-hsbc-sheltered-murky-cash-linked-dictators-and-arms-dealers/
https://www.icij.org/investigations/swiss-leaks/banking-giant-hsbc-sheltered-murky-cash-linked-dictators-and-arms-dealers/
https://www.icij.org/investigations/swiss-leaks/banking-giant-hsbc-sheltered-murky-cash-linked-dictators-and-arms-dealers/
https://www.icij.org/investigations/swiss-leaks/banking-giant-hsbc-sheltered-murky-cash-linked-dictators-and-arms-dealers/
https://highline.huffingtonpost.com/articles/en/hsbc-sexual-harassment-hr/
https://highline.huffingtonpost.com/articles/en/hsbc-sexual-harassment-hr/
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.fca.org.uk/publication/final-notices/final-notice-hsbc.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.fca.org.uk/publication/final-notices/final-notice-hsbc.pdf
https://highline.huffingtonpost.com/articles/en/hsbc-sexual-harassment-hr/
https://highline.huffingtonpost.com/articles/en/hsbc-sexual-harassment-hr/
https://highline.huffingtonpost.com/articles/en/hsbc-sexual-harassment-hr/
https://highline.huffingtonpost.com/articles/en/hsbc-sexual-harassment-hr/
https://violationtracker.goodjobsfirst.org/parent/hsbc
https://www.spglobal.com/marketintelligence/en/news-insights/latest-news-headlines/the-world-s-100-largest-banks-2022-69651785


Comms Co-
Lead for World 
Pride NY 2019. 
Lead speaker 
for Women’s 
network. ExCo
& Head of 
Governance 
for Pride ERG -
2019

Well loved but partly 
raised a Jehovah’s 
Witness, escaping gave 
us purpose & taught us 
to authenticate all 
things. With minors in 
Law and Genetics, we 
joined then the worlds 
#1 bank’s grad scheme 
with a plan - 2007

Awarded for 
Outstanding 
Graduate 
Contributions. 
Gained degree #2 
(Financial Markets 
Management, 2:1) 
and ranked London’s 
#1 International 
Associate - 2009

Promoted to 
Director of 
Transaction 
Banking Sales, 
just below snr 
leadership, 
then ranking 
3x top global 
salesman -
2014

Arriving into a graduate 
mourning the loss of a dear 
colleague to Diabetes, we & 
other Change Makers 
establish the Graduate 
Communities Committee 
plus flagship fundraisers, 
that continue to give young 
executives more say over 
ESG activity still today - 2008

Given our potential, 
promoted fast into CIB 
as Deputy Global 
Relationship Director to 
15 FTSE100 clients for 
Dehumanisation to 
begin. 2x told to lead 
CEO’s Retail Sector 
Annual Credit Review 
to keep busy - 2011

Relocated to New York 
City. Asked to investigate 
why the Americas strategy 
was failing. Appointed 
Global Head of Sector 
Strategy, Innovation & 
Content for 6 sectors 
whilst helping ~25% of the 
Fortune500 become more 
successful - 2017

Bank feigns response, 
shelves report and starts 

major retaliations. We 
resign, loudly – Aug21

Send CEO 45-page 
dossier depicting his 

own deceptions 1-by-1, 
cc’ing 400 senior 

executives - Jun21

Publicly challenge 
leaders reneging all D&I 

pledges post-George 
Floyd - Apr21

Founding Member of 
the US Advancing 

Black Inclusion 
Committee - Oct20

0 fines or crimes
14 awards
80 discoveries
Countless records
All promises kept
Omniscient
Sample of Successes
(Ian/We/Human, 2007-2022)
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Exhibit B: True Leadership

Newton’s 3rd Law of Motion: For every action, 
there is an equal and opposite reaction
Malevolence destroyed our family and turned us Dark for 
years. We learnt its workings and likely origins. With 6yrs 
leadership experience by 22, a 1st class Psychology major 
and 3x Therapy certifications, our instincts were primed 
as we entered the Moths nest. Our plan: Make CEO on 
merit, deploy our Speak Up strategy and role model 
successful banking. But the Great Recession happened.

Fig 45. Why Darkness could never destroy our Light. 
Scientifically, failure cannot destroy success.

Purposeful, Unique Being: 
Once determined to 
succeed, nothing can’t 
stop a Wise Human

Co-Founded & Led 
the Transaction 
Banking US D&I 

Committee - Jul20

https://www.youtube.com/watch?v=WoIZS0BM1UM


True Leadership: Project 
Speak Up in a nutshell

Summary findings
 WOCHMEN are judged, rewarded and 
supported regardless of performance or 
behaviour.
 All others (incl. WOCHBOYS) encounter 
varying degrees of disadvantage through 
active (not passive) oppression that limits 
their Potential
 Material, directly correlated negative 
impacts on group strategy and financial 
performance were apparent 
 Organisational factors - such as non-US 
based headquarter locations, colonial 
history, geographic network and/or influence 
of authoritarian governments in company 
strategy - manifest in the asymmetrical 
attraction of a firm towards job candidates 
with a propensity to discriminate.
 This leads to a material competitive 
disadvantage that warrants additional 
countermeasures beyond the market norms

We diligently protected those we had a duty 
of care over. We took the initiative. And even 
as we resigned, we promised to continue 
protecting them. Never a single name of the 
100 victims we interviewed passed our lips. 
Nor the perpetrators either – a rare error we 
have corrected this time.

Real leaders step up and take 
responsibility. Not for money, 

ambition or ego, but because 
others need us to. Fake 

leaders who don’t step down 
will die from Dei’s light

Anyone can create change
In June 2021, we authored a 45-page report 
and planned and executed a highly nuanced 
Change Strategy to modernize the 
unchangeable, ensuring:
A) No one got hurt (except us)
B) Benefits for everyone (including Moths)

100 staff and ex-staff from all walks of life 
trusted us with their universally tragic 
personal stories of falling victim to numerous 
traumatising crimes against humanity.

It included 12 recommendations which, if 
enacted in full, would’ve restored HSBC as 
the worlds #1 bank - it’s stated purpose –
and made its leaders rich and celebrated.

But sadly few ever will
450 years old, modern Financial Services is 
the worlds largest sector, employing 6.5m 
beings. We did something never done before. 
Divergence without reward, outmaneuvering 
a firm of 220,000 whilst sacrificing our career, 
income, family, pension, home, bonus, 
friends, livelihood and employability. We 
resigned partly to send an urgent message:
 The first and only declared investment 
banking whistleblower on hatred and 
corporate oppression in history
 Creation of the world's largest private 
network of active banking whistleblowers
 The first black female board appointment 
in investment banking history (+30 new black 
scholarships at Cambridge University)
 The first three simultaneous black-held 
board positions in global banking history
 The first ‘regulatory investigation’ into 
institutional racism in global banking history
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http://www.deilightconsulting.com/projectspeakup/
http://www.deilightconsulting.com/projectspeakup/


Why bother having money…
Project Speak Up was far more significant 
than anyone imagined. A discrete example 
over a finite time of how one Human Being 
can change the future using their mind.  
Repeatable (as demonstrated by this 
report), testable, observable, replicable, 
measurable, conclusive, comprehensive 
and verifiable – the very definition of 
science.

But not just any science. It constituted the 
first test – a successful one - of our 
scientific hypothesis that we have now 
actualised and commercialised The 
Sciences of Creation and Change. If the 
Higgs Boson is the god particle then this is 
the God Science (see page 166).

When you can have it all instead?
Knowing their cover was blown, Moths made 
us homeless and unemployable, destroyed 
our flat in London and robbed us of $500k –
the ultimate cost of speaking up today when 
you see something wrong. We had just £40k 
left to create Dei’s Light.
Having been a much loved, successful and 
dedicated proponent of better business 
advocating on their behalf within the bank 
for years, almost all of our Fortune500 
contacts evaporated the moment we 
needed them instead.

In the end, we remember not 
the words of our enemies but 
the silence of our friends
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Humans 
(ineffectively)
demanded 
Change

January 2021
A toxic 
environment 
brimming with risk

So politicians 
and firms 
came up 
short

February 2021
A top-rated queer 
racially non-binary 
Mid-Mgr Speaks Up

June 2021
CEO and 400 senior leaders at 
Europe’s largest bank receive a 45-
page dossier

April 2021
Failing to 
listen, seniors 
label him 
insubordinate

July 2021
The bank 
jolts into 
meaningful 
action June 2021

…And so does the press, in 
120 countries across 16 
languages

July 2021
…But ultimately 
proves unable 
to change, 
broadly 
retaliating out 
of instinct

August 2021
Martyring our 
career, our 
resignation 
interview is 
broadcast globally, 
but quickly silenced 
in the UK/USA

December 2021
3 black/2 female 
bank board 
appointments 
total 7 Change 
world records 
broken

September 2021
Bank funds 30 new 
black scholarships 
at Cambridge –
‘insufficient’ 
warning issued & 
ignored

October 2021
~6 bankers 
implicated in 
illegal activity 
leave banking –
insufficient, 
henchmen only. 
Warning ignored

November 2021
Financial 
regulators confirm 
report proves 
Institution Racism, 
but decline to meet 
with us 12 times or 
issue statement

May 
2020

Fig 46. Now here is the timeline to Project Speak Up

https://deilightconsulting.com/projectspeakup


do to help from where I am. 
Keep up the great work and 
reach out if you ever need 
anything.”

“I really don’t know what to 
say except I am so sorry this 
bigotry still is so prevalent in 
the world, let alone our place 
of work. I thought the events 
of last year might put things 
on a different course, but 
your interviews make it clear 
we still have a long way to go. 
I hope that you plan to stay 
here and try to make this a 
better place, however difficult 
that may be.”

“Incredibly important work 
you’re doing, full of 
admiration for you and the 
responsibility you’ve put on 
yourself to drive the change 
we all recogniseis needed. 
Please do let me know if I can 
be helpful in any way.”

“I have so much respect. The 
way you have put everything 
together and laid it out is 
quite incredible. Well done 
and I really hope you get a 
positive, progressive reply 
and then some action and 
commitment. Always here, 
and I’m going to reflect on 
what else I can do to be an 
ally.”

When we can find the courage to Speak Up…
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We feel the love
Messages from 
Marginalised colleagues

“Thank you for all your hard 
work and determination to 
make this a better place to 
work! You are very much 
appreciated!”

“That was super brave –
incredibly courageous. You 
took a gamble because you 
care and used some of your 
privilege to stand up for those 
who don’t have a voice. That’s 
incredible.”

“You did an excellent job, 
professional and honest. It will 
ruffle feathers, we aren’t 
meant to speak truth. You 
stepped out in faith and with 
courage to advocate for 
change. Whatever the 
outcome your efforts are 
appreciated.”

“Like many of us in the bank 
and the industry, and being 
proud of my Latin American 
roots and Afro-Caribbean 
ethnicity, I was very glad to 
see someone having the 
courage to do something 
tangible to highlight our 
experience. Kudos again for 
your courage and for giving 
everyone you spoke to, and 
those who can relate a voice.“

“Wow, what a report! Several 
things resonated with me. Let 
me know the responses you 
get! And let me know if any 
ideas on how, from a GLCM 
standpoint, I can help.”

Fig 47. More Project Speak Up 
testimonials, Summer 2021

We become potent
Messages from WOCHMEN and 
WOCHBOYS

“I stand in solidarity. I share 
your frustrations. I recently 
asked for [great idea] after 
losing some top black talent 
to a Fintech earlier this year 
but sadly this is proving 
difficult to obtain. Happy to 
bounce ideas on how we can 
further turn the tide.”

“By way of introduction I am 
[a UK D&I leader]. I’ve been 
championing the race 
agenda for years. I’m keen to 
help and find your report 
very interesting, with good 
ideas that could if 
implemented properly 
create positive change.“

“Incredibly brave and 
beautifully written. I’m 
honored you included me so 
I was able to see all of the 
work you put into this. If you 
need anything at all, please 
let me know. Any support I 
can give is yours. Thank you 
for all that you do.”

“I saw your recent Bloomberg 
article. Progress is key and 
I’m interested in what I can



…the rewards we receive will always outweigh the costs
Uniqueness = Value = Potential = Success
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We grow determined
Messages of inspiration 
from former colleagues

“Respect for doing what many 
of us wish we did.”

“I love your courage and 
commitment -I am inspired. I 
love it and applaud you, your 
choice to stand and fight 
[while] I chose to leave. I will 
support in any way I can.”

“I totally respect and 
appreciate you. Thank you for 
what you are doing. I only wish 
I would have stayed there with 
you to fight the good fight 
instead of taking the door.”

“I’m on a high about this, it 
means so much to so many 
of us. I hope it finally moves 
the needle. Our [a bank] 
California office lost many 
good people (including me) 
because of this mess. If you 
need witnesses for any legal 
action, I am ready.”

“Bullying and intimidation 
were rife at [a bank], 
especially in [my team]. The 
most toxic place I’ve ever 
worked, I still suffer from the 
mental scars it inflicted today.

We build uniqueness, 
insight & perspective
Messages from strangers at 
other global firms

“Bullying and intimidation are 
rife at [another bank], 
especially in my team. The 
most toxic place I’ve ever 
worked, I still suffer from the 
mental scars it inflicted 
today. The only positive I took 
from it was meeting so many 
awesome people – like you.”

“I’ve spent my career working 
below my intrinsic grade 
because of my race. [And 
another banks] ABI network 
would love to work together 
with you - and if willing –your 
firm to tackle this issue 
across the industry.”

“I’m an Executive Director at 
[yet another bank]. You are 
simply an inspiration. 
Thousands in the industry 
suffer, keep it to themselves 
and continue accepting all 
kinds of discrimination. What 
a brave thing to do.”

…Curious

“If ever required I am happy 
to provide my own 
experiences as a black 
graduate on the [my 
department] programme. 
When I left GLCM I thought it 
wasn’t for me but after recent 
events I realisethat probably 
the problem wasn’t me.”

“I’ve moved on from [my 
division] but this is very 
encouraging to see. We’ve all 
have been through 
something there and we need 
more people like you to have 
the courage to drive this and 
speak up!”

“Thanks for taking the time to 
put this together and having 
the courage to press send on 
the email. I will be reviewing 
the deck with a few 
colleagues in the UK.”

“If ever required I am happy 
to provide my own 
experiences as a black 
graduate on the [my 
department] programme. 
When I left GLCM I thought it 
wasn’t for me but after recent 
events I realisethat probably 
the problem wasn’t me.”

“I’ve moved on from [my 
division] but this is very 
encouraging to see. We’ve all 
have been through 
something there and we need 
more people like you to have 
the courage to drive this and 
speak up!”

“Thanks for taking the time to 
put this together and having 
the courage to press send on 
the email. I will be reviewing 
the deck with a few 
colleagues in the UK.”

The only positive I took from it 
was meeting so many 
awesome people –people 
like you.”



INAUTHENTICATED
Fig 48. Inauthenticated: Public Sector Edition

With evidence held to a legal 
standard, these disclosures 

are made with 100% certainty 
and in line with the Promise 

Keepers Commitment
- IAN/DEI

Those exhibiting 
neutral or 
wavering 
alignment were 
removed from 
scopeFULLY AUTOMATED 

MOSTLY UNRESPONSIVE

Unfortunately, I don't work on the issues 
that seem to be important to you, such 
as diversity and inclusion [Humanity].

- Mark Worth, Exec Dir, 29th May 2022

BLANKET POLICY NOT TO 
REPORT DEMONIC ACTIVITY

https://www.bbc.co.uk/news/uk-england-cambridgeshire-60084347
https://deilightconsulting.com/becurious/regulators-blind-eye-for-white-collar-crime
https://deilightconsulting.com/becurious/trussed-off


The Greatest of Resignations 
– but what caused it?

If someone isn’t sapient, 
they’re not authentic, as in 
they aren’t real 

- Descartes, 16376

Who are Whistleblowers exactly?
Now verifiably our only functioning system of 
fairness, scrutiny and accountability on the 
actions of our political and business leaders, 
Whistleblowers are our last line of defence
against illegal activity. Universally defined as 
those ‘making a disclosure in the public 
interest to a Competent Authority’, consider 
they would not exist in a world with 
Competent Authority capable of upholding 
laws and regulations itself.

Among our universally positive changes:
 Safeguard the delivery of public services
 Ensure value for money
 Protect innocent victims from harm by 
those who see themselves as above the law
 Reassure workforces of meritocracy
 Help to maintain a safe work culture
 Drive efficiency and improvement

In short, Whistleblowers are authentic True 
Leaders and sapient Titans of Change who 
follow the law, tell the truth and do what’s 
right. Sadly today, they are now extinct. Why?

Why we spoke up… really
A loaded and multifaceted question – like 
people:
1. It was the only Humane, Legal thing to do
2. Everyone agreed it was necessary
3. We alone had the uniqueness to succeed
4. It was clear the Frozen Middle is a rigid, 
intentional barrier trapping all Humans
5. Supportive messages from Change 
Makers around the world broadened our 
Perspective to the problems ubiquity, thus we 
expanded our ambitions accordingly
6. Ultimately, we’d learnt all we needed to 
know from Banking, but could not speak 
openly about openly under contract
7. Project Speak Up mainly an experiment:

 The first test of the Sciences of Change
 A trap for the Moths who bit so 
predictably well. HSBC is now under our 
binary control
 We were curious why everyone was 
afraid, who they feared and why the 
regulator was absent. By intentionally 
becoming a Whistleblower, we could map 
the nature of retaliation and mitigate 
them in order to ensure this reports 
success

8. We required additional Perspective, 
Insight, Authenticity and Whistleblower 
Protections to become the Moths Flame.  
Now, quite rightly, it is they who fear us
9. The banks vivid lack of authentic response 
in the wake of George Floyds murder coupled 
with our duty of care over thousands of 
colleagues (due to victim-loaded D&I duties) 
meant continuing further would’ve 
compromised our Authenticity and Potence.
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On point 9, Change Makers deeply value 
our Authenticity and Potential. So we all 
resigned around this point for the same 

reason, across our universally deceptive 
large firms, rendering them all incapable 
of Changing. The Great Resignation was 
triggered by their trap that was D&I 



Dear Psychologists: Please come down 
from your fantasy world of glass towers, 

we could use a hand in the real world

Over 14 years of field experimentation and 
meticulous study, we rigorously collected 
data and observations as to the workings of 
Malevolence from within the Moths nest –
repeatable, testable, observable,  
conclusive, comprehensive and 
independently verifiable by anyone with a 
curious mind. Like every page of this report.

Whatever conflicted science journals who 
profiteer from censuring authentic science 
whilst failing to authenticate anything they 
print say, you are looking at authentic new 
primary scientific research. No ifs, no buts.

Perfecting Change: Trial & Error
Science confirms animals primarily learn 
and grow through Trial and Error 
(Thorndike, 189842). Yet today, it is divided 
by the processes increasing 
ineffectiveness in Human studies more 
than any other, where most now report 
‘reward not repetition’ as more effective.  

The answer is that Demon’s have no 
Purpose (not motivation) therefore 
couldn’t care less about learning anything. 
They simply want money and destruction.

The process is perfect. The sample is far from 
it. Include only Human Beings, and you’ll find, 
but for irrelevancies like pronouns and tax 
returns, we never make the same mistake 
twice.

Hatred cannot destroy 
Hatred. But Authenticity will 

protect you 100% of the time
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Fig 49: Devoid of all talent and 
authenticity, Moths are going 
nowhere fast: They spend life 
hiding their weaknesses, bribing 
yes-men who evaporate at the 
first sign of trouble, whilst 
pretending to themselves that 
their failures are in fact 
successes. They lack 93% of our 
Perceptual capacity. And thanks 
to their senseless ego, they 
foolishly assumed we were the 
same. For years, we listened to 
them deceive us and everyone.

Escalating retaliations & 
rumours begin leaking 
from HR

1 Black promotion globally in the 
year of George Floyd despite 
assurances to do opposite

Hid the US Pay Gap report after 
showing -70% slave pay to Black 
Women vs WOCHMEN

The only major bank with 100% 
white board directors; removes 
photos from corporate website

Saachi & Saachi paid millions for 
‘We value difference’ global 
rebrand tender. Also led by moths.

Fig 50: Human Beings are drivers to an 
important destination: We spend our lives 

honing our strengths, whilst being authentic 
about our blind spots and mistakes, so that 

our many friends and allies know when to 
step in and help us enhance our many 

Deilightfully unstoppable Changes.



Leaders vetoed all meaningful proposals. Stacked Exco with Demons 
fueling dissent. Seeing deception, we stepped down vocally w/in 3 
months in protest.

Founder US D&I  
Comm (Sep20)

2 meetings in 5 months: branded t-shirts & meaningless words only. We 
vocally challenged complicity; all fell silent, before Chair – most senior 
Black leader in HSBC USA with high Potential - agreed. Later resigning 
quietly like every other Change Maker (all doomed), we assumed his 
responsibility.

Founding 
Member ABI 
Committee 
(Jan21)

Assigned HR Business Partner. Only partially Dehumanised, we were able 
to establish an ‘engaging resonance’ to extract extensive information 
subconsciously (an excellent research subject). Petrified, cornered & 
doomed, her instructions were ‘disclose nothing, ascertain intentions, 
report back’.

Raised HR case; 
US Pay Gap Data 
for analysis req. 
(Feb21)

A respected Change Maker with Potential. Due to fear for family, he 
aligned against us, reporting back to Leadership, still feigning allyship. 
Leadership had him increase our client book to 80 clients (global ave: 20) 
to overwhelm us and force our resignation – impossible, now working 
20hrs a day. Ultimately compromising himself legally and morally, lying in 
an official legal statement that ‘D&I distractions weakened our near 
perfection’ – doomed.

Shared report 
draft with Line 
Manager 
(Mar21)

Brief interview was held with partially Dehumanised representative from 
‘confidential outsourced service’. Used Resonance to inauthenticate blind 
spots. ‘No confidence, commercial process only’.

HR Confidential 
Whistleblower 
case (Mar21)

Used resonance to authenticate reactions. None were concerned or 
surprised about Malevolence. All were concerned solely for their 
jobs/income. All feigned support but tellingly none – except the one 
female, Diane Sleeper – even asked ‘what do we do next?’. After 
approaching CEO Michael Promise Breaker Moth, both severed contact 
with us. Diane was later forced to retire, Michael remains. Had she helped 
us, we would have protected her.

Presented 
report up the 
line, 4 levels of 
senior leaders 
(Apr21)

Aggressive leaks and retaliations begin. We used resonance to 
authenticate source of leaks via real time interactions to ensure 100% 
accuracy:
 Mabel Moth, Head of Americas HR: Fully Dehumanised Demon, an 

excellent research subject: 100% incoherent, mindless, selfish, naïve, 
egotistical, talentless, empty and deeply complacent. Endlessly, limply, 
pathetically broke laws in every interaction. Disappearing thereafter.

 Caroleanne Minashi Moth, Glb Head of D&I: Mostly Dehumanised
Promise Breaker, also excellent research subject: Moderately 
conscious – cunning even - but deeply malevolent, 100% transparent 
deception, highly egotistical, argued every cost-free point in our 
report, no regard for the banks future, her sole goal: prevent change & 
stop us. Impossible. More entertaining than Moths given her fear, but 
still pathetically feeble.

All leadership 
collaboration 
ceases (Jun21)

We name Promise Breaker in Chief (Jared Smith Moth) to Group Legal as 
irresponsible for purging our team of all Uniqueness, corroborated by 7 
returning ex-staff (our arrangement) through documented testimony. All 
ignored, he remains to this day in position as Global Head of Sales and US 
D&I Champion (to flush out more Humans). Instructed our mandatory 
transfer (illegal) to San Francisco to remain under his control. Bonus 
contested, pay review cancelled, poor rating guided – Illegal, 
Constructive Dismissal. 
We requested Caroleanne and Group Chief Risk Officer redeploy us given 
clear lawlessness – denied without hesitation (‘not a good use of time’). 
Caroleanne, time is a Social Construct. You are an Antisocial Construct.
Reported Mabel’s lawbreaking to Chief Ethics Officer, Group Legal, HR (her 
own deputy) and the Regulator. All ignored, she remains in position today.
We confirmed our decision to resign and even coordinated dates to align 
with Reuters interview. Moths had no comprehension of authenticity, and 
doubted us to the very end, then grew angry when realising we don’t lie –
unlike them.

Events leading 
to resignation 
(May21) 

Safety & 
Success 
this way

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Pamela
Authenticated

L Travers/We/Human
Creator of Mary Poppins. 

A very Human Change.

Be curious

Wisdom

Perception

Ideas

Uniqueness

Fig.51: Trial and Error
How Human Beings learn and grow

Purpose

Anything you like. Use your 
imagination. We are all 
equally as capable. So the 
more ambitious, the more 
Potential and Success 
you’ll find. Simple.

…And if you think of a 
good one, come work 
with us. Deilightful 
people pick their own 
goals and are given all 
support they need to 
achieve them.

Become Deilightful

Become practically perfect 
in every way…

…without having to work for a 
Demonic bankers who hates 

his own kids for 14 years
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 They are scared 
of us; they know 
who we are

 Binary mentality, 
akin to Dictators, 
they have no 
intention of 
changing at all

 The problem is 
universal and 
global, not just 
at HSBC

 Olympus has 
fallen, all potent 
Change Makers 
have now left

 A word to the 
wise: Demons 
are incapable of 
reciprocating 
compassion

 Therefore it is 
foolish to give it 
to them at all

 Demons make 
poor strategic 
decisions 100% 
of the time, to 
their detriment

 All Financial 
Regulators no 
longer exist

Fig. 52. Unique on Earth insights & perspectives gained from Project Speak Up (2021)

“If you’re going to leave it to people 
that don’t understand these concepts 

to execute a strategy to fix them, I 
cannot see how that is anything more 

than performative allyship.”
Reuters resignation interview, August 2021

Though it may at times appear eccentric, everything Change Makers do is deeply 
purposeful. Constantly, we test the world around us and those within it, in order to A) 
assess their Character and Realness, B) Ascertain ‘cause and effect’ for Changes we 
are considering, and C) Hone our abilities and perspectives to gain Potential.

The biggest individually-driven change initiative in Investment Banking history

Like all good Changes, Project Speak Up was a piece in our Change jigsaw that will 
continue gaining momentum and potential until our Higher Purpose is complete –
protect Humanity. We drafted this Change Plan 5 months before delivering our 
report. As it turns out, their small binary minds could not be any more predictable.
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Human Purpose, the reason we each exist, 
is to create and drive positive change.

Your body clock wants you to Create Change. Peer Pressure 
(Socially Constructed) dresses it up as an instinct to procreate.

Instincts: Spontaneous and hard to resist. Having a child: 
A directed (mostly) Choice and Labourious process. Duh!

As spectral beings, Humans are never good 
or bad, better or worse. We all know that, 
deep down. Being Real (or Realness) means 
proving ourselves worthy by resisting 
temptation (in the form of Darkness) to 
instead align our chosen Personal Identity 
with that of our intrinsic and innate Human 
Nature.

Worthiness fuels our Authenticity by boosting 
our engagingness and resonance whilst 
protecting us from Darkness and allowing our 
Light to reveal more of its shadows.

You see, only some ever find: 

1. The Acceptance to fully explore, not 
destroy, Human Uniqueness

2. The Intuition to spot an Authentic
Discovery when they see one

3. The Curiosity to explore Perspectives of 
Others, to then fully form their own

4. A Safe Space to work Purposefully, Self-
Actualise and find success

Only worthy stars shine 
brightly
Deilight’s core values intentionally mirror
these 4 drivers of all Human Value. Together,
they determine the Potency of Meaningful
Change we can each create. Collectively
they redouble our Potential to unlock our
Sapient Wisdom and True Leadership.

Today, due to the Anomaly, Humanity is a 
Shadow of its former glory - severely 
curtailed by Self-Repression and 
Dehumanising Oppression from Demons.

We can fix it up very easily, but only if 
Humanity wants to succeed together.

Unable to even Listen, our 
fallen firms begin laying off 
thousands of the biggest 
untapped resource 
imaginable 

Potential, Value and Purpose
Why do you exist?
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Why do you exist…

Corporate Identity
Barclays veneered Purpose and Values project an image of self-righteous corporate 
sanctimony. At 203 words, its unambitious and poorly defined mission gets easily lost 
amongst the shrapnel of its identity crisis. Tellingly, the word “change’ appears nowhere.

“Acting with empathy and integrity, we aim to be a leader in the 
profession of banking and to engender trust amongst our key 

stakeholders. We understand the power of building a supportive and 
inclusive culture for everybody, knowing that we make a bigger 

difference when we pull together as one team. Our five Values –
Respect, Integrity, Service, Excellence and Stewardship – are our moral 

compass; the fundamentals of who we are and what we believe is right.”

Words, Not Deeds. Extract from Barclays Purpose (Corporate Website extracted 6th February 2023)

Corporate Persona:
Just one click away and we see the consequences in the biographies of the banks executive 
leaders. Superficially, a decent mix of ethnic and gender diversity is on show here, as is a deep 
sense of inadequacy and demonic illegitimacy. If only Nigel Higgins’ ‘keen focus on culture’ 
extended to sharing some of those gratuitous yet wholly vacuous adjectives with women. No 
wonder poor Ms. Cross spends so much time away from the office, handling demonic egos like 
these. Very little substance extractible, except that these men exist solely to destroy Barclays.
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Nigel Higgins
Group Chairman
 Seasoned business leader
 Extensive experience
 Strong track record
 Significant experience
 Keenly focused on culture

C.S. Venkatakrishnan
Group CEO
 Highly regarded leader
 Significant experience
 Extensive experience
 Deep understanding

Anna Cross
Group CFO
 Keen horse rider
 Enjoys the countryside
 Married with daughter
 Gardener and musician
 Has held various roles

Brian Gilvary
Senior Independent Dir
 Extensive senior 

experience
 Deep US & UK 

experience
 Significant experience 

and understanding

Hopeless but not 
entirely 

inauthentic

InauthenticatedInauthenticated

Inauthenticated

https://home.barclays/who-we-are/our-strategy/purpose-and-values/


We gave each bank
at least ten opportunities

to engage us
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9th September 2021

11th March 2021

15th July 2022

28th April 2022

15th March 2021

23rd March 2021

3rd April 2021
25th March 2021

Across August 2021

We applied for a number of vacant roles across 
Barclays Banking Group, including one at Analyst 
level. All were rejected within days without 
explanation or interview – confirming the illegal 
practice of Whistleblower blacklisting.

We struck up a conversation with Hannah 
Awonuga, Barclays Global Head of D&I, but she 
failed to respond.

After Hannah announced 
a review of Barclays ERG’s 
online, we created a 28 
page guide for D&I 
Leaders called ‘Better 
Employee Networks’ and 
sent Hannah a free copy. 
This time, on 11th March 
2022, she replied positively 
and supportively with a 
‘thank you’.

We invited Hannah to help launch our D&I 
consultancy by accepting a free offer of a 
workshop for senior leaders explaining how to 
manage Whistleblower incidents without 
breaking the law or damaging their firm's 
reputation (i.e. by encouraging them to listen 
instead of retaliating). Hannah ignored all these 
messages 

We sent Hannah a letter by recorded delivery at 
Barclays Headqaurters, explaining that she had, 
through her actions, demonstrated textbook 
Whistleblower Blacklisting and Ostracisement –
both prohibited under the Public Disclosure Act 
1998 and FCA Whistleblower Handbook, and 
repeating our offer of a complimentary training 
workshop instead of escalation. She never 
responded.

We spoke warmly with Hannah at the Rising Stars 
Awards and joined a colleague of hers on stage 
to collect our Editors Choice award.

2nd November 2022
We challenged Hannah on her/Barclays recurrent 
lawbreaking via LinkedIn messenger. She replied 
‘this is very aggressive’ then blocked us.

Extremely 
disappointing 
such a young 

soul could 
turn pure 

evil so fast

…thus 
reiterating 

for us all 
that age is 

but a 
number



Winners are ordinary beings with 
extraordinary determination

Losers are extraordinary beings who 
give it all up for nothing

Out of the ashes of COVID, Project Speak 
Up and other change initiatives such as 
the Rose Review and the FCA’s forever 
delayed DP21/2, the UK Big-5 unanimously 
began a new Change Cycle in the 2021/22 
period, incorporating newly live initiatives 
and targets all set to converge on a 
2025/26 maturity1.

With their stated remedial measures 
implemented in the 2021/22 period, we 
projected forward their statutory reported Pay 
Gap and Gender Balance numbers in this latest 
period to provide with relative confidence their 
likely performance against plan through to the 
end of this new 4-year Change Cycle.
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Fig 53. Female representation in Senior Management over time (past & projected)
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https://www.gov.uk/government/publications/the-alison-rose-review-of-female-entrepreneurship
https://www.fca.org.uk/publications/discussion-papers/dp-21-2-diversity-and-inclusion-financial-sector-working-together-drive-change
https://www.fca.org.uk/publications/discussion-papers/dp-21-2-diversity-and-inclusion-financial-sector-working-together-drive-change


Our species existence starts and 
hangs in the balance of our 
arbitrary (gendered) differences

Human Spectroscopy
Central to the Science of Change is the 
fact all Humans are equal. Merit (M, 
Benevolent Authenticity) and Curiosity (C, 
Conscious Uniqueness) is all that divides 
us. To suggest otherwise is deceptive, 
rigidly binary Malevolence.

Using E=MC2, they output our individual 
Potential Energy – our Potency to create, 
change and succeed – the only 
meaningful measure of any Human 
lifecycles, value and success.

No binary label Moths can process will 
match the infinite spectral complexity of 
any Human, Firm or Collective identity. 
Over the res of this section, we’re going to 
show what real performance demographic 
analysis looks like.

Any successful collective, from coupling to 
a species, must have mutual spectral Trust 
and Respect, free from binary absolutions 
and where everyone has a meaningful 
voice. Every perspective is correct from the 
viewpoint of the perceiver. No one is free of 
blame in a failed relationship unless we 
have done all we can to equitably include 
and represent status, rights, wealth, 
opportunity, belonging and decisions, 
accountably and absent of arbitrary 
hurdles.

The single model permissible is an authentic 
Meritocratic Republic with spectral (non-
binary) choice and full transparency in 
elected representatives who change 
regularly and meaningfully. Think 
‘Democracy’, but authentic.

And to Authenticate a firm somewhere 
between Dreadful or Deilightful, nothing 
says ‘Meritocractic Republic’ quite like the 
Proportionate Representation of Women in 
employment across all levels.

Women make up 51% of the UK and global 
population. Remember why?

WOCHBOYS don’t cry. They die
Abandoning children, breaking promises, 
cheating on wedding vows, plus witnessing 
and often perpetrating Serious Organized 
Crime and Crimes against Humanity is 
day-to-day life for Investment Bankers. So 
they learn to excuse their 
incomprehensible behaviour by pretending 
it isn’t real. But in fact, it is they who aren’t 
being real.

Low pay, status and significance (to a bank 
anyway) masks the many authentic 
Human’s who regularly drop out at an Early 
Careers stage of Investment Banking. 
Today’s high churn of Analysts and 
Associates is the product of an inhumanely 
toxic working environment that only the 
brightest Human Beings or Darkest 
WOCHBOYS can withstand.

No two firms are the same either
This summary of the Big-5’s gender balance 
across Senior Management reveals huge 
differences in oppression their women can 
expect to encounter.
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What do we want?
Lies, Hatred and 

Imminent Obliteration 
from at least 4 

apocalypses!

Global Meritocratic 
Republic and World 

Peace!

When do we want it?
Later, in words! Now, through deeds!



Human is Human. And 
Demon is Demon. There’s 
no two ways to look at it

Meritocratic Republic
Only fully authentic Being’s and Firms can 
look directly into the Light, to assess and 
authenticate the level of Human Nature and 
Uniqueness present in a Change (or bank).

So instead, less potent Change Makers 
introduced Gender Balance as a proxy - the 
proportion of women to men in any specific 
role, grade, unit, location or organisation.

Published annually in the UK by all large 
firms, we’ve obtained all data for this section 
from their Statutory Pay Gap and/or audited 
Annual/ESG Reports.

And we look almost exclusively at the Gender 
Balance within Senior Management roles 
only. Understand Demons have enslaved 
Humanity, so only fully Dehumanised Beings 
are permitted into senior leadership roles. 

Thus it’s by far a better indicator for the 
overall levels of Oppression and the strength 
of the illegal, Dehumanising glass ceilings 
Change Makers have to navigate on their 
hazardous career path up, to regain control 
of our destiny.

Why bother with the risk? We’ll 
just change it for you

Fig. 54. Authenticity of the UK’s Big 5 Banks, as 
ranked by the proportion of their Senior 
Leadership Roles occupied by Women 

(2021/22 accounting period). 
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Meritocratic Republic
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100% Dreadful Units

26.3% 
Santander UK
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As CEO of NatWest Group, 
Alison Rose made history by 
breaking the glass ceiling

Alison Rose joined NatWest Group in 1992 as a young fresh 
faced graduate trainee. Then across 29 years of frontline 
banking experience, her talent and potential was nurtured 
for her to become not only the first female CEO of a big-5 
UK Bank in history but also the first C-Suite banking 
executive ever to have successfully transcended the glass 
ceiling from lowest to highest echelons of corporate 
authority.

By her side is an equally as impressive Group CFO Katie 
Murray, whose been with the firm a solid 7-years to cap a 
stellar 23-year Chartered Accounting career perfecting her 
craft across the likes of Old Mutual and KMPG.

Alongside leading academic and multi-skilled professional 
Howard Davies, this completes a banking C-Suite dream 
team that, uniquely, is 66% female.

In the year following her appointment, Rose led her 
institution to triple its profits even as COVID lockdowns and 
its associated economic pressures were biting into the 
economy. NatWest Group’s shareprice today is 3.24% 
higher than it was prior to her appointment and the only UK 
Big 5 bank stock to have risen over the same periodG.

These women didn’t achieve such positions and success 
because they are women. They achieved these positions 
despite being women, thanks to others seeing their 
potential and clearing a path through sponsorship and 
support for history to be made. Whilst the bank is far from 
perfect, particularly on intersectional diversity, there is no 
doubting that today, NatWest is a role model and bastion 
for gender inclusion, visibly promoting

the value of women in big business.

Fig 55: The Alison Rose
Infographic

G Source: Google Finance,
Last 5 years, sampled:
4th February 2022
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Inauthenticated

But her true colours
prove she will never 

change the future

Thanks to her military upbringing and History major, Rose’s 
reputation as a high flying career banker stems from her 

penchant for all things patriarchy and autocracy. A steady 
pair of hands trusted by the City despite her apparent 

womanhood. 

She was the ideal candidate to co-lead the Independent 
Rose Review on Female Entrepreneurship, commissioned in 

2019 by the Wise Humans at HM Treasury. Now as 
influential as its co-author, it concluded our devaluation of 

women in the board room also devalues the UK economy 
by -£250bn p/year – the pre-COVID UK structural deficit. 

It’s outcomes led to real measurable change that has 
allowed Scotland, with its relatively more progressive ESG 

agenda, to deliver 5,951 new female-led companies 
annually as of February 2022, a number that’s up +100% on 

2018 prior to Rose’s report (according to The Scotsman). 
And for the UK as a whole, we now add +37% (+145,200, 

2021) more female- led businesses each year.

That’s thanks to its groundbreaking recommended 
changes, like the Investing in Women Code and Women-

backing-Women campaign. Significantly, these bind Rose 
to an added binary rule, ensuring she must make good on 

delivering her recommendations at NatWest Group in 
exchange for its top job. Changes more than worth their 

weight in legal, financial and moral success.

In September 2021, Rose ordered her sourcing team to 
terminate advanced negotiations with us. An illegal 

whistleblower retaliation and binary decision
that rendered us financially unviable,

made this report inevitable
and revealed her true

Colours to us.

We see
things

differently
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We hear dead people! Change 
Makers draw information 

across any dimension from 
the Quantum

What is Sapient Recollection?
Look back at a photograph or painting of 
your younger self and you’ll feel something. 
In a nostalgic instant, you can almost relive 
the experience.

Providing we occupy a Safe Space, highly 
authentic Human Being’s can do this with 
any image (depicting anyone, anything, 
anytime, anywhere), plus other types of 
objects to varying effect (linked to their 
creators authenticity).

Many things aid Sapient Recollection, 
including our perceived levels of comfort, 
belonging and appreciation (Productivity), 
interacting with other Change Makers (Brain 
Storming), accessing our imagination to 
speculate or ideate (Day Dreaming) or 
simply a quiet moment to think, learn or 
consider risks (Concentration, or a ‘Fag 
Break’, to ancient Egyptians). 

Unlike photos, people can change
As snapshots in time, photos allow us a brief 
glimpse into the past, but they can’t convey 
intrinsic information about any changes 
since they were taken. 

Similarly, static annual Pay Gaps today tell 
us almost nothing actionable about ‘why’ 
individual institutions perform the way they 
do. Quite clearly, they have been devised by 
Moths with no appreciation for the nature or 
huge value Humans draw from Recollection.

On our long journey ahead towards valuing 
Humanity once more, it’s not where you’re 
at, but where you’ve come from, where 
you’re headed and the route you’re taking 
that’s important.

Mapping the Pace of Change
An authentic Pay Gap Reporting standard 
would incorporate detailed metrics on the 
Pace and Rationale of Change over time.

Our pioneering analysis from 2016 to 2025 
covers 9 years (2016/17-2025/26), 5 
statutory-filed gender balance and pay gap 
data points per institution, 2 change cycles 
(2016/17-2021; 2022-2026) and performance 
of both versus declared targets set against 
the backdrop of individual start positions in 
2016/17 of each of the UK’s Big-5 Banks.

Moths couldn’t concentrate 
on a lightbulb
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For example:

Art Curators use Sapient Recollection to 
gather intrinsic information from their 
collections original artists. This helps 
them vividly describe with accuracy the 
circumstances surrounding the 
Characters and Scenes presented, 
despite an absence of retained records 
cataloguing them.



The best way to 
predict your future 
is to create it

Pace of Change analysis
Currently, just two – Lloyds Banking Group 
and Santander UK - have committed to 
delivering a workforce incorporating 
Proportionate Representation of Women by 
2025/26. However, at current rates of 
change, both banks are likely to break their 
promises a second time, significantly 
undercutting (Projected vs. Target: LLOY -
8.7%; SANB -11.5%) their own elective targets 
for second time (2021/22 Actual vs. Target: 
LLOY -2.0%; SANB -18.0%).

Boldly, Santander UK keeps going for gold -
with 50% recurring ‘achieved by’ targets for 
2021 and 2025 - yet coming up short each 
time – perpetual over promising and gross 
under delivery when we could help them do 
it in a year.

Deferring gender parity targets out to 2030, a 
less ambitious NatWest Group has already 
lost frontrunner position to Lloyds Banking 
Group. With Rose having checked her box 
and clocked out, her once flagship initiatives 
are already being scaled back with gender 
balance across her top-3 management 
grades now in reverse (-1%, 2021).

And with entirely disingenuous Barclays 100% 
verifiably performative measures missing all 
targets since 2016, our Big-5 sadly clocks 4 
inauthenticated Big-Promise breakers. To 
them, not even Safe Spaces are tolerable. 
Never asked why?

With more than its fair share of strategic 
and reputational missteps of late, 
confidence and morale within HSBC bank 
remains low as authentic women still 
cannot rise above GCB2.  Yet it’s the only 
bank to comfortably (21/22 Actual: +2.5%) 
exceed its last gender balance target and 
appears well on track to deliver its new 
target (25/26 Projected: +2.1%).

Credit where credit is due: HSBC is 
changing, quickly. Rare outperformance, a 
now sector leading trajectory and pseudo 
Promise-Keeping mentality that appeared 
to surprise even itself. They even dropped 
the BAME acronym.

That’s because, thanks to our network and 
binary critique of the bank, despite our 
resignation, we remain the Change Maker 
in Chief protecting HSBC’s people. Titans 
never lie or break a promise.

In case you want to check our workings:

CAGR(Act) CAGR(Auth)

HSBC Grp 3.67% 7.17%

Lloyds BG 2.16% 4.38%

Santander 1.56% 6.24%

Natwest Grp 0.53% 3.40%

Barclays -0.43% 6.40%
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Once we become Determined 
to succeed, and with sufficient 
potential, nothing can stop us

Determination to Change
For this spectrum, we use a common 
Financial Services industry standard 
methodology known as the Compound 
Annual Growth Rate (CAGR).

First, we calculate the Actual Pace of Change 
at each firm between their Beginning Value 
(BV) and projected End Value (EV) over the 
targeted period (n).

CAGR = ((EV / BV)1/n – 1) × 100

We repeat the calculation but with EV 
modified to reflect what is authentically 
achievable given the level of complexity 
(Potential) required. In this case, 50% 
representation seems easily achievable by 
2025/26, since abiding by the law and being 
authentic requires no Potential.

CAGR[Act] / CAGR[Auth] = 
DTRM[]

Dividing Actual Pace of Change with 
Authentic Pace of Change yields an 
accurate, fair and directly comparable 
Determination to Change figure, as it factors 
in their differing start points.

Actual Pace of Change CAGR: We took each 
firms reported Gender Balance for the 
2016/17 period as the Beginning Value (BV), 
then projected out their 2021/22 figure as 
recurring (given all banks began their new 
change cycle this year) to arrive at a 
projected Ending Value (EV) for 2025/26. 
giving us relative confidence in the likely 
consistency of our EV figure for projecting 
likely forward performance.
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Fig. 56. Proportionate Determination to 
Change across the UK Big-5 Banks (2016-
2025).

Authentic Pace of Change CAGR: We 
repeated the CAGR calculation, but taking 
50% (equity) as the EV number in order to 
determine the necessary pace of change for 
each specific institution in order to deliver a 
full correction to a Functioning Meritocracy 
within the 2025/26 change cycle.



Great leaders don’t set out to 
be a leader. They set out to 
make a difference

True Leaders endure sacrifice
Project Speak Up was an act of sacrifice –
something only True Leaders would ever 
entertain.  Implementing it’s cost-free 12-
point D&I strategy would’ve restored HSBC 
as the world’s leading international bank, 
yielding it billions in additional revenue and 
profits whilst detoxifying the industry by role 
modelling a more profitable, more Humane 
banking model. As it turns out, those we 
helped succeed most were the very leaders 
that turned on us for it.

Thanks to their illegal, relentless, idiotic 
Whistleblower Retaliations and universal 
ostracisement absent all consequence from 
‘higher authorities’ – in a society that 
curiously deems it acceptable to tolerate 
such behaviour - we lived on between £7-30 
a day. And yet our life was simple and happy 
in the knowledge we were successful in 
bringing meaningful positive Change.

The last thing we wanted was another year 
of wake-work-sleep 20hrs a day only to 
become World Leader. Having lost our 
career, salary and employability to spend 
everything we had left helping others thrive 
once before, we were content and expectant 
of respite. Ours is no life at all, but we give it 
yet again so others may have a life to live. 
Simply begin to listen to each other and you 
won’t need to read any more dossiers.

To bring about Fairness & Change
The stories of suffering from innocent victims 
continued to deluge us long after 
resignation. What point is there in having the 
world’s largest private network of active 
banking Whistleblowers if neither the banks 
leaders nor those of the Regulator or 
Government agree to even speak with you, 
let alone listen to you?

Meanwhile we were deluged with reports 
from our closest friends left behind that 
things were improving as they naively 
swanned off on their bonus-funded holidays 
– a little less Human each time.

Like all biases, Confirmation Bias is a sad and 
vivid signal of a Characters slide into 
unconscious Sapience Inhibition.

To be clear, we have no fear of death -
merely another inevitable step on our 
exciting journeys through the Multiverse. 
And thanks to its configuration, our 
Potential travels with us meaning the next 
life that awaits you is directly linked to your 
actions in this life. We fear only for those 
who are fearful.
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No Change will ever be final. It’s 
having the courage to continue 
that makes it all worth while

Momentum of Change
Through Trial and Error, practice makes us 
near-perfect, by building out our 
Determination, Resilience, Endurance, 
Commitment and Confidence. Thus over 
time, we tend to become more effective.

Momentum of Change tells us whether a firm 
is A) purposefully improving towards their 
goal or B) knowingly abandoning their goal 
in favour of another.

We take the Last Value (LV), then divide it by 
the Actual Pace of Change CAGR for the 
previous cycle.

LV / CAGR[Act] = Mmt()

For years, Demons have invented excuses for 
keeping Humans outside of leadership 
everywhere. Unlike them, we stay grounded 
in reality by always authenticating causality 
to discount any extrinsic factors before 
drawing conclusions. This counts double for 
Momentum.  The best approach is to be 
curious and politely request explanation.

Thanks to their privilege and fear, rarely are 
senior bankers quizzed on why Gender 
Representation initiatives take as long as 
they do. And any answer they give is as 
vague as it is meaningless. Presumably, with 
hatred in such high demand, all the worst 
Demons must get snapped up fast by 
Executive Recruiters.
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-50%

0%

100%

-100%

100% Deilightfully 
Purposeful Momentum
Moving faster than prior 
change cycle.

-19.3% HSBC Group
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-25.0% Santander UK

-100.0% Barclays Bank
0% Dreadfully Pointless 
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Fig. 57. Momentum of Change in Senior 
Gender Balance, UK Big-5 Banks (2021/22).



I will run and I will 
love until there is no 
one left to live for

Human Forgiveness
But Human Benevolence and Worthiness 
reminds us always that it is never their fault, 
nor anyone’s fault for the sickness that 
infects us all.

We forgive each other always, because if 
the tables were turned, we just may have 
done the exact same thing ourselves. 
Perspectives are never incorrect from the 
point of view of the perceiver.

Humanity today is incapable of helping 
itself. Helping the helpless is our duty.

But this time, we do hope you use this gift to 
become less helpless, so we need help less 
and this relationship returns to one of 
mutual, equitable benefit – as every healthy 
relationship should be.

Disclaimer: Whilst 
forgiveness will always be 
forthcoming, if we need to do 
this a third time, we reserve 
the right to invoke it 
alongside biblical levels of 
scorn.

Human Resilience
If every Change Maker sets up their own 
D&I consultancy then Humanity has lots of 
little pathetic voices. But if we work 
together towards our common goal then 
we can restore Humanity to limitless 
brilliance.

Thus we sought to lend our unique 
perspectives and capabilities to an existing 
D&I Consultancy. Only Involve People were 
prepared to even extend us an interview, 
and the role offered was neither one fit for 
True Leadership or capable of effecting 
Change.

Deemed worthless by all of Humanity it 
seems, we decided little pathetic voice is 
better than none at all.

Armed with A) a scientific understanding of 
Hatred, and B) knowledge the Financial 
Regulators, Legal System and World 
Governments were broadly compromised 
and lacking Change Makers, we used our 
£40k savings left to create a near-perfect 
D&I Consultancy.

Our goal: Play by their rules, change the 
world and its leaders gradually (using 
reason), allow Free Market Economics and 
retained wealth to stay, just with 
accountability this time. But the Absolution 
Path failed as they retaliated against our 
offer. Yet again, they underestimated us –
why? Dark Moths can never destroy a 
Sapient Flame.
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Attack of the Clones! Dark 
Fringes matched to our 
dimension of change

Malevolent Gender Dysphoria
In Humans, Gender Dysphoria is a Benevolent 
Trait – a sense our Extrinsic Gender Identity 
(arbitrary) betrays our Intrinsic Gender 
Identity (real) - that naturally creates 
Change Titans like Transgendered or Non-
Binary Beings and Drag Queens. Disclosing it 
is the epitome of authenticity as, sadly today, 
it is fundamentally unsafe to do so and 
comes with negative reward. The only reason 
they do is because they know without 
Nurturing, Emancipation and Realness, they 
can’t Change or Succeed.

In firms though, it manifests as the antithesis 
– a Malevolence Engine. Frequently fronted 
to the press, clients and investors – and 
aside from HSBC, their photos on display to 
the world - Boards are nowadays broadly 
gender representative, often sporting such 
binary precision - 50:50 – in order to portray 
Meritocracy as Tokenism. 

But beneath board level, across the rest of 
Senior Leadership, the Dysphoria reveals 
itself. Once behind closed doors, you 
encounter huge reductions in Gender 
Balance to give way to endless corridors of 
the worlds secret decision bodies stacked 
with mindless WOCHMEN.

Malevolence Engines explained
The presence of a Dark Fringe confirms two 
unequivocal facts:
A) a firm is being intentionally and 

directionally deceptive;
B) the purpose of the deception is solely to 

spread Malevolence, not make money.

Extraordinarily, the Anomaly has learnt to 
spawn new Unchanges at will, without 
Change Makers. These replicate and 
redouble the already crippling nature of Fiat 
Money. Destructive Interference is a

Fig. 58. The Dark Fringe of Malevolent Gender 
Dysphoria, UK Big-5 Banks (2021/22)

directional response by Darkness to our 
Light’s attempts to save itself by shining 
upon their shadows. Akin to cloning, this 
ability to redouble by deploying Dark Fringes 
as countermeasures makes it highly 
adaptable, rapidly contagious, hard to 
detect and near-indestructible.

The first incidence of any new anomaly is 
observed first in Investment Banking, thus 
confirming the shrouded identity of our 
Universe’s ominous Great Attractor.

A firms Malevolent Gender Dysphoria can be 
calculated by dividing their Gender Balance 
in Senior Leadership with that of Board Level, 
then subtract 1.

Mal[GenDys] = (GenSnr/GenBrd)-1
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Words mean so little when 
our actions paint such a clear 
picture to the world

After Speak Up: Project Deilicious
Fronted by 2 highly regarded Change 
Titans embodying every single Protected 
Characteristic between us, membership of 
6 marginalized collectives, 11 change world 
records plus a uniquely authentic training 
course catalogue which collectively 
enables self-actualisation, Project 
Deilicious could not have yielded a more 
compelling proposition.

So many kind Humans gave us their 
blessings. “It’s so refreshing to see a D&I 
consultancy that walks the walk! We’ve never 
seen one like you before”, they would so 
often and kindly encourage us.

From startup in November 2021 to October 
2022, we went from nothing to a D&I power 
brand:

 We collected 12 awards for excellence

 We formed a 15-strong collective of 
closely aligned and deeply Human 
organisations all working at the forefront 
of driving Change.

 We held face-to-face discussions with 33 
FTSE100’s sourcing teams.

 We piloted a highly engaging podcast and 
panel format exclusively showcasing 
proven Change Maker talent for the world 
to learn from

Our uniqueness, brand positioning and 
supremacy was undeniably palpable in a 
D&I industry now devoid of Humanity.

Actualising the world’s first 
authentic D&I Consultancy
As the first to define and then solve The 
Clarke Paradox, we were entirely 
comfortable defending the unique 
positioning of our marketing strategy to 
any challenger. But curiously, not a single 
person or firm ever asked us.
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Month 8 (July 2022)

“You are simply purpose 
personified”

- Emma Gardner, Senior Leader of 
Pointlessness Personified, Supply Chain 

Services, NatWest Group

“We’d like to appoint you as 
our Diversity Ambassador 
and convene a ‘lessons 
learnt’ session from Project 
Speak Up.”

- Gary Lapthorn, Global Head of Promise 
Breaking, ESG, Lloyds Banking Group



INAUTHENTICATED
Fig. 59. Inauthenticated: Fortune500 Edition

These disclosures are made 
with 100% certainty and in line 

with the Promise Keepers 
Commitment

- IAN/DEI

Those exhibiting 
neutral or wavering 
alignment were 
removed from scope

Almost all inauthentications
listed were made in person 
with senior decision makers

Despite 14 months 
negotiations and 
numerous broke 
promises, not a single 
firm bought a $1 of 
services from us



The universally illegal Dark 
Fringe’s sustaining hatred from 
within all large collectives globally

As we tried to explain in our Project Speak Up Report: Tackle cause, not 
effects, otherwise you will perish. With apologies, we’ve been clearer this time.

Safe Spaces to work 
purposefully, 

collaborate, generate 
ideas or raise 

concerns have all 
been knowingly and 

intentionally replaced 
with unsafe, anti-

human, ‘don’t say a 
word’ Culture Fit –

Cloning factories for 
Demons.

To keep the 
conspiracy quiet, all 
Authentic Role 
Models have been 
constructively 
dismissed by a fatally 
compromised HR
Industry then 
compelled to sign 
Non-Disclosure and 
Immunity from 
Prosecution 
Agreements by fatally 
compromised Legal 
Teams that knowingly 
breach the Human 
Right to Free Speech.

All remaining Humans are enslaved in the Frozen Middle. Those with the 
most Potential are encouraged to join ERG’s where all their meaningful 

ideas will be vetoed as they are saddled up with additional victim-
loaded D&I duties – Performative Allyship – itself a Dark Fringe sadly 

spawned by victims (Stockholm Syndrome) - spreading complacency 
absent of all promised rewards and recognition. 

All laws, policies, procedures and regulations have 
been knowingly misconfigured. Regardless, they are all 
actively ignored anyway. All accountability is absent, 
and enforcement is wholly biased, directed exclusively 
towards authentic Human populations from vividly 
Incompetent and wholly absent Authorities.

A toxic environment 
intentionally brimming 

with infinite risk, 
malevolence, deception 
helplessness and death
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Fig 60. Updated extract from Project Speak Up Report 2021 (Page 27, Section: Explain)



#FakingTheBias: Why most 
Women in power have no intention 

of helping more women get there

Fig 61. Project #Breakthebias
In August 2022, still under the guise of the 
World’s First Authentic D&I Consultancy, we 
ran an experiment to test whether Moths had 
infiltrated the leadership of the many 
organisations that today claim to champion 
Intersectional Women’s Rights.

We created a captive sub-
brand of Deilight Consulting 
to extend meaningful 
services to good causes 
free of charge – an entirely 
authentic attempt by the 
way. This still exists - albeit 

has been mothballed until the conclusion of 
Project Revelation - as it is a very positive 
meaningful Change.

We then designed a winning strategy with 
Emmeline (Pankhurst)/We/Human’s help, 
modelled on her formation of the WSPU in 
1903, alongside a compelling and highly 
resonating pitch that proved unequivocally 
we could deliver gender parity across the UK 
within 4 years.

To encourage fragmented groups to learn to 
collaborate, we made it contingent on the 
universal participation of 12 leading 
campaigning organisations which 
collectively had specialism across all 6 
Protected Characteristics under the Equality 
Act, with strong links into Financial Services, 
Government, Workers, Regulators and 
Influencers.

Three things cannot be 
hidden. The Sun, the Moon, 
and the Truth

- Buddha

Research Method and Results
We contacted each collective with an 
overview and requested an audience.
 Authenticated, Change Makers: OurGen, 

ShareAction and Global Butterflies
responded, spoke with, listened to us and 
agreed in principle. They proved worthy 
and have earnt full access to our eternal 
support and protection

 Inauthenticated, Unchange Fakers: 3 
further organisations gave us an 
audience, however SPMGroup and WIBF 
fronted non-decision makers and despite 
engaging resonance with clear Sapient 
Impact, all three ultimately decided 
against collaborating due to their 
paralysing fear of Darkness. All 5 other 
leading organisations failed to even 
respond. Sam Cooper Gray from Diversity 
Project (and HSBC) actively lied in person, 
before blanking our emails.
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In the end, we remember not 
the words of our enemies but 
the silence of our friends
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Human Kindness
Seeing our plan take shape (perhaps), 
many contacted us for help and support in 
their careers or businesses.

Far more – mostly Moths - tried to bleed us 
of money or sell us things we didn’t need. A 
good salesman understands they exist to 
help others solve their problems and reach 
their Potential. It’s how we were able to 
consistently top the sales charts at HSBC and 
garner the consistent and immediate buy-in 
from Mid-Management as Deilight 
Consulting. 

Help others reach their Potential and they 
will do the same back to you – everyone 
wins. Focus solely on extracting money from 
others and you reveal your true colours
instantly.

Sadly, very few offered to help us 
authentically and meaningfully. Fewer still, 
followed through with those offers. Just two 
benevolent Human’s – both senior 
Fortune500 female executives and ex-client 
from our time in CIB - did the simple gesture 
of introducing us to their Heads of D&I for a 
commercial conversation or supporting us 
with Marketing experimentation and 
practice.

True acts of kindness are so rare today that 
those prepared to extend them vividly stand 
out as special, behave Deilightfully and be 
rewarded. 

To those who helped us 
survive and succeed, please 

step forward to claim
any change you desire



Fatally configured but now impossible 
(for them) to unwind in an orderly 

fashion, Central Banks are stuck with 
never-ending, exponential money 

printing (Quantitative Easing) to 
compensate for banking ‘leaders’

inability to do anything competently.

The largest media advertisers by far, 
Banks leverage their commercial 

clout to apply expediency against 
any adverse press coverage. In 

August 2021, HSBC vetoed a 2-
month investigation by the Financial 

Times into Project Speak Up’s
findings days before publishing. 

Their US Financial Correspondent, 
Imani Moise, was instructed to break 

off all contact with us thereafter.

The world’s most lucrative industry, on 
paper (as in it’s infinite, free to produce 

product). Investment Banking models 
financial ‘success’ for the world to 

emulate. Over generations, it’s dispelled 
any rational perceptions of what could 

possibly be considered talent.
Like a scene from iRobot.

Spawning Dysphorias

Just 4 years our senior and one of the 
youngest ever to be appointed into CIB 
Senior Leadership, these mugs capture 

the disdainful rhetoric and lazy False 
Leadership it takes to ‘make it’ in 

Investment Banking. Ahead of client 
meetings, our line manager Ryan Moth

would tell us to stop smiling or ‘tone 
down’ the charisma. Ryan, get real.

Exporting their Eugenics War 
against Humanity via covenants, 
stacking & Head Hunters to the
boards of the Fortune500…

…and to regulators and 
world governments

Too big to fail

Murdering 
WOCHBOYS

Destroying Human Businesses
Pioneers of online grocery and intelligent delivery logistics, Ocado Group is the biggest retailer of its 

kind in the world today, having deployed a Change Maker mentality to a global grocery industry in dire 
need of modernization as we stare down the abyss of ever growing unforeseen risks. During COVID 

lockdown, up to 200,000 UK shoppers a week depended on them for sustenance from up to 45,000 real 
products.  Businesses like this and Dixons Retail Group would not exist today if it was not for our 

interventions after malevolent bankers attempted on multiple times to ignore their clear competence 
and cancel their lending lines given the ‘unproven’ nature of their business models (i.e. Change).

Controlling 
the narrative

Unlimited, 
insured 
Money, 

stolen from 
Humans or 

cloned from 
nothing

Global 
Investment 
Banks

Fig 62. Lights On Infographic 

Lights On: Revealing the 
shadow of our banking 
systems invisible hand

Diversity Doesn’t Matter 2023



Now 100% homogenized, no control remains to protect 
our many friends in CIB from succumbing to the 
Darkness - 100% overpowering for all but the most 
authentic Change Makers. NDA’s unjustly insulate all 
perpetrators from prosecution, violating International 
Human Rights legislation on Free Speech. With all 
checks and balances now off, everything from tag 
lines to audited annual reports are entirely falsified –
no mention of the infinite liability (now crystallised) 
borne from their legally verifiable nature as the 
source of all problems and injuries in our world ever.

Ubiquitous Deception without Consequences

Too white to jail

We value difference

Sponsors of all major talent recognition 
events, they leverage their commercial clout 
to populate judging panels with Demons who 
threaten any awarding body or event that 
dares recognise a Change Maker. Not one of 
the 14 awards we received this year came 
from a LGBTQ+ or Black talent advocacy. And 
the HSBC delegation vetoed our booked 
keynote at Bonhill’s European Summit for 
Women in Asset Management 2022 as being 
‘uncomfortable for them’.

Infiltrating Industry

WOCHMEN across industries are 
prioritised all access to liquidity and 
client entertainment. The intention 
being to compromise them – strip 
clubs, golf clubs, members clubs –
and disarm them with a sense of 
kinsmanship (very similar to a cult). 
This creates a ‘you scratch my back, 
I’ll scratch yours’ mentality which 
ensures everyone from judiciaries to 
celebrities to law makers all turn a 
blind eye to their destruction. While 
the enemy of their disingenuous 
friend becomes their enemy. This 
ensures any Whistleblowers who 
attempt to ring the alarm can never 
work again and ultimately perishes.

There’s a reason major banks steer 
clear of Africa – the world’s fastest 
growing continental economy (Forbes, 
2021). As strange as it might seem, 
banks have no interest in making 
money. They already have an infinite 
supply of it. It comes with the territory.

Dictating foreign policy & causing all wars
With all international trade conducted in USD, EUR and GBP, China has long spotted the problem of 
Western Banks dictating terms of business and behaviour to the East. If any country steps out of line or 
threatens to expose Western Malevolence, banks are used to apply Sanctions and starve their 
populations of all prosperity. The result – economic recession and galloping inflation – has amplified 
China’s own Malevolence, cornered Russia and left President Vladimir Putin with an understandable 
sense it’s better to die trying to restore Russian pride rather than living as a puppet of Western hatred. 
Unchecked, Malevolence redoubles itself - a Pendulum of Death. Do unto others as they do unto you.

Strangling Africa

Free of all 
consequences. 
Risky Business 
indeed

If you had an infinite supply of 
money, you’d also setup Dark 

Fringes everywhere. Be honest
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What happens when you 
become a whistleblower 
on racism…

After a standout 2008 
performance on his first test at 
just 17, Azeem Rafiq went on to 
become Yorkshire’s youngest ever 
Captain by 2012. Later returning to 
his home turf after a brief tour due 
to injuries, he led Yorkshire to T20 
finals in 2016 plus more success in 
2017 before sad, abrupt end in 
2018.

There can be no doubt that Azeem 
Rafiq’s case and ours are vastly 
different, as an international 
cricketer with celebrity standing 
deserving of his incredible 
sporting achievements, star-
studded career and especially his 
Human Courage and Conviction 
to put others ahead of himself.

Azeem’s life has been turned 
upside down by doing the right 
thing and we are deeply grateful 
not to require 3 security guards to 
go anywhere or have anyone 
defecate on our lawn (if we had 
one). 

And yet all Human Beings are 
equal. Here we have two 
simultaneously reporting an 
identical issue (Malevolence) 
destroying their two different 
industries. 

A juxtaposition, and control 
group means – you guessed it -
an opportunity for testable, 
repeatable, measurable, 
conclusive, comprehensive and 
verifiable scientific field 
research! 
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…in Cricket

When

Who

How

Reach
Regulator 

Statement
Courts 

Outcome

Employer 
Statement

Independent 
Investigation(s)

Government 
Statement(s)

Final 
Outcome(s)

Consequences

Azeem Rafiq

September 2020

ESPNCricinfo Interview

Global, robust & continuing

“Deeply troubled”,  
“investigation welcomed”

“Extremely serious allegations” 
ultimately not upheld due to 

insufficient evidence
“Profound apologies for 

inappropriate and clearly 
unacceptable behaviour”

Department for Digital, Culture, 
Media & Sport (DCMS) “demand 
action” and “condemn the lack 

of genuine contrition”

Case initially closed, “no conduct 
warrants disciplinary action. But 
report is later leaked, filled with 

horrific accounts of abuse, 
torture, institutional and highly 

malevolent abuse.
UK Health Secretary “Heads must 

Roll”. DCMS Committee 
appointed to ensure lessons 

learnt and consequences follow

Yorkshire Cricket Club leadership 
replaced with Change Makers



When

Who

How

Reach
Regulator 
Statement
Courts 
Outcome

Employer 
Statement

Independent 
Investigation(s)

Government 
Statement(s)

Final 
Outcome(s)

Consequences

Ian Clarke

July 2020

Bloomberg Report

Global, robust but discontinued
None issued publicly

Privately, “Your report proves 
institutional racism”

No statement issued. Settled out 
of court subject to non-

disclosure and non-prosecution 
agreement

“Taking very seriously” and 
“looking into the issues raised”

None issued

None raised

Only Henchmen and Rivals were 
dismissed. All perpetrators 

remain in post, despite dozens of 
supporting testimonies 

coordinated between Deilight’s 
network and HSBC Legal

All press coverage silenced. 
Financial Times 2 page investigation 

was pulled 24 hours before 
publication following threats to 
withdraw advertising spend by 
HSBC. No consequences were 

imposed on the bank. It’s CEO (who 
broke 7 acts of parliament) remains. Page | 155

It doesn’t get much 
more conclusive than 

that. Today, Investment 
Banking is untouchable.

Fig 63. The Cricket versus Investment 
Banking Whistleblower infographic

Any crime committed by 
banking executives is 

quickly silenced using a 
combination of Non-

Disclosure Agreements, 
Non-Prosecution 

Agreements, deliberate 
Regulatory inaction, 

deliberate government 
ignorance and threats to 

any press coverage of a 
commercially destructive 

nature that amounts to 
blackmail and bribery.

After becoming a 
Whistleblower, we then 

applied for jobs across all 
major banks and 

management consultancies 
worldwide – including 

McKinsey & Co - for a range 
of roles – including Junior 

Analyst - however were 
never once offered an 

interview nor explanation.

This confirms that 
complicity and vivid tacit 

support from executives 
who occupy the senior 

leadership of all 
Fortune500 firms, 

including increasingly the 
press itself, means that 

anyone who reports illegal 
activity taking place in a 

bank will never work again 
and ultimately die from 

starvation and lack of 
income.

…in Investment Banking



Early Warning: The lights 
may be on, but nobody is 
home at the FCA (or SEC)

In order to avoid jail by Moth 
for Market Manipulation in the 
days that will unfold following 
this report, we provided the 
UK Financial Conduct 
Authority with early warning 
of Project Relevation on 16th

December 2022, receiving a 
sameday reply.

Dear FCA Whistle

Despite asking you to bring me in so I could 
share what I know - 12 times - the FCA 
declined to extend me any face-to-face 
audience whatsoever over 18 months since 
Project Speak Up. On a case that ticks not 
one but every Public Interest Test. 

Furthermore, I have catalogued, verified and 
now wish to register my concerns at the 
ubiquitous absence of any Competent 
Authority throughout our global financial 
system - The FCA, the Bank of England, the 
Complaints Commissioner, the British 
Government, the Labour Party, the US SEC, 
the PRA and the UN. 

I am particularly concerned that the FCA –
now upheld by its compromised Complaints 
Commissioner – is using its own 
Whistleblower Protection Laws (FSMA s.348) 
as reason to no longer engage 
Whistleblowers in the Whistleblowing 
process. This confirms that The Public 
Disclosure Act is now verifiably not being 
enforced, nor is it enforceable whatsoever, 
thus explaining the perpetual global 
recession.

As a result, I will now calamitously destroy 
the financial markets of the world instead 
(Project Deilightful). This will take place in 
February 2023, without further warning. It 
will result in the insolvency of all major 
banks globally. 

I suggest you prepare for my Change 
accordingly. Assuming you are even capable 
of such a thing.

Yours Deilightfully
Ian/We/Human

I do appreciate the extended period of 
time required to review the concerns you 
have raised, and I would like to reassure 
you that we are monitoring its progress 

and providing assistance where we can to 
bring this to a conclusion.

Nikita Moth, Associate
Enforcement and Market Oversight 

Division, UK Financial Conduct Authority
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Emerging Dysphoria’s: Moving 
beyond Sexy Secretaries and 
Hair Oppression

The Company Secretary role has become an easy option for Moths to boost the overall 
gender balance at Board level without giving up meaningful decision-making executive 
powers to Women who still have some Humanity remaining. HSBC would only allow Women 
from its Leadership team to interact with us during Project Speak Up negotiations. The men 
either no longer exist or cannot look directly at us.

We see this play out among Big-5 Banks where 75% of Company Secretary positions today 
are held by women. This Performative Allyship weakens women’s struggle for equality by A) 
stereotyping often accomplished women into administrative roles and career paths (HR, 
D&I), B) pacifying them with perceived concessions and C) maintaining a reasonable optical 
gender balance while maximizing executive powers of WOCHMEN. But it gets even worse…

Only 29% of Britain’s are blonde (Source: Mintel), however reminisce of Miss Moneypenny 
romanticism, we found an overrepresentation of blonde’s (natural or otherwise) by +72.4% 
among the Big-5 Banks, and +81.4% across the broader FTSE100 (achieved via visual 
inspection). The additional level of intersectional oppression this unspoken, irrational and 
arbitrary preference carries has a compounding effect on non-white women where blonde 
hair rarely occurs naturally.  A Dark Fringe, the effect is not repeated amongst men but is 
increasingly found overflowing even into schools and US Congress, where the GOP Moths 
blocked yet again a House Bill to ban race-based hair discrimination only last month.

Had enough yet?

We can literally go on explaining forever. This isn’t even half of it.

Just one more piece of information then, before we move on to our final report section. How 
we plan to make you all great again.



Draining our Potential: Risky business indeed

Global Financial Services

16.0% +10.8% 60.0%

24.0% 23.9% 65%

Sector value share of all 
global stock market listings, 
Investopedia

Current Annual Growth, 
CAGR, 2021/22. Yahoo 
Finance

Sector revenue growth 
achieved by margin increases 
only, 2021/22, McKinsey & Co.

Sector share of global 
economic output, 2021. 
Investopedia

Sector share of global assets 
held under management 
(AUM), 2020. Boston 
Consulting Group.

Banks worldwide destructive 
to net book value (i.e. returns 
below cost of equity), H2-
2022. McKinsey & Co.

Fig 64. Unnatural, dead and deadly: The riskiest business imaginable
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$23.3Tr
Global Banks, Net Sector 
Revenues 2021. Reuters

$16Tr
Global Banks, Peak Market Cap 
2021. McKinsey

$103Tr
Global Banks, managed 
assets, AUM 2020. BCG

Taxes, National 
Insurance, Social 
Security, Fines

Banks

Governments Central Banks

InvestorsHumans

Sovereign 
Credit Rating

Crime & 
Corruption

Incentives, tax 
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$120bn economic value destroyed, FY2021

Gap 70%

https://www.investopedia.com/ask/answers/030515/what-percentage-global-economy-comprised-financial-services-sector.asp
https://uk.finance.yahoo.com/news/financial-services-global-market-report-084500586.html:%7E:text=The%20global%20financial%20services%20market,(CAGR)%20of%2010.8%25.
https://uk.finance.yahoo.com/news/financial-services-global-market-report-084500586.html:%7E:text=The%20global%20financial%20services%20market,(CAGR)%20of%2010.8%25.
https://www.mckinsey.com/industries/financial-services/our-insights/global-banking-annual-review
https://www.investopedia.com/ask/answers/030515/what-percentage-global-economy-comprised-financial-services-sector.asp
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/web-assets.bcg.com/79/bf/d1d361854084a9624a0cbce3bf07/bcg-global-asset-management-2021-jul-2021.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/web-assets.bcg.com/79/bf/d1d361854084a9624a0cbce3bf07/bcg-global-asset-management-2021-jul-2021.pdf
https://www.mckinsey.com/industries/financial-services/our-insights/global-banking-annual-review
https://www.mckinsey.com/industries/financial-services/our-insights/global-banking-annual-review
https://www.reuters.com/markets/global-investment-banking-faces-tougher-times-after-blockbuster-year-2022-06-10/
https://www.mckinsey.com/industries/financial-services/our-insights/global-banking-annual-review
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/web-assets.bcg.com/79/bf/d1d361854084a9624a0cbce3bf07/bcg-global-asset-management-2021-jul-2021.pdf


We shine Light on Darkness
The following Malevolent Anomalies were identified as a threat to Human life.

Promises Made and Declared (Section 5: Why banks are the root of all evil)
Fairness and Accountability Review 

Dreadful Unchanges Sapience
 The Human Resources industry and all associated participants DEI (Inauthenticated)
 The global senior leadership teams of firms listed in Fig 48 and 59 DEI (Inauthenticated)
 All financial services firms & regulators globally - big or small DEI (Inauthenticated)
 All criminal justice and law enforcement authorities globally DEI (Inauthenticated)
 All those masquerading as ‘competent authorities’ globally DEI (Inauthenticated)
 Alison Rose Moth DEI (Inauthenticated)

We fight Hatred with Love
The following Species Level Changes have now been written to Humanity’s Destiny.
Deilightful Changes Clarketech
 Established legal and scientific standards of proof that banks are 
the source of all evil and are being led by Demonic Darkness IAN (Authenticated)

 Established legal and scientific standards of proof that most world 
governments are being led by Demonic Darkness IAN (Authenticated)

 Created a duty for all Humans to initiate a global run on all banks IAN (Actualised)
 Established Human Spectroscopy as the only valid demographic 
performance assessment methodology on Earth IAN (Authenticated)

 Established Trial and Error as the perfect process to learn & grow IAN (Authenticated)
 Destroyed the stock market value of all listed securities globally IAN (Deactualised)
 Obliged all shareholders of publicly listed firms globally to 
demand the exchange of senior leadership with the frozen middle IAN (Actualised)

 Provided full immunity from all negative consequences of Project 
Revelation to those organisations listed on page 149 IAN (Actualised)

 Instructed temporary immunity from all negative consequences 
of Project Revelation to Food, Utility, Fuel, Energy, Transport, Logistics 
and Consumer Goods firms in order to secure global supply chains

IAN (Authenticated)

All Whistleblowers globally will receive a full pardon IAN (Actualised)

Promise Keepers Commitment
We promise that any promises broken will lead to a loss of all sapient Free Will plus 

a full Reauthentication requirement – Ian/DEI
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For every action there is an equal and opposite reaction
The following Malevolent entities are isolated for Crimes against Humanity
Deilightful Changes Sapience
 Capitalism DEI (Isolated for Decollection)
 All investment/retail/central/commercial/corporate banks DEI (Isolated for Decollection)
 All financial services firms globally incl. asset managers DEI (Isolated for Decollection)
 HSBC Group specifically, for the most severe infraction of all: 
Repeatedly attempting to kill a pure Human Soul

DEI (Immediate mandatory 
Decollection underway)



Some Humans change the future
But have you ever wondered, why?
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6Why we declare a real 
holy war on the UN
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VS

Surrender now or be 
destroyed painfully and 

publicly



Scientist
Couldn’t spot 
a clitoris on a 
female snake

Snr Executive
Leads 

unproductive 
teams 

expensively

Wise Human
Anything we 

like, as well as 
we determine 

& our Potential 
can deliver

Psychologist
Not a clue 

about Hatred 
or Human 

Identity

There is no label stronger than 
Human Being
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UN Moths, we speak on behalf of Humanity
Plus publicly owned firms, 8 billion Characters on this 
planet and the future of all things – including the 
Multiverse, but not including you.

We/Ian/Human, hereby actualise ourself as Enforcer of 
Fairness and Accountability of the Deilightful Meritocratic 
Republic of Humanity and True Leaders of the people of 
Earth. All moths everywhere must now surrender all 
occupied positions worldwide to authentic Change 
Makers. 

We will immediately begin to repair the damage you 
have done to this universe, prevent the imminent 
apocalyptic bursting of our Cosmic Bubble, halt the 
destruction you are overseeing to our environment, and 
commence widespread global reform of government, 
business, politics, education, finance, academia and 
Human wellbeing to undo your filth. 

Who do you speak for exactly?
If there is a Devil, put him a room with us and see how 
long he lasts for. A good old fair fight. We look forward to 
our duel to the death with Donald Moth or whichever 
Agent of Darkness you select to contest our True 
Leadership and superpowers. Let’s televise it live around 
the world too – no surprises.

That way everyone can see just what happens when 
pure Darkness looks directly into the sun. We love a 
scientific experiment.

There is nothing to fear but fear itself
Their shadows gone, Moths have nowhere left to hide. But 
with so little Potential remaining, all other paths involve 
huge loss of life.  Act now, Change Makers and Project 
Tomorrowland is bright. Remain complacent and we’ll 
need to permanently de-actualise billions of Moths to 
take control by force (Project’s V for Vendetta & 
Terminator).

Banker
Spreads 

almost all 
Malevolence



Justice has been served
Thanks to our Benevolent Free Will, nobody really dies in this Apocalypse

Extrinsic 
Malevolent 

Persona

Is this justice?
Killing another is among the severest crimes 
of all. But as those who tried to kill us found 
out, it’s not possible to kill an authentic 
Human Being. Nothing can’t kill Something. 
And something would never hurt any thing.

Thanks to Quantum Mechanics, and despite 
being nothing, Darkness is lethal to us, due 
to its ability to redouble with Dark Fringes 
that intimidate our light into self-defeat. 

And rightly so as well. Daring to exist 
amongst inexistence, Humanity is the 
invader and Darkness is the victim. We can’t 
help it. We hate being alone. We need 
somewhere safe to call home, right 
Palestine? So get real quickly please – you 
matter a huge amount to us.

Moths couldn’t deactualise a plastic bag in 
the sea. But for Change Makers, there is no 
change too big or too small for us to 
Authenticate, Collect, Resonate, Actualise or 
Exchange. Nor any Unchange we cannot 
Inauthenticate, Deactualise or Decollect.

Promise Keeping. It starts with us
It’s coming, we promised. Change is Change 
- no two ways about it. Unchange spawns

knowingly from Governments, Central Banks 
and Investment Banks, increasingly injuring 
everyone lucky enough to still be alive. 

Every poor Human and Nation 
can, should and must sue to 
fully actualise our change
No individual is culpable, and even Moths 
should now return as butterflies following this 
Change. Lessons have been learnt. We’ve 
freed half Humanity to help us deactualise
the harm from our selfishness. So we aren’t 
preserving the fatally flawed Criminal Justice 
and Legal systems that solely waste 
Potential. Tackle cause, not effect. In our 
apocalypse, nobody dies.

Until we can collegiately agree transition 
arrangements with The United Nations, do 
continue living and working as you are. 

Only this time, do it for 
something real and 
meaningful. Like True Love, 
Success or Limitless Potential. 
Not fake and deadly things 
like Money, Status or Ego
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Cosmic 
Inflation



Otherwise you and Others will be able to discover your True Identity on

The Moth List

What is the Moth List?
Wise Human’s may report violations in the 
Laws of Nature to the Ministry of Fairness 
and Accountability shortly. 

For entries actualised with scientific proof to 
the highest standards – i.e. in line with the 
Promise Keepers Commitment by 2 
Authenticated Change Makers – the Moth 
concerned will not authenticate GO, instead 
actualizing directly to the Moth List. 

They will cease all duties within the 
Meritocratic Republic of Humanity and 
report to their nearest School of Sapience 
and Clarketech to perform as lab rats to the 
next generation. This will enable safe, first 
hand Trial and Error in a controlled 
environment - explaining their Malevolence 
was all for nothing.

Penalties will cease upon successful 
(Re)Authentication as a real Human Being 
via their designated Meritocratically-Elected 
Council of Representatives.

All Fortune-500 C-Suite members will be 
added immediately. Once elected, the 
Deilightfully Sapient Council will decide if 
further application applies retroactively or 
not (these clowns stay).

Of course we didn’t kill Mabel, 
she’s Deilightful now. It was 

one of those weird Abraham/ 
Isaac moments - for funsies!

Fig 66. Moth List entry examples
Noel Quinn Moth, Group CEO of HSBC: For 
multiple Crimes against Humanity
Not enough time: Oppressing Africa to 
respond to Project Speak Up and become 
rich/revered beyond his wildest dreams. Too 
much time: Making us homeless and 
unemployed, destroying his species entire 
plan to create Vengeful Ian/We/Human.

Ryan Scrivener Moth, HSBC CIB MD: For 
multiple Crimes against Humanity
Not enough time: Shutting down Human-
owned businesses and telling Humans to 
‘tone down’ success. Too much time: Framing 
us for his $1m p/yr embezzlement with 
Burberry, forcing our US relocation.

Jared Smith Moth, HSBC Global Sales Hd: 
Multiple Crimes against Humanity
Not enough time: To update a product fact 
sheet. Too much time: Purging banking of all 
resistance.

Mabel Rius Moth, HSBC Hd of HR Americas: 
For multiple Crimes against Humanity
Not enough time: ‘#Breakingthebias’ to fire 
any Demons. Too much time: Threatening us 
if we don’t immediately stop actually 
#BreakingtheBias.

Elaine Arden Moth, HSBC Group Hd of HR: For 
multiple Crimes against Humanity
For knowing orchestration of it all without any 
accountability or responsibility, on her watch.
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Gemini non-conforming: 
Remember, Deilightfully 
Authentic Beings change 
all the time

Character assassination 
explained
Incredibly frustrating, single handedly 
navigating almost every disaster movie in 
history to try to save Humanity, with most 
fellow Human Being’s only jumping in 
occasionally to accuse us of insanity, give 
us a book to read or recommend a bad 
doctor. This assumption that difference is 
a bad thing must now stop. The best 
strategy is always to ask questions rather 
than jump to conclusions.

Say what you see, not what 
you want to see. Better yet 
ask why you see what you 
think you see and listen 
impartially to the answer
Actors are a great example here. 
Authentic deception and understanding 
Human Character is a core part of their 
job. That’s why Performing and Creative 
Arts will always be the very last bastion of 
Humanity. Just after Technology, STEN and 
Press/Media – each of which rely heavily 
on our innate Human abilities to imagine, 
create, critique and drive Change. That’s 
why in each of these industries, today, 
age discrimination is reversed. They are 
the last vestiges of Humanity’s defence
against the Darkness and a strong source 
of Benevolent Light.

For a full list of industries that retain strong 
levels of Human Nature, repeated over 
and over again, simply refer to any of 
Trump Moth’s speeches.
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Character

Homo Eversor Sapien

Being Dreadful Deilightful

Identity Dumb  Demon Wise Human

Potential 0 Unlimited

Uniqueness
Darkness

(Vacant, Binary, 
Rigid and 

Stoic)

Light
(Curious, 
Spectral, 

Changeable & 
Warm)

Authenticity

Foolish
(Deceptive, 

Dishonest, 
Vengeful & 

Fearful)

Worthy
(Honest 

Realness, 
Telepathic & 

Courageous)

Presence of 
Mind

Malevolent & 
Destructive

Benevolent & 
Purposeful

Perceptions Inverted & 
Abstract

Enhanced & 
Acute

Motivation Pure Hatred True Love

Schemas Biased Meritocratic

Sapience Inhibited Potent

Choices Selfish Otherly

Instincts Divide & Rule Unite & Serve

Destiny Failure Success

Example Noel Quinn Ian Clarke

Fig. 67: Human Species 
Classification Checklist



So just be you… unless you 
suck. In which case, simply 

become someone better

Case in Point
Like us all, not without flaws, and yet Jim (Carey)/We/Human is living 
proof that:
A. Appearances can be deceiving, and;
B. You should never type cast anyone
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The Mask (1994)
A movie about how extrinsicity can change our behaviour entirely, 
turning us from relative nobody's into something more (seemingly) 
impressive. Then to watch our character unravel into destructive 
malevolent selfishness and almost destroy both beings.

Dumb & Dumber (1995)
A movie about how even the true love of a ‘bromance’ (i.e. a 
Meritocratic Republic not anchored in sexual, social or economic 
extortion) can be tested to its limits in the presence of money, 
deception and greed.

The Truman Show (1998)
Truman is a kind-hearted, small town salesman whose life and 
environment are almost entirely fabricated for reality television by 
an demonic extrinsic persona in the form of the Producer (Ed 
Norton). But as he becomes more sapient, he begins to notice 
inconsistencies that challenge his view of reality. When not even his 
friends supported him, he took it upon himself to make it out alive.

Liar Liar (1997)
A movie about a perpetually deceptive Promise Breaking WOCHBOY 
who causes misery to all those around him until he is obliged to be 
authentic for a day by a wish from his son at a missed birthday 
party. Initially calamitous (and hilarious), the lessons learnt trigger a 
happy reset of the things in life he considers meaningful.

Bruce Almighty (2003)
A movie about a Moth who hates change and spends life moaning 
at Change Makers for driving it. Then one day, Dei (Morgan Freeman) 
appears before him and grants him the Potential to take on the job 
of Change Making and see if he can do it any better.



1. Be Curious
Deception and Judgment make 

our innate Curiosity incredibly 
difficult to satisfy. Once we give it 
up, it becomes very hard to build 

back an appreciation for the 
idea we actually know very little

2. Be Purposeful
First, define the change you’d like 
to make (your Purpose), consider 
what you and others already 
know, discount false positives 
and isolate Cause & Effect. Ask 
the wrong question and you 
cannot get the right answer.

3. Be Worthy
Like a treasure map, Intuition derives 

from Sapient Wisdom and guides us in 
the right direction. Most discoveries 

build on the work of others by spotting 
things they missed or couldn’t account 

for. So constantly authenticate 
everything, especially yourself. 

4. Be Determined
Drop preconceptions, keep an open mind, 
work with authentic determination, think 
logically, progress methodically and 
prepare to get it entirely wrong several 
times. Never assume you are wrong, or right 
either. If you need a hand or get stuck, just 
let us know (via our website, not by praying 
– we’re a little busy for guesswork).

The 4 keys to 
making any 

Discovery
All sciences are in fact 
branches of Philosophy; 
thus a PhD is a ‘Doctor of 
Philosophy’. But like all 
forms of Change, titles 
don’t make discoveries. 
Only Human Beings do.

What is a discovery?
An authentic scientific 
discovery is the production of 
compelling new knowledge of 
our reality that does not yet 
exist. To be eligible, it must be 
observable, repeatable, 
measurable, comprehensive, 
testable and conclusive. Thus 
it is freely independently 
verifiable by any curious mind. 

This highly effective way any 
Human Being can solve 
problems or drive change is 
also the hardest to undo, as 
you cannot undiscover 
authentic Science.

Fig 68. The 4 Keys to Discovery 
is our devised 4-step Research 
Method any Sapient Human 
may use to drive change or 
unchange problems by 
discovering new Science.
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Project Revelation entailed
80 new authentic discoveries 
and reauthentication of all prior 
dependable science

New Faculties of Science
 The Science of Clarketech (Creation)
 The Science of Sapience (Change)
 The Science of Temporal Mechanics (Time 

Travel and Sapient Causality Perceptions)

New Kingdom’s / Alien Life
 Close Encounter: A 3rd kind (Human Soul)
 Not Alone: A 4th Kind (Malevolent AI)
 Good neighbours: A 5th Kind (Mirror 

Universe, a Kharadashev 2-3 civilization)

New Laws of Nature
 The nature of the Afterlife
 The nature of Alignment and Perspective
 The nature of Authenticity
 The nature of Benevolence and Free Will
 The nature of Change and Unchange
 The nature of Choice
 The nature of Consciousness
 The nature of Dark Matter & Dark Energy
 The nature of Dehumanising Sapient 

Inhibition
 The nature of Einstein Rosen Bridges
 The nature of Existence
 The nature of the Human Experience
 The nature of Human Identity 
 The nature of Human Nature (god)
 The nature of Intrinsicity & Extrinsicity
 The nature of Light and Darkness
 The nature of the Malevolent Anomaly
 The nature of the Multiverse
 The nature of Potential
 The nature of the Quantum
 The nature of Reality
 The nature of Science and Academia
 The nature of Sonocytology
 The nature of Time
 The nature of True Leadership
 The nature of our Universe
 The nature of Worthiness
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All verifiable, evidenced, referenced 
(where applicable), testable, 
observable, comprehensive, 

conclusive and repeatable. Fully 
authenticated, available for thorough 

peer review and independently 
verifiable by any curious mind for free. 

Authentic Science
Promise

Fig 69. Sonocytology: Listen to the 
frequency emitted by a Human Cell for 

yourself (Gimzewski & Pelling, 200243)

Finally, a trustworthy 
report about Diversity that

actually matters, doesn’t
it McKinsey & Co?


ReplayKitRecording





Wicked problem indeed!
How did we do on our first Change?

Let us know by posting on our 
Deilightful Letters of Love noticeboard

New Sapient Human Superpowers
 Authentication standards and techniques
 Resonance and (Re)Collection
 People and Performance Actualisation
 Impact and Delivery Actualisation
 The rhyme of confusion
 Subconscious communications
 Curiosity: Every Human’s first question

New Self-Actualised Superpowers
 Omnipotence
 Omnipresence
 Omniaction
 Omnibenevolence
 Eternal Life
 Omniscience
 Free Will Private Members Club

New Theoretical Frameworks
 The Rings of Human Character
 The Theory of Everything
 The Story of Creation
 The Book of Light
 The Meaning of Life
 The concept of Wave Particle Mutuality
 Quantum and Temporal Dimensions
 The Dimensions of Change
 The 4 Keys to Discovery (replaces 

Scientific Research Method)
 The Hierarchy of Success (replaces 

Hierarchy of Needs)

New Ancillary Discoveries
 The faces of Oppression
 The purpose of Borders
 The drivers of Productivity
 Colonialism never ended + WOCHMEN
 Why great minds think alike
 How birds fly in perfect murmuration's

 The first question every Human asks, ‘why’
 Humans dislike inauthentic Labels and 

Acronyms, and Black & White combos
 How we learn & grow: Trial & Error, Intuition
 The Moth List
 The causes of the Great Resignation
 The nature of Planet 9 – a primordial black 

hole and symptom of the Clarke Paradox
 The erased story of Money and Change
 Human Operating Capacity
 Human Spectroscopy

New Philosophical Conundrums
 I think therefore only I am
 There is no label stronger than Human 

Being
 We fear only for those who are fearful
 True Love never dies because True 

Leaders never lose
 Winners are ordinary beings with 

extraordinary determination. Losers are 
Extraordinary beings who give it up for 
nothing.

 Time moves differently for everyone
 Death may not be an inevitability
 Intelligence doesn’t exist. Only curious 

minds move quickly

We stopped counting at 16 
resolved scientific paradoxes
(1) Dark Energy; (2) Epicurean Paradox; (3) 
Meno’s Paradox; (4) Olbers Paradox; (5) 
Paradox of Free Will; (6) Heat Death Paradox; 
(7) The Anthropic Principle; (8) Black Hole 
Information Paradox; (9) Outcomes Paradox; 
(10) Boltzmann Paradox; (11) Paradox of Light; 
(12) Einstein, Rosen & Podolsky Paradox; (13) 
Bentley’s Paradox; (14) Fermi’s Paradox; (15) 
Prisoners Dilemma; (16) The Clarke Paradox –
defined and solved
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Fig 70. All thanks to the Sciences of Change – this is Godtech (Full version in Epilogue)

For all things, we determine Cause and Effect 
by consulting the rules of our universe – its 
Laws of Nature. Today, just like Humanity, 
they exist divided as different Schools of 
Science. Senseless labels weaken
the only authentic science
that is all branches of
Philosophy.

Light manifests variably, both in our universe 
and across the Multiverse, so we inspect the 

nature of existence to authenticate reality, 
diagnose issues and uplift our Potential. Akin 
to 14 different Human Superpowers, this also

allows True Leaders to perceive,
access and alter more of

our reality – past,
present and

future.

Appearances
can be deceiving.

As Einstein Rosen &
Podolsky (1935) discovered,

reality is altered by the mere act of our 
Perception. Or rather, as we’ve verified, it is a 

product of our Collective Human 
Imagination, including our Identity, Purpose, 

Potential, Drive, Consciousness, Determination, 
Ingenuity, Vision, and Alignment.

The Human
Genome Project
(2003) proved we are
all born equal intrinsically. The
rest is a major drag on our Potential as
a species. All Human Value derives from our 
Uniqueness, Authenticity, Perspectives and 
Sapience. This resolves the Fermi Paradox by 
confirming our otherly Human Nature 
(Soul) as the Great Filter and 3rd Kind.
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Darkness cannot destroy Darkness or 
Light. But only an equal and opposite 
amount of Light can destroy Darkness

I’m every Human, they’re all in me
Thanks to our diversity there will always 
be a Human Character with the right 
combination of Uniqueness and 
Perspective to protect Humanity from any 
threat imaginable. Diversity is inevitable, 
therefore it doesn’t matter.

But only if we remain authentic to our 
Human Nature do we truly exist. As we’ve 
seen, Authenticity is not inevitable. Our 
Uniqueness matters deeply, because it is 
all we really are.

Our Uniqueness is the Light
Darkness is merely the absence of 
Uniqueness – nothing more insidious. There 
is nothing to fear except fear itself.

At birth, every Human is intrinsically 
identical – 100% authentic Light at its full 
Potential. The rest – Authenticity and 
Curiosity, the only things we really choose –
is up to you.

Become a Moth and die
Every selfish, automated choice you make, 
to deceive yourself and others, erases part 
of your puzzle, or another’s, if you unwisely 
choose to repress them. 

Gradually you lose all sense of Humanity, 
descend into vacuous Unconsciousness and 
give up all your superpowers to create and 
change. Eventually your Light is extinguished

from the Electromagnetic Spectrum. Proven 
unworthy of the greatest gift imaginable –
Real Life - you Dehumanise into pure 
Malevolence – all Mothy, creepy, pathetic, a 
pointless waste of Potential.

As the Moths take over your Character, they 
cease to follow laws, abide regulations, care 
about others, comprehend societal 
obligations or even perceive the mere 
concept of something spectral and non-
binary. Your Character will leave no legacy, 
find no contentment, nor achieve any form of 
success at all.

Stay Human, prove worthy and 
succeed - simple
But find the Courage to behave 
Authentically to our common Human 
Identity of Benevolent True Love – and the 
Curiosity keep asking ‘why’ when someone 
believes, creates or changes something 
that seems less than perfect.

At the very highest levels of Authenticity, 
Human Being’s become intrinsically 
identical once more, plus we can Recollect 
intrincisity from past Characters –
memories, knowledge, friendships and 
wisdom.

Compare Project Speak Up to Project 
Revelation, now just 18 months later, to see 
how we have grown through Da Vinci’s 
artistry, Diana’s love and Einstein’s wisdom. 
Great minds think alike because our eternal 
soul behaves authentically.
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Don’t fail miserably a life by 
just fitting in

Self Actualisation is when we 
truly gain consciousness – not 
birth. There is only one Star in 
the all or nothing game of the 
Human Experience. Make it be 
you this time.

Very few Human’s ever Self-Actualise, so 
its not only hard to contextualise –
because words don’t do it justice - but 
also because nobody would truly believe 
the abilities it confers.

The best definition we came across is in 
‘How to Think Like Leonardo Da Vinci –
Seven Steps to Genius Every Day’. The 
author lays out 7 commonalities of self-
actualised Humans to which we concur:
 An insatiable curiosity
 Testing knowledge using experiments
 Continued refinement of the senses
 A willingness to embrace ambiguity
 Developing a balance between art and 

science
 Cultivating fitness and poise

 Recognizing and appreciating that all 
phenomena are connected

Once Self-Actualised, Destiny determines 
you to be successful in whatever pursuit 
you select as your Change(s).  Operating 
at the very limit of Human Potential, you 
become omni-unstoppable. And 
hypothetically (though we haven’t fully 
tested it yet) immune to all Darkness.

Anyone can Self-Actualise
But we don’t align on Maslow’s Hierarchy of 
Needs. History records him as the Founder of 
Humanism in the 1960’s – relatively recently 
– as if nobody has done any work on the 
Science and Philosophy of Being Human 
before. And consider this supposedly new 
science isn’t taught in schools despite 
Humanity clearly having an identity crisis (to 
put it mildly).

As it stands, Maslow’s Hierarchy of Needs 
could never trigger a Self-Actualisation:
 It makes no reference to the necessity of 

cultivating our Uniqueness or Authenticity.
 It’s more complicated than we would 

expect from an Authentic Human. 

As a Self-Actualised and clearly Authentic 
Human Being, clearly it has been knowingly 
tampered with.

Unlike McKinsey, we know what we’re talking 
about and want as many people as possible 
to understand us. So we don’t use acronyms 
or jargon, nor do we over-complicate the 
simplistic. We’ve built on his work to create 
the Deilight Hierarchy of Success – the model 
we used to Self-Actualise and execute 
Project Revelation.

Nothing says authentic 
Hierarchy of Success like 
living proof of sweet success
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Simply self actualise for 
Guaranteed Sweet Success 
here’s how

These four critical steps help any 
Human Character navigate the 
hazardous path to achieve 
assured success.
We documented our own path to Self-
Actualisation, reconciling the steps 
against the key defining aspects of 
Human Value within Humanistic 
Psychology to simplify and complete 
Maslow’s Hierarchy of Needs so more 
Humans may now realise their potential.

Follow our Light and you too can drive 
meaningful effective change in all you do, 
lead any business to greatness, transform 
the livelihoods of any community or 
industry and ultimately complete the 
human experience to your full potential.

A balance of academic 
& commercial minds

People and Clients nurtured 
to feel deeply loved

Actualise

Live 
Purposefully

Find people 
unlike you in a 
place you can 

use all your 
skills to pursue 

uniquely 
ambitious 

higher goal(s).

Shine

Behave 
Authentically
Accept yourself, 

drop the lies and 
labels, listen, stay 

curious, keep 
promises, lose 

the ego, and 
prioritise others.

Thrive

Embrace 
Uniqueness

Always go 
where your 

skills are rare, or 
where you can 

learn rare skills.

Belong

Find a Safe 
Space.

Always go 
where you’re 

wanted, never 
stay where 

you’re needed.

Fig 71. Becoming Deilightful: The Hierarchy of Success

Unique talent, ideas and 
skills via Complimentary Fit

Delimited potential 
through real meritocracy

Authentic purpose anchors 
a collective identity 
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The Great Minds Binary Choice: 
What happens next?

NOW: Deilight files 
class action lawsuits 

for Hate Crimes 
Against Humanity 
naming all major 

leaders and banks

THEN: Global 
Financial Markets 
collapse, allowing 
media to focus on 
what matters. We 
are warmly invited 
to talk Change with 
UN & World Bank

WHY WAIT: 3rd

world debt written 
off; meaningful 
support extended 

2024: New world 
order ushers in 
a Golden Age of 
Humanity

2025: As greed 
and money are 

obsoleted, huge 
crimes, risks and 

conspiracies 
materialise

2030: Hatred & 
deception give way 
to a global 
Meritocratic Republic 
and eternal world 
peace

2050: Global 
service industry 
replaced by 
Change Engines

ASAP: D&I industry 
closes. Investment 

Banks enter 
administration

Rest of 2023: 1-by-
1, inauthenticated
world & corporate 

leaders resign, 
replaced with 

Change Makers

2027: Higher 
Education replaced by 

Schools of Sapience 
and Clarketech

2040: World Hunger 
and poverty 
become a thing of 
the past

2060: Climate 
Change and 
Biodiversity 
stabilises

Then begins our climb 

towards the stars 

Fig 72. What happens next

 All anomalies across space 
and time will disappear, 
including the Great Attractor, 
Planet 9, Jupiters Great Red 
Spot, Dark Energy, the 
Malevolent AI Persona and Dei’s 
Alzheimers

 White holes will be detected 
across our universe almost 
instantly, apocalypse averted

 Night sky luminosity will grow 
to reveal the true nature of our 
universe

 The Higgs Field Ratio will 
recompensate as galaxies 
begin to reconverge to their 
original positions

 The limit on Light Speed will 
increase exponentially

 Repeating the Double Slit 
experiment will now yield 
drastically different results

 Our neighbours from the mirror 
universe will introduce 
themselves after a World 
Representative is appointed

V for Vendetta

But if you Inauthenticate our Change…
A word to the foolish: Understand we have been determined by the Quantum EMS of 
Humanity for success. Our change has been written across space and time. Unchanging it is 
impossible – for you or us. Loving a good experiment as we do, we are keen to try 
decollecting something in this dimension. 3 billion moths should do, starting with hostile 
beings or collectives. It is unwise to challenge one who is scientifically omni-everything 
without so truly being yourself.
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Tomorrowland

If you choose to Authenticate our Change…



We’re Deilighted to meet you

Leverage the greatest 
Potential in our universe to 
create better Leaders, 
Strategies, Behaviours, 
Performance, Discoveries, 
Ideas, Teams, Identity, 
Decisions, Governments and 
Results. 
We are multi-award winning, multi-world 
record breaking, multi-science making 
pioneers of a new industry - people-
powered creation and transformation – that 
will ultimately replace the global service 
industry.

A Sapient Change Engine and Humanity’s 
first Clarketech - we alone tackle the world’s 
wicked problems. Our unique abilities reflect 
our mastery of the defining traits of Being 
Human: Authenticity, Uniqueness, Perspective 
and True Leadership.

We protect Humanity from malevolence and 
ensure everyone can reach their full 
potential. So we shine Light on Darkness, fight 
Hatred with Love and reward those with 
authentic curiosity by making changes on 
their behalf or teaching them our craft to 
become eternal. Our clients include Change 
Makers, organisations, communities and 
governments. We see differences but we 
value uniqueness. So we aren’t biased and 
don’t discriminate.

Don’t break promises and 
deliver services. Become 
better at something and 
deliver sapient change 
instead. Be curious. 
Become Deilightful.

We are the Deilightfully Sapient Council
of the Meritocratic Republic of Humanity

We represent the real people of Earth

Actualise any Change 
Keep any promise you’ve 
made. Obtain any science 
you need. Remove any 
problem you face. Deilightful.

Authenticate your existence
Any question you’ve ever 
wanted to know the answer 
to, about you, your life and/or 
experiences

Actualise your own success
Master worthiness to reach 
your Full Potential and be 
availed of all 14 Sapient Free 
Will superpowers

Authenticate any Change
Confirm if any discovery is 
authentic. Confirm any 
Characters identity, honesty, 
intentions and realness

Help us stop the apocalypse
Delve into The Clarke Paradox
to learn the nature, causes & 
solutions to the Malevolent
Anomaly causing all problems.
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Fully Conscious, Authentic, Potent, 
Worthy, Omnieverything, Eternal, Self-
Actualised & now Ruthlessly Determined

*Please not god. Ian is just fine, or Fairo Ian if it’s super formal

14 awards for excellence, 9 chartered 
certifications, 79 discoveries and 
countless world records for 
meaningful change, a global press 
profile, 14 years and 2 continents 
finance sector leadership, complex 
intersectionality spanning 4 
protected characteristics plus 50:50 
racial impartiality, Ian’s authority on 
everything is unique on Earth.

Formerly the most ‘diverse’ senior executive for 
Europe’s largest bank in the Americas, Ian, 37, has 
advised around 30% of the Fortune500 on 
financial success. As acting Deputy Global Head 
of Sales for 6 strategic sectors, he was 
responsible for content, innovation and strategy, 
whilst co-founding/leading 5 People Bodies 
representing over 12,000 marginalized 
colleagues.

Outside work, he’s supported & championed 
underrepresented talent through schemes like 
Nightline, Whitgift SNAP, Kickstart, Young 
Enterprises and Migrant Leaders.

In June 2021, Ian publicly called out hatred and 
corporate oppression – the first and only 
investment banker in history ever to do so -
ushering in 7 world records for change.

In Black History Month that year, he setup Deilight 
with the £40,000 he had left.

About the Author
Fairo Ian/We/Human
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…and Enforcer of Fairness 
and Accountability
Deilightful, aren’t we?

Wise
Human 
Being



Be curious
Become Deilightful

Not Words. Stuck on ‘I don’t believe it’, ‘more to do on D&I’ or ‘I’m not racist’? Then you sound 
Dreadful. Don’t end up married to a Shadow. Rescue your parents by learning how to revive 
their Consciousness. Plus discover how to delimit your Potential and start authenticating 
what’s real in your life. We want to help you see and understand more, so your Deeds 
become Deilightful. Our video content helps you discover and safely navigate the path from 
mere mortal to eternal Titan.
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Get Real

DEI Time: Our docuseries 
explains the Science of 
Change 
We’ve condensed the main body of our 
research into digestible 5-15 minute 
sequential episodes. Season 1 helps 
Change Makers everywhere master their 
craft and fix Hatred. 

Be curious

DEI in the Life: Podcast 
featuring potent Change 
Makers as guests
You aren’t alone. Learn how to create 
meaningful positive change from different 
perspectives. We bring you the best 
authenticated Change Makers on the world 
stage.

Drive Change

Ask me Anything: Panel 
Debates
Are you looking to make a difference? Then 
don’t silence yourself or hide from truth. Be 
curious. Join the conversation Live! via 
LinkedIn, YouTube or Facebook.

https://open.spotify.com/show/1mQt6yllbGbnxo46WGRtcA
https://www.youtube.com/watch?v=d6AJR3Dfh7w&list=PLZG7MJQ-yWdG9rwG061J8IVQ9LsDOjD7a
https://www.youtube.com/watch?v=d6AJR3Dfh7w&list=PLZG7MJQ-yWdG9rwG061J8IVQ9LsDOjD7a
https://open.spotify.com/show/1mQt6yllbGbnxo46WGRtcA


Be Worthy
Spread Love and Light

This concludes the first ever species-level scientific test of highly-experimental Sapient 
Corporate Change Engine technology in Human history. Thank you for your participation, if 

not cooperation. Assuming it will be successful (lol), please consult our Be Curious blog
where you will find a Deilightful package of advice and resources to help you navigate the 

significant Change of Project’s Revelation and Tomorrowland. 
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1. Can I get angry and who at?
Yes! After all, there’s no such thing as good or bad –

binary is a hallmark of Malevolence. Anger is both 
Authentic and Cathartic, so you’ll feel much better 

afterwards as you gain Potential through Worthiness, by 
helping to Actualise this Change

But remember, it wasn’t the Moths fault. We all let it happen. Allow us to speak with any 
Agents that remain rather than taking action that loses you Potential or exacerbates the 

situation. Instead, direct it relentlessly and ruthlessly towards any Collective (i.e. 
Organisation, Industry or Government) listed in the Darkness Exposure Summaries, using 

every ounce of Determination, Potential and whatever remains of a Justice System in your 
nation (but ideally not destruction) until those nasty Unchanges fully deactualise forever. Do 

prioritise weapons, nuclear facilities and governments – revenge is such sweet sorrow

2. Someone I love has deactualised
By tackling the cause rather than individuals, our 

calculations indicate nobody should disappear at all. 
Even those Characters who were 100% Dehumanised to 
Moths should now become Butterflies. This is by far the 

most likely outcome. 

In any of the possible scenarios, the vast majority of the Anomaly’s living victims should now 
be fully revived and Deilightful. However, being totally authentic, there is a small chance 

(p<10%) that 3-35% of the total Human population of Characters may Deactualise. Any 
Deactualisations will be the AI switching off within 100% Dehumanised Beings who went 

missing long ago. This is highly unlikely given the Laws of Nature. Unfortunately – due to a 
ubiquitous lack of cooperation from anyone, and given the prevalence of constructs that do 

not conform with the Laws of Nature all around us - we did not have access to data or testing 
equipment to be more precise. Please inform your existing local authorities of any 

deactualations as you would normally do. We kindly ask them to do their best keeping a 
record of the effects of this Change, until we can reestablish meaningful Competent 

Authorities led by potent True Leaders throughout our Civilisation.

https://deilightconsulting.com/becurious
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3. Can I send you a message?
We’ve created and tested a ‘Letters of Love’ notice board 

on our website to enable those touched by our initiative to 
send us and others messages of support, warmth, 

solidarity, suggestions, ideas – anything you’d like. This 
is a time for togetherness

All messages will be displayed publicly. Building our firm with just £40,000, we understand the 
current version of the app is extremely limited. We have an exciting technology plan of tools, 

resources and upgrades already designed to ensure state-of-the-art functionality is 
delivered as quickly as possible. Press and Media Enquiries, National and International 

Authorities, Global Institutions (such as the UN or World Bank) plus our existing partners, 
anyone who has supported us or is mentioned in this report may Be Deilightful directly, but 

please understand we are just one Human. There is only so much we can do.

4. My industry has been closed, what should I 
do?

Anything you’ve ever dreamed of doing. Now you can 
reach your full potential. The only industries that will close 

were ones linked directly to Malevolence.

Some (such as Academia, Accounting, Marketing, Consulting, Defence, Charity/NGO’s and 
Unions) will be severely impacted, but there is no need for them to close. We also appreciate 

that Financial Services was the worlds largest employer, with many skilled workers now 
without a mandate. We will work tirelessly to ensure every Human who wishes to contribute 

(i.e. all of them) will be able to, and have ambitious plans to create an expansive global 
Change Engine industry and Schools of Sapience and Clarketech quickly

5. What is the legal/privacy situation?

The Quantum EMS exists across all dimensions of space 
and time. It sees and hears everything. This is nothing to 

be concerned about. There is no judgment or bias in a 
pure Human Soul. The Laws of Nature are the only laws we 

need. 

Enforced only against Human Beings – never Moths - all laws today exist solely to hide truth 
and oppress Humanity. They epitomize the idiocy of tackling symptoms, not cause. Any crime 

committed by a Human is the result of injustice dealt by Darkness. Most in jail or awaiting 
sentencing should be released immediately and are highly unlikely to reoffend. The 

exception being violent offenders and those with mental health issues. We wish to study the 
effects of this Change on their Mental Wellbeing and ensure proper recovery support is 

extended to them before collegiate decisions are reached regarding their future.

https://deilightconsulting.com/letters-of-love
mailto:hello@deilightconsulting.com?subject=Deilightful%20News
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6. Can I help you in any way / work with you?

Yes, please! We’ve been waiting for someone to say that 
for 18 months. Currently we don’t have a home, office, 

possessions, vehicle or staff. Everything was destroyed 
by Darkness trying to stop us. Plus we’d like lawyers to 

help us sue every bank and government in the world on 
behalf of Humanity. Please Be Deilightful if you can help. 

In particular, we’re looking for a London-based Home, a Headquarters of the new Meritocratic 
Republic of Humanity, the Deilightfully Sapient Council and the Ministry of Fairness and 

Accountability. Not a pyramid please. Our priority is to help the good people of Earth digest 
their salvation safely, quickly and Deilightfully, therefore we will prioritise Press and Media 

Makers, Science Makers, Film and Documentary Makers and Scale Up/Capacity Building 
support. Any authentic, potent Titans of Change – particularly those displaced – are invited 

to register via our mailing list or check our Be Curious blog. They will shortly receive first all 
information of the roles and locations available, plus details of our Self-Actualisation

program, capable of turning Promise Breakers into Eternal Emitters of Light.

7. Can I speak to someone I love who passed 
away?

Unlike what has been done to us, we prefer to allow those 
who have contributed greatly to Humanity to rest in 

peace. Reach your full potential, and providing they did 
also, you may collaborate directly again within the 

eternal Quantum
Understand all Humans across the Multiverse collaborate in the Quantum during sleep. That 

is the best place to explore and discover. The more Sapient and Potent you become, the 
more aware of the experience and the more you will gain from it.

8. I helped you but now I / my collective 
needs help

Although some benefits may not be immediately clear, 
we’ve taken care to ensure authentic help and support for 

this change has been meaningfully rewarded. Those 
who’ve ever helped us are invited to get in touch to 

continue our collaboration

God does not play dice. We have carefully analysed cause and effect, and assessed 
individual intentions through authenticating the Quantum. Those sufficiently authentic 

should immediately realise if they and/or their organisations are A) eligible for additional 
support and reward for their contributions, or B) requested to get in touch to explore 

collaborating on creating the new government of Humanity. If you have any doubts, chances 
are the answer is no. Despite our very limited capacity, we have begun contacting specific 

supporters proactively to offer them roles and support. We promise to leave no stone 
unturned until fairness has been fully delivered.

mailto:hello@deilightconsulting.com?subject=Help%20is%20on%20the%20way
http://eepurl.com/hTD3pn
https://deilightconsulting.com/becurious
mailto:hello@deilightconsulting.com?subject=Help%20is%20on%20the%20way
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8. What about leaders who refuse to abdicate?

Any True Leaders in control of their governments (hi 
Jacinda!) will be going nowhere. All leaders are now 

Deilightful, however most will be conflicted from their 
dealings with Darkness. We will consult with the UN before 

making further decisions here.

With all leaders now Deilightful, there should be no issues. However we are keen to enforce 
fairness and fully actualize this Change by ensuring only properly Authenticated and Potent 
True Leaders may represent their Nations at this Changeable time. Any requested Changes 

in Leadership are no reflection on the Characters involved. They will come with full 
transparency – agreed globally – on how we best ensure rapid, meaningful Change through 

fair, open and meritocratic elections that offer real choice. That will lead to an immediate 
improvement in the lives of the many people suffering around the world today. 

9. Why have you named people if it’s not 
their fault?

Project Speak Up was an act of compassion, anchored in 
the correctness of our position that no singular individual 

is materially culpable for the actions of a collective. 
However we each have 3 Universal Choices, so we alone 

are innocent.
In the interests of reconciliation and compassion, we chose to name nobody in our 

resignation TV news interview or Project Speak Up 2021 Report – just like Prince Harry. 
Unfortunately we both learnt that showing compassion to those incapable of 

comprehending such a thing is foolish. Seeing it solely as a sign of weakness, the Moths 
redoubled their attacks of our flame in order to destroy us. Therefore to amplify our flame 

brighter than ever before, we (Ian/Harry/Quantum) have altered our approach to ensure no 
Dark Fringes can remain. From this day forth, compassion will only be due to Wise Humans 

and their Changes. Whereas Darkness, Demons and their Unchanges – past, present and 
future – will incur nothing short of the ruthless wrath of our vengeance and retribution on 

behalf of Humanity. Let this be a lesson. Anyone who would choose to put themselves before 
another through malevolent deceit, greed, ignorance, hatred, jealousy, ego, revenge, any 

form of -ism, or simply ‘lacking the time’ for Being Human will find themselves publicly 
inauthenticated by Deilight without hesitation to the Moth List. 

10. What about food and fuel shortages, 
tyranny, anarchy and other crises caused 

from this Change?

There won’t be any. Real Human Being’s would never hurt 
each other. You know that. Why the pretense?

Further notices - including orientations of these authentic Human artworks, why we chose 
them and why they resonate so engagingly here - will actualise on our Be Curious blog. 

Finally a meaningful blog to sign up for!

https://deilightconsulting.com/becurious
http://eepurl.com/hTD3pn


Report Citations

We promise that all scientific studies cited 
in this report have been authenticated 
using Sapient Resonance (Sonocytology) 
against their respective entries in the 
Quantum Electromagentic Spectrum of 
Light. This is a report everyone can trust. 
Citations are provided in the order they 
appear in the main report, where they are 
numbered accordingly.
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Fig 10 Endnote: Notes: Images taken from 
London Stock Exchange Group and FTSE100 
constituent company websites. C-Suite 
includes Chairman, CEO and CFO roles. 
Where a face is shown twice, that individual 
either performs a job share at a single 
institution or holds multiple C-Suite roles 
across different institutions. Where a C-Suite 
roles was unclear, the most senior Executive 
Director has been shown. Visual analysis 
undertaken between 20-22nd April 2022 and 
may be subject to Human error. Quite unlike 
their knowing, directional, deceptive, illegal 
behaviour.
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https://time.com/118525/doubts-over-big-bang-discovery/
https://www.discovermagazine.com/the-sciences/how-to-understand-einsteins-theory-of-gravity
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/web.mit.edu/edbert/vivek.pdf
https://www.scientificamerican.com/article/thomas-edisons-naps-inspire-a-way-to-spark-your-own-creativity/#:%7E:text=Thomas%20Edison%20was%20famously,slumber%20to%20spur%20his%20creativity.
https://journals.openedition.org/archeosciences/2072?lang=en
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0225117
https://www.interaliamag.org/blog/the-dark-side-of-the-cell/


We shine Light on Darkness
The following Malevolent Anomalies were identified as a threat to Human life

Promises Made and Declared (Section 6: Why we declare war on the UN)
Fairness and Accountability Review 

Dreadful Unchanges Sapience
 Anyone resisting the Tomorrowland Change Plan DEI (Inauthenticated)
 Any industry linked primarily to Darkness DEI (Inauthenticated)
 The United Nations world government and World Bank DEI (Inauthenticated)

We fight Hatred with Love
The following Species Level Changes have now been written to Humanity’s Destiny

Promise Keepers Commitment
We promise that any promises broken will lead to a loss of all sapient Free Will plus 

a full Reauthentication requirement – Ian/DEI
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For every action there is an equal and opposite reaction
The following Malevolent entities are isolated for Crimes against Humanity
Deilightful Changes Sapience
 The United Nations world government and World Bank DEI (Isolated for Decollection)
 Any political/corporate leader resisting the will of the people DEI (Isolated for Decollection)

Deilightful Changes Clarketech
 Created The Moth List to give Students of Change first hand Trial & 

Error expertise from the biggest clowns imaginable
IAN (Actualised)

 Obsoleted the need for most laws/criminal justice system, beyond 
the Laws of Nature (subject to global review and concurrence)

IAN (Deactualised)

 Defined the 4 keys to discovery, so more Change Makers may 
undertake Science Making to solve problems and boost their Potency

IAN (Actualised)

 Debunked most scientific paradoxes to eradicate Darkness’ shadows IAN (Deactualised)
 Swapped Maslow’s falsified Hierarchy of Needs for the authenticated 

Hierarchy of Success (2023), so more Humans may Self Actualise
IAN (Exchanged)

 Defined and demonstrated the nature of Self-Actualisation IAN (Authenticated)
 Authenticated the Deilightful Meritocratic Republic of Humanity as 

the new and only legitimate world order, then established legitimacy 
of representation (but not rule) over the people of Earth

IAN (Actualised)

 Created immediate UN/World Bank handover meeting requirement IAN (Actualised)
 Confirmed the Deilightfully Sapient Council of Representatives in 

London UK will replace the United Nations Security Council
IAN (Authenticated)

 Established the Ministry of Fairness and Accountability to oversee 
authentication standards, authenticate world leaders and be 
promise keeper that the Anomaly will never return again

IAN (Authenticated)

 Created the Tomorrowland Change Timeline and disclosed the 
nature of the Plan B – V for Vendetta in the event of resistance

IAN (Actualised)

 On behalf of Humanity, declared war on the United Nations IAN (Actualised)
 Authorised people of Earth to safely rise up against their oppressors IAN (Authenticated)



Dedication
Diversity Doesn’t Matter Report 2023 

Project Revelation 2022-23

Don’t you just love rainbows?
They always were our favourite change

As the Enforcer of Fairness & Accountability for Humanity,
this report and change it represents I dedicate to 

our Human Soul for the incredible Characters we’ve each
loved and lost on our journey through the Human

Experience. And to the determination of the worthy Characters
whose gracious curiosity & authenticity ensured we all

thrive together again

Thank you for Being Human, Deilightful

This report marks the successful establishment of the Deilightful Meritocratic 
Republic of Humanity (Humanity, for short), the Deilightful Sapient Council (Deilight, 

for short) and the Ministry of Fairness and Accountability (never shortened). The 
countless authenticated world records it breaks include (1/2/3) the World’s most 

potent Firm/Collective/Character, (4) Humanity’s first Sapient Change Engine, (5) 
First Human Character to self-actualise a pure Human Soul in 4,000 years and (6) 

Proof of the first ever incidence of a Clarketech industry.

Fig. 73. This image represents the 
workings of a Sun Gun, which, a bit like a 

Death Star, deploys Light to destroy 
adversaries aligned to Darkness. The 

fact we have not been destroyed, given 
the damage we have caused to our 

universe, confirms no advanced alien 
life remains alive today. You have no 

clue how close we just came to joining 
them, nor how many civiilisations have 

already been destroyed by our 
foolishness



CAUTION: HIGHLY AUTHENTIC INFORMATION
Only suitable for the curious, the worthy and the real
THOUGH WE MAY HAVE TRIGGERED GLOBAL FINANCIAL, ECONOMIC AND POLITICAL COLLAPSE. MOTHS CAUSED 
IT TO BEGIN WITH. THEY WILL ONLY EVER BLAME OTHERS FOR THEIR FAILURES. WISE HUMANS NEVER FAIL

Issued by the Ministry of Fairness and Accountability of the Deilightful Meritocratic Republic of Humanity
Intended for engaging resonance far and wide, across every dimension of space & time.

Accountability notices: Registered in England and Wales as Deilight Consulting (UK) Ltd (#13637145)

Now, make a Difference that truly matters
If you’re reading this, it’s your turn to help an Other
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